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ABSTRACT 

The digital transformation has paved the way modern businesses work by incorporating technology into all areas 

of management, communication, and processes. This study examines the phenomenon of change fatigue within 

continuous digital transformation and explores strategies for managing it through a human-centered approach. The 

study describes how stress and exhaustion arise when digital demands surpass employees' coping resources, 

drawing on well-known ideas including Hobfoll's Conservation of Resources Theory, Lazarus and Folkman's 

Transactional Model of Stress and Coping, and the Job Demands–Resources Model. The report highlights that 

employee engagement, adaptability, and well-being are just as important as technology advancement in ensuring 

effective transition. To address this issue, the paper introduces the Human-Centered Digital Transformation 

(HCDT) framework, which centers organizational development around communication, empathy, and 

psychological sustainability. The framework describes five crucial phases that help organizations manage change 

while maintaining human resilience: Observe, Understand, Launch, Lift, and Recover. Findings indicate that 

although fatigue and uncertainty are inherent to change, their impact can be greatly minimized by means of 

supportive leadership, ongoing learning, and reflective recovery. Eventually, sustainable digital transformation 

relies on harmonizing technological advancement with human capability. Organizations that prioritize people 

alongside technology will not only reduce change fatigue but also foster cultures of trust, creativity, and prolonged 

adaptability. 

Keywords: Digital Transformation, Business work, Digital Business, Organizational Development, Sustainability 

Jel Codes: Q01, M10, M21 
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ABSTRACT 

This study examines the relationship between gross fixed capital formation (GFCF) and carbon dioxide emissions 

(CO₂) for the Turkish economy over the period 1987-2023, controlling for real GDP and urban population variables 

as potential determinants of CO₂ emissions. An autoregressive distributed lag (ARDL) model is used to reveal the 

environmental impact of changes in capital accumulation for Türkiye, one of the European countries contributing 

to CO₂ emissions. To enhance the robustness of the findings, additional analyses are conducted using Fully 

Modified Least Squares (FMOLS), Dynamic Least Squares (DOLS), and Canonical Cointegration Regression 

(CCR) estimators. The results reveal that capital formation has a positive and statistically significant effect on CO₂ 

emissions in the long run, meaning that capital accumulation increases carbon emissions. Furthermore, the increase 

in urban population is also found to significantly increase CO₂ emissions in the long run. Conversely, progress in 

economic growth has been shown to have a reducing effect on CO₂ emissions in Türkiye. Consequently, supporting 

capital accumulation with clean energy sources and environmentally friendly technologies during economic 

growth stands out as a vital policy area for controlling environmental pollution in Türkiye. 

Keywords: Capital Formation, CO2 Emissions, Economic Growth, Urban Population, Türkiye  
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ABSTRACT 

Today, the rapid development of globalization and international trade has transformed transportation from a mere 

economic activity into a strategic necessity. In this context, the transportation of dangerous goods represents one 

of the most sensitive areas in terms of safety, environment, and human health. This study examines the fundamental 

rules, international regulations, and various modes of transport applied in the carriage of dangerous goods. The 

differences, risks, advantages, and implementation methods of road, air, sea, and pipeline transport are compared. 

The study also explains why the standards established by institutions such as IATA, IMO, and UNECE are crucial 

in this process. Additionally, the effects of packaging, labeling, documentation, and personnel training on transport 

safety are evaluated. The findings reveal that a safe transportation system is achievable not only through proper 

classification and technical regulations but also through a well-informed workforce and effective supervision. 

(IATA, 2024; IMO, 2023; UNECE, 2023; API and  CEN, 2022) 

Keywords: Freight Transportation, Transportation Risks, Special Goods, General Goods,Dangerous Goods 

Transportation  
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THE EFFECT OF AUTOMATION AND ANALYTIC IN THE FINANCE FUNCTION 
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ABSTRACT 

This study examines the relationship between automation and analytics in the finance function and the perceived 

quality of financial decisions. Automation is defined as the use of tools that reduce manual work, standardize 

routine processes, and increase process consistency. Analytics refers to the use of cognitive computing applications 

such as data visualization and business intelligence, advanced analytical techniques, statistical models, big data 

analysis, and artificial intelligence/machine learning. The study was conducted using a cross-sectional survey of 

corporate finance functions. The sample consisted of 121 finance and accounting professionals working in 

businesses operating in the service and manufacturing sectors in Istanbul. Measurement and structural models were 

estimated using partial least squares structural equation modeling (PLS-SEM). The findings from the PLS-SEM 

reveal that both automation and analytics exhibit positive and statistically significant relationships with perceived 

financial decision quality. The results indicate that investments that automate repetitive tasks and improve 

evaluation and forecasting processes are positively associated with financial decisions. These investments increase 

the clarity and consistency of decisions and support decision performance. The study contributes to literature by 

considering two core digital capabilities within the finance function. 

Keywords: Finance function, Automation, Analytics, Decision quality, Artificial intelligence 

Jel Codes: G10, M15, M41 
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ABSTRACT 

Since the industrial revolution, the primary macroeconomic goal for countries has been to create more value-added 

and continuously increase income levels. However, by the twenty-first century, it has emerged within the context 

of climate change discussions that continuous economic growth is no longer sustainable at the expense of 

environmental degradation. The sustainable development goals highlight the social, economic, cultural, and other 

variables that countries must not overlook while pursuing economic development. The concept of green growth 

has also emerged as a critical strategy that decouples economic prosperity from environmental degradation. 

Artificial intelligence (AI), the driving force of the fourth industrial revolution or the latest innovation cycle, is a 

key technology with the potential to accelerate this green transition and help countries align with sustainable 

development goals through data analysis, optimization, and increased efficiency. Examining the scientific studies 

on the intersection of these dynamic fields from a social sciences perspective is of great importance for shaping 

policies in these areas. 

This study aims to map the intersection of the green growth and artificial intelligence fields using bibliometric 

analysis methods. The research data was obtained from the Web of Science (WoS) Core Collection database 

through a systematic query. To capture the current dynamics of the topic, the scope of the study is limited to 

publications from the 2017-2024 period. To maintain a social sciences-regional economy focus, the data is further 

restricted to the WoS categories of "Economics", "Regional Planning" and " Interdisciplinary Social Sciences". 

The findings obtained using the VOSviewer software reveal that two main axes stand out in the green growth–

artificial intelligence literature. These are studies focusing on technological tools such as artificial intelligence and 

big data, and research that centres on sustainable development goals, climate change and green growth policies. In 

this research field, where networks dominated by the People’s Republic of China come to the fore, it is observed 

that knowledge transfer between studies offering applied and theoretical frameworks has an asymmetric structure, 

and therefore strengthening international cooperation is of critical importance for enhancing the theoretical and 

policy depth of the field. 

Keywords: Green growth, sustainable growth, artificial intelligence, VOSviewer, economics, regional planning 

Jel Codes: R11, Q01, Q56 
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ABSTRACT 

The rapid increase in the use of artificial intelligence (AI) chatbots has transformed AI from a tool that merely 

facilitates daily life into a phenomenon that increasingly begins to replace human relationships. The emotional 

bonds individuals form with these bots serve as an important indicator of this shift. The aim of this study is to 

examine how individuals perceive the close relationships they establish with AI chatbots. A phenomenological 

design, one of the qualitative research methods, was employed. Semi-structured interviews were conducted with 

16 volunteers (9 women and 7 men) living in a medium-sized city in Türkiye, with a mean age of 29. The data 

were analyzed through content analysis. Findings indicate that most participants approach the idea of developing 

a romantic relationship with an AI chatbot with caution. Conversely, friendly and supportive interactions with 

chatbots were generally viewed positively, as many participants noted that such interactions could help meet 

certain emotional needs. A smaller group reported using AI chatbots for temporary emotional relief, while some 

participants expressed positive attitudes toward engaging in sexually oriented interactions. Attitudes varied across 

age groups; individuals over the age of 30 tended to take a more critical stance, whereas younger participants who 

grew up with digital technologies exhibited more flexible and open attitudes toward these relationship forms. 

Overall, AI chatbots were perceived as functional tools for coping with loneliness, lack of social support, emotional 

emptiness, and social anxiety. Additionally, AI–human interactions were understood as opening the door to 

emerging forms of close relationships. Participants also reflected on potential ethical issues and future risks 

associated with the growing role of AI. 

Keywords: Artificial intelligence, chatbot, close relationships, qualitative method, phenomenological approach. 
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Assoc. Prof. Dr. Süha ÇELİKKAYA 
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0002-4104-1680, suhacelikkaya@sdu.edu.tr 

 

ABSTRACT 

This study aims to conduct a trend analysis of high-skilled labor migration from Turkey to European Union (EU) 

countries using digital platform data. By employing Google Trends data, the search trends of keywords such as 

“brain drain,” “high-skilled migration,” “work visa EU,” “digital migration,” and “overseas job opportunities” 

were examined through time series analysis in the R Studio environment for the period 2021–2025. The data were 

systematically analyzed under the categories of “Visa and Immigration,” “Jobs,” and “People and Society.” The 

findings reveal that the terms “brain drain” and “high-skilled migration” exhibited high volatility during 2021–

2022, closely aligning with periods of macroeconomic uncertainty. Temporal increases were associated with 

economic crises and political developments, indicating that digital platform data may offer early signals ahead of 

traditional migration statistics. The study demonstrates that Google Trends data can serve as a potential early 

warning system for forecasting high-skilled labor migration between Turkey and the EU, providing reliable 

indicators for trend analysis. Moreover, digital search behaviors reflect different stages of the migration process, 

ranging from conceptual awareness to operational planning. 

Keywords: Brain Drain, Trend Analysis, Digital Platform Datas. 

Jel Codes: J61, C82, J24. 
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ABSTRACT 

This study explores the pervasive and rapidly accelerating influence of Artificial Intelligence (AI) across three 

critical domains: work, daily life, and society. AI, defined by the ability of machines to perform tasks requiring 

human intelligence (e.g., learning, problem-solving), exists today primarily as Weak AI (task-specific applications 

like Siri and chatbots) while Strong AI (human-level cognition) remains a frontier of research. 

In the future of work, AI is driving a profound transformation by automating repetitive tasks, leading to the 

displacement of some jobs while simultaneously creating new roles (e.g., data scientists and AI designers). This 

shift mandates a redefinition of essential skills, emphasizing uniquely human contributions such as creativity, 

critical thinking, and emotional intelligence. In daily life, AI operates seamlessly through personalized systems 

like streaming recommendations, facial recognition, and faster healthcare diagnostics, but this convenience is 

balanced by rising concerns over data privacy and potential algorithmic bias. 

Societally, AI’s impact is visible in smart governance and improved security, yet it risks widening the digital divide 

and amplifying misinformation through algorithmic filtering. This necessitates a critical discussion on ethical and 

political governance to address issues of accountability and liability, ensuring that AI development is guided by 

human values. The study concludes that AI is an indispensable tool whose ultimate impact is determined by human 

intent. Education, awareness, and regulation are key to ensuring that AI serves humanity, thereby helping us build 

a smarter, safer, and more equitable future. 

Keywords: AI, Artificial intelligence, Society, Future of work 

Jel Codes: M10, M15, O32 
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ABSTRACT 

The widespread integration of artificial intelligence technologies is reshaping traditional power relations within 

academic organizations. 

This paper conceptually examines how informal power dynamics in academia are being transformed through 

digital surveillance mechanisms and algorithmic evaluation systems. Drawing on Pierre Bourdieu’s notions of 

field, symbolic capital, and habitus; Michel Foucault’s analyses of surveillance, discipline, and the power–

knowledge nexus; and Jeffrey Pfeffer’s framework of organizational power sources, the study constructs a 

theoretical model for understanding the reproduction of informal power in the age of AI. Although academic 

metrics such as citation analyses and digital monitoring tools appear formal, they reinforce invisible authority 

structures within the academic field. Meanwhile, academics develop new strategies—knowledge-sharing 

networks, solidarity circles, and digital resistance practices—that redefine informal power relations. Consequently, 

the study reveals that informal power is now mediated not only by interpersonal interactions but also by algorithmic 

norms and systemic digital governance. 

Keywords: Informal power, Artificial intelligence, Academic field, Digital surveillance, Symbolic capital 
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ABSTRACT 

Recent advances in information technologies, particularly artificial intelligence, are reshaping business models, 

job design, business processes, and leadership practices. While AI offers performance gains, it also poses new 

challenges and reframes ongoing discussions on leadership. While much of the literature emphasizes that AI cannot 

fully assume human-specific soft skills such as emotional intelligence, empathy, humor, and team building, 

emphasizing human-centered approaches, a smaller but growing movement argues that AI can play a role in certain 

leadership functions. In this context, the level of trust employees will place in such leaders if virtual leadership 

becomes widespread in organizations and the resistance to organizational change that may arise during 

digitalization are positioned as key dimensions to be examined. This study examines the relationship between 

perceived trust in an AI-based leadership system (virtual leadership) and employee resistance to organizational 

change when AI supports or simulates specific leadership functions in the context of digital transformation. Data 

for the study were collected from 90 participants working in companies operating in the manufacturing and service 

sectors in Istanbul. Relationships were tested using Structural Equation Modeling with a Partial Least Squares 

approach (PLS-SEM). Findings indicate that perceived trust in the virtual leader is negatively related to three 

dimensions of resistance to change (emotional, behavioral, and cognitive resistance). The results suggest that 

designing trust into virtual leadership scenarios can contribute to reducing resistance under appropriate 

circumstances and offer concrete implications for change governance in practice. 

Keywords: Artificial Intelligence, Virtual Leadership, AI Leadership, Perceived Trust, Resistance to 

Organizational Change, Digital Transformation 
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ABSTRACT 

This article explores the intersection between artificial intelligence (AI) and psychological safety in organizational 

decision-making. It examines how AI-augmented decision processes improve human judgment by improving 

speed, accuracy, and data-driven insights while reducing cognitive biases. The study distinguishes between AI-

based and enhanced decision-making, emphasizing that the mission of AI is to augment rather than replace human 

reasoning. Practical applications in healthcare, finance and human resources illustrate the transformative potential 

of AI to facilitate effective and ethical choices. 

The second part of the article studies the human factors and psychological implications of integrating AI into the 

workplace. Drawing on Amy Edmondson's concept of psychological safety, the article argues that fostering a 

culture in which individuals can express concerns about AI systems without fear of being judged is essential for 

effective human-AI collaboration. The research also addresses challenges such as AI anxiety, moral disengagement 

and the risk of over-reliance on algorithmic decisions, proposing strategies such as explainable AI (XAI), 

transparent governance and human-machine collaboration training to mitigate these risks. 

Ultimately, the article highlights that successful adoption of AI depends not only on technological innovation, but 

also on maintaining ethical standards, human action and trust. The findings underscore that AI should amplify 

human intelligence and moral responsibility, not replace them. 

Keywords: Artificial intelligence, decision-making, psychological safety, organizational behavior, ethics, human-

AI collaboration, innovation management 
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ABSTRACT 

This study aims to examine the effects of artificial intelligence (AI)-based educational applications on students’ 

learning motivation within a theoretical framework. The research was conducted using the literature review 

method, and the potential effects of AI on motivation were evaluated based on self-determination theory, intrinsic–

extrinsic motivation, flow experience, and cognitive load theory. The findings of national and international studies 

were comparatively analyzed. 

The literature indicates that AI-supported learning environments provide significant improvements in motivational 

indicators. For instance, studies using personalized learning platforms reported increases of 18–32% in students’ 

intrinsic motivation scores, while environments incorporating instant feedback systems showed an average rise of 

approximately 25% in performance expectancy. Additionally, notable enhancements in self-regulation skills and 

strengthened perceptions of autonomy in the learning process have been documented. These findings suggest that 

AI’s ability to optimize learning pace and adapt to individual differences supports the overall motivation cycle. 

However, some studies emphasize that excessive use of AI may weaken teacher-student interaction, shift students 

toward external motivational sources, and potentially create tendencies toward technology dependence. Therefore, 

integrating AI into education requires careful alignment with pedagogical principles, ensuring a balanced design 

that supports human interaction. In conclusion, the evaluation reveals that AI holds substantial potential to enhance 

learning motivation in educational settings; nevertheless, this impact becomes sustainable only through appropriate 

pedagogical design, ethical implementation, and teacher guidance. 

Keywords: Artificial Intelligence, Motivation, Self-Determination Theory, Educational Technologies, Learning 

Analytics. 
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ABSTRACT 

This study examines the role and potential contributions of artificial intelligence (AI) technologies in the 

development of investment strategies within the field of finance. Effective saving and investment choices depend 

on investors’ ability to select financial instruments that both preserve real income against inflation and generate 

returns. Analyzing market trends and monitoring economic developments require advanced knowledge and 

analytical skills. While investment funds managed by professional portfolio managers offer alternative solutions 

for individuals, the responsibility of determining how well these funds align with personal investment goals 

ultimately lies with the investor. At this point, large language models (LLMs), Natural Language Processing (NLP), 

and AI technologies emerge as supportive tools in investment decision-making processes. With billions of users 

today and projections suggesting a doubling of users within the next decade, AI is already widely and effectively 

utilized in critical areas of the financial sector, such as risk analysis, financial advisory, and fraud detection. In this 

context, platforms based on big data analytics and decision support systems are also becoming increasingly 

common among both individuals and institutions. This study investigates selected AI technologies, evaluates their 

impact on investment decision-making processes, and offers insights into potential future applications. 

Keywords: financial literacy, artificial intelligence, investment decisions, large language models, market 

analysis, decision support systems 
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ABSTRACT 

This study proposes a new artificial intelligence–supported model designed to systematically integrate Family 

Medicine (ASM) units into home healthcare processes. In Turkey, limitations in data sharing, uncertainties in 

appointment scheduling, and the lack of standardized follow-up procedures within home healthcare practices lead 

to disruptions in continuity of care. The “Predictive Home Care Planning Module” developed within this 

framework processes patient data regularly, prioritizes follow-up needs, automatically generates weekly home-

visit schedules, balances team workload, and updates care procedures based on risk levels. In addition, portable 

connectivity solutions are introduced to reduce digital access inequality among patients with limited internet 

access. With the implementation of this model, improvements in care continuity, time management, and more 

efficient use of healthcare resources are expected. This original model aims to strengthen coordination between 

ASM units and home healthcare services and to provide an integrated and sustainable service structure. 

The proposed model is based on establishing a shared data infrastructure between ASM and home healthcare teams 

and balancing team workload through risk-based algorithms. This structure preserves the decision-making 

authority of healthcare professionals while supporting standardization in service flow and the improvement of 

operational processes. 

Keywords: Home health services, family medicine integration, artificial intelligence, predictive care planning, 

shared data infrastructure  
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ABSTRACT 

The Turkish economy has been a subject of numerous complexities and challenges throughout its history and 

continues to be so today. Turkey's geopolitical uncertainty has  diversed regions such as the Middle East, Europe, 

and Asia exposes it to geopolitical uncertainties. This poses significant challenges in terms of foreign trade, 

security, and stability. The Turkish economy has historically grappled with high inflation and economic 

fluctuations. This inflation and economic instability can erode investor confidence and impede long-term economic 

growth. Also, Turkey's levels of public debt have risen significantly, potentially endangering future economic 

sustainability and leading to constraints in resource allocation. While the Turkish economy faces numerous 

challenges, it is also repleted with potential opportunities. Firstly, Turkey has a young and educated population. 

Efficient utilization of human resources and reforms in the education sector can bolster economic development. 

The other vital opportunity may have seen in the country is innovation and technological advancements. Turkey 

possesses significant potential for enhancing its technological infrastructure. Innovative projects and investments 

present vital opportunities for competitiveness and sustainable growth. Turkey's strategic geographic location 

offers a competitive advantage in global trade. Increasing foreign trade and exploring new markets can support 

economic growth. This study highlights the complexity of understanding the Turkish economy and underscores 

strategic solutions while offering a forward-looking perspective. Turkey can overcome these challenges and 

enhance its economic sustainability and competitiveness by taking into account both internal and external factors. 

The aim of this study is to identify the difficulties encountered in the process of sustainable understanding the 

Turkish economy and the opportunities presented to overcome these challenges. Turkey's geopolitical location, 

diversified industries, and rapid economic changes make comprehending its economy both intriguing and 

challenging. Finally this study provides to comprehend these challenges faced by the Turkish economy and offer 

a forward-looking perspective and sustainability in this field. 

Keywords: Turkish Economy, Sustainability, Challenges, Prospects, Geopolitical Uncertainties, Economic 

Instability.  
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ABSTRACT 

With the rapid transformation in information and communication technologies, the structure of labour markets is 

changing, and the education-employment relationship is being reshaped. This process, addressed in the literature 

with the Skill-Biased Technological Change (SBTC) hypothesis, suggests that technological advancement 

increases the demand for high-skilled labour while decreasing the share of low- and medium-skilled jobs in 

employment. However, a problem called graduate unemployment arises in developing countries. While classical 

human capital theory is based on the assumption that education will increase employment, the SBTC hypothesis 

argues that the fit between the quality of education and technological skills is more decisive. 

The rapid massification of higher education in Turkey has not progressed in coordination with the pace of 

transformation in the economic structure. Consequently, an education-employment mismatch has emerged. 

According to OECD (2021) and ILO (2022) data, the unemployment rate of university graduates in Turkey is 

approximately twice the OECD average. This study aims to explain the causes of graduate unemployment within 

the framework of the SBTC hypothesis and to analyse international and national literature through a thematic 

synthesis. The results reveal that the lack of institutional coordination between the supply of highly educated labour 

and the demand for technology-based employment is the primary cause of graduate unemployment. In Turkey, 

graduate unemployment appears to be not only an economic problem but also a structural consequence of the 

failure to adapt to technological transformation. The study also develops policy recommendations to strengthen 

the education-employment fit. 
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ABSTRACT 

Human resources management is a field that is open to development and holds a significant place in the world of 

business and management, with its constantly evolving concepts, topics, and relationships. The redefinition of the 

human within the organization, particularly after the pandemic, has led to various research topics, concepts, 

methods, and developments. The aim of this study is to examine these developments through the lens of the 

"National Management and Organization Congresses," one of the field's most important congresses. During this 

review, the papers presented at the congresses were evaluated for their concepts and topics, relationships, authors, 

universities, methods, techniques, and analyses focused on human resources management. This evaluation yielded 

various findings. The findings and conclusions are consistent with similar studies and offer originality. It can be 

stated that the current situation will inform future studies and provide theoretical and practical recommendations 

for researchers and practitioners. 

Keywords: Human, Human Resources Management, Concepts, Methods, and Developments. 
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ABSTRACT 

Sabahattin Kudret Aksal, known as a poet, is one of our exceptional writers who has equally developed his writing. 

His affinity with philosophy has enabled him to explore ontological questions. In many of his stories, the artist 

utilizes the tragic, a concept among aesthetic values. Tragedy/tragic narratives are the element of aesthetic pleasure 

that Aristotle referred to as catharsis (purification). The attempts of an individual forced to live with the reality of 

death to escape their tragedy find a life as literary art. This perception, which the artist conveys in his stories, is 

related to the reflection of his thoughts on the duality of existence and non-existence. The name of the wall that 

the inextricable reality hits will undoubtedly be tragic. The tragic vision in the story "Abstract Room" is conveyed 

by the protagonist, Ali Numan Bey, isolating himself from the outside world and remaining in his room, and how 

this situation affects the household in the same way. The story's quest for abstraction illuminates the protagonist's 

predicament/tragic through the thoughts he enters in his isolated room. Under the dominance of concrete and 

abstract concepts, Ali Numan Bey has sought refuge in a space he calls the abstract room. His effort to concretize 

abstraction, to access and give meaning to the abstract through the concrete, is emphasized by his desire to purchase 

a skull. The concrete appearance of the skull represents Ali Numan Bey's futile struggle to hold on to the unknown 

of death. Indeed, at the end of the story, he passes away in the abstract room where he has sought refuge. Tragic 

reflections can be detected throughout the story. The narrator, interspersing sublime and tragic concepts of 

aesthetics between the lines, connects philosophical acts with the literary field and establishes a therapeutic 

exchange with the subject (the reader). 

Keywords: Sabahattin Kudret Aksal, abstract room, tragic, aesthetic, skull. 
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ABSTRACT 

Artificial intelligence technologies, which have been experiencing rapid development in recent years, are showing 

their effects in all dimensions of social life. These effects are also reflected in the tourism sector, which is a symbol 

of cultural interaction. Artificial intelligence technologies provide the opportunity to provide personalized service 

in the tourism sector, especially as individual-focused studies increase. Through the filtering offered by artificial 

intelligence technologies, the options that best suit individuals' preferences are conveyed quickly and effectively. 

However, it provides fast responses to customers' demands with its artificial intelligence supported live chat 

systems. Artificial intelligence technologies, which have been experiencing rapid development in recent years, are 

showing their effects in all dimensions of social life. These effects are also reflected in the tourism sector, which 

is a symbol of cultural interaction. Artificial intelligence technologies provide the opportunity to provide 

personalized service in the tourism sector, especially with the increase in individual-focused studies. Through the 

filtering offered by artificial intelligence technologies, the options that best suit individuals' preferences are 

conveyed quickly and effectively. However, it provides fast responses to customers' demands with its artificial 

intelligence supported live chat systems. In this case, in order to meet the demands of the consumer group, by 

making a choice in accordance with their values, they offer a strategic benefit in increasing their satisfaction and 

effective use of time. Therefore, the importance of technology-based developments and digital service approaches 

in the tourism sector in the context of cultural interaction is increasing day by day. Therefore, the importance of 

technology-based developments and digital service approaches in the tourism sector in the context of cultural 

interaction is increasing day by day. 

Literature reviews show that studies on the effects of artificial intelligence on the tourism sector mostly focus on 

economic and technological dimensions. This situation reveals that the subject is limited in terms of being 

addressed from a sociological perspective. In order to fill this gap in the existing literature, the study examined the 

sociological transformation created by artificial intelligence in tourism using the descriptive literature review 

method. This transformation is evident in areas such as the digitalization of social relations, new forms of cultural 

transmission, individualized service understanding and the effective use of time. In conclusion, the study reveals 

that artificial intelligence is not only a tool that increases service efficiency in tourism; it is also a social 

phenomenon that transforms social relations and cultural dynamics. 

Keywords: Artificial Intelligence Technologies, Digitalization, Tourism, Sociology 
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ABSTRACT 

The rise of artificial intelligence (AI) has undoubtedly shifted the focus of academic studies to the concept. As is 

known, a scholarly study is mostly structured on theoretical foundations. On the other hand, rapid advances in 

technology result in the emergence of a technological phenomenon, and then, the development of new theories at 

the center of this phenomenon or the adaptation of existing theories within the framework of the new phenomenon. 

When technologies with profound effects, such as AI, are first discussed, it can be difficult to associate the subject 

with a specific theory. Therefore, while producing scientific work within the framework of a new technology, the 

relevant theoretical basis must also be established simultaneously. 

Retailing is one of the sectors that is widely affected by AI technology. Therefore, the current study aims to examine 

theories underpinning the selected academic articles that address the use and impact of AI in retailing. For this 

purpose, a search was conducted within Business, Management, and Accounting journals indexed in Scopus. The 

search query was implemented using the keywords of "artificial intelligence", “AI”, “ai”, “retailing”, “retail”, 

“retailer”, “retailers” and Boolean operators such as AND/OR. The search was limited to the articles written in 

English and published in retailing related journals. 

The search query yielded 63 articles, which were then analyzed based on the theories used. Although the findings 

of the research show that many existing theories have been adapted to the studies, there is no consensus on which 

theories are dominant or which other theories can be used as the roots of research. The study results are expected 

to guide future publications related to AI and retailing. 

Keywords: Artificial Intelligence, AI, retailing, technology, theory 
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ABSTRACT 

Rapid advances in internet technologies have led to changes in marketing, as in every field. With the proliferation 

of smartphones and the ubiquitous accessibility of social media platforms, the traditional marketing approach has 

been replaced by social media marketing. In fact, 89% of global marketers utilize social media platforms to 

promote their brands to their customers. Social media marketing allows businesses to interact with their target 

audiences and increase brand awareness. It also significantly accelerates consumers' impulsive buying behavior 

by creating a distracting and emotionally stimulating environment. Impulsive buying is a behavior that consumers 

engage in impulsively, without much thought, even though they don't intend to purchase a product before entering 

the shopping area. This study provides critical insight for business and marketing managers, clearly demonstrating 

the decisive and powerful impact of social media marketing on consumers' impulsive buying tendencies. From a 

consumer perspective, impulsive buying behavior triggered by social media marketing can lead to numerous 

negative consequences, including post-purchase regret, financial instability, and deviation from savings goals. On 

the other hand, for businesses, impulse buying can lead to a sudden increase in sales volume, increasing 

profitability. In particular, the use of techniques that psychologically influence consumers, such as limited-time 

offers, flash sales, virtual store atmospheres, live broadcasts, and shopping cart threshold incentives, significantly 

increases sales and revenue. Therefore, marketers are advised to thoroughly analyze and develop new and effective 

marketing strategies and tactics that will stimulate consumers' impulsive buying impulses. 

Keywords: Social Media, Social Media Marketing, Impulsive Buying Behavior 
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ABSTRACT 

In this study, customer segmentation was performed by integrating the RFM (Recency, Frequency, Monetary) 

model with the K-Means clustering algorithm to support data-driven decision-making processes in customer 

relationship management. The main objective of the study is to measure customer loyalty, identify behavioral 

patterns, and enable businesses to optimize their marketing strategies according to different customer groups. 

During the modeling process, outlier removal, logarithmic transformation, and standardization were applied to the 

Recency, Frequency, and Monetary variables. The optimal number of clusters was determined using the Elbow 

and Silhouette methods and set to k = 4. Within the scope of the final model parameters, the K-Means++ 

initialization method and an n_init value of 10 were used. The obtained Silhouette score of 0.329 indicates that the 

clusters are meaningfully and consistently separated. According to the findings, four main customer groups were 

identified: (i) “Opportunity Customers” with high spending but low frequency, (ii) “Lost/Recoverable Customers” 

who have not made transactions for a long time, (iii) “Loyal/Elite Customers” with high frequency and high 

spending levels, and (iv) “New/Developing Customers” who have recently interacted with the business. The 

heatmap and PCA 2D scatter plot used in the visualization step demonstrate that the clusters are structurally distinct 

and confirm the explainability of the model. Consequently, the developed model provides businesses with the 

ability to design targeted marketing strategies by numerically analyzing customer behaviors. This study offers a 

machine learning-based perspective to traditional RFM analysis and proposes a data mining-supported approach 

for measuring customer loyalty. 

Keywords: RFM Analysis, K-Means, Customer Segmentation, Customer Loyalty, Machine Learning, Data 

Mining 
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ABSTRACT 

Career choice is considered a process that directly affects individuals' life satisfaction, psychological well-being, 

and social functioning. This process is seen as important not only in ensuring that interests and abilities are 

compatible with a career, but also in structuring a career path that is compatible with the economic, social, and 

cultural context. For this reason, career choice should be approached strategically at both the individual and 

societal levels and guided by a comprehensive evaluation process supported by scientific methods. Grounding 

career choice in scientific principles strengthens individual environment harmony while increasing job satisfaction; 

it significantly reduces the psychological, academic, and economic costs that may arise from incorrect or 

unconscious choices.  

One of the most commonly used methods for measuring vocational interest is the use of test batteries. Test batteries 

are particularly important because they enable the systematic assessment of an individual's interests, abilities, and 

personality traits using measurement tools with high scientific validity and reliability. The focus of this study is 

the Vocational Orientation Test Battery (MYTB) used by the Turkish Employment Agency (İŞKUR) to determine 

individuals' vocational tendencies and analyze their abilities and areas of interest.  

The purpose of this study is to examine the process of directing individuals to occupations suited to their skills 

through the MYTB and to reveal the extent to which these placements correspond to the needs of the labor market. 

The study will employ qualitative methods, and in-depth interviews will be conducted with participants using a 

semi-structured form. One part of the study group will consist of Employment and Career Counselors working at 

the İŞKUR Bolu Provincial Directorate. The other group will consist of individuals who have previously 

experienced MYTB. Interview findings will be analyzed using the MAXQDA program.  

This study, which highlights the experiences of Career Counselors who are MYTB practitioners and individuals 

who use the application as participants, is believed to contribute to practitioners, potential participants, and the 

academic literature.  

Keywords: Labor Market, Career Guidance, Test Battery, İŞKUR 
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ABSTRACT 

Sufism is one of the most important sources of Classical Turkish Literature. Over time, it has created a unique 

world of concepts and terminology. These words, also known as Sufi terms, have deepened and enriched the 

semantic world of Classical Turkish literature and poetry. The emergence of a unique linguistic world in Sufism 

has also increased the number of studies in this field. Nabi's Divan was chosen as a sample for this study because 

it is particularly important to understand how the Sufi language that emerged during the classical period was 

addressed over time in the Divan of Nabi, a 17th-century poet, and to identify the semantic shifts that occurred 

during this process. 

Sufi metaphors can be classified under various headings. This study focuses on the perception of "space," a 

subheading of Sufi terms. Sufi spaces and structures attributed to holiness are examined semantically and 

rhetorically. The terms for Sufi spaces in Nâbî's Divan, namely asitâne (doorstep), dervish lodge, tekke, and tavern, 

are examined in light of sample couplets. The analysis, using semantic and rhetorical methods, aims to unravel the 

meanings of these terms in linguistics, literature, and religious-Sufi fields. The semantic and rhetorical analysis of 

the identified terms aims to reveal the depth of meaning and hidden connotations of the text. The spaces and 

structures attributed to sanctity are grouped around 10 couplets in the study: Asitane (1), dervish lodge (3), tekke 

(4), and tavern (2). Thus, in light of the findings obtained, the perception of Sufi space will be revealed based on 

the poet Nâbî's divan.  

Keywords: Sufism, Place, Nabi, Semantics, Rhetoric.  
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ABSTRACT 

Transformational leadership is one of the most widely accepted approaches among contemporary leadership 

theories and plays an important role in increasing employee motivation, job satisfaction and overall quality of 

work life. The purpose of this study is to evaluate the effect of transformational leadership behaviours on the 

quality of work life of individuals working in the health sector. The study was conducted using a descriptive design 

and quantitative research method was adopted. In the study, questionnaire technique was used as a data collection 

tool and 140 healthcare professionals working in a public and a private hospital operating in Beyoğlu district of 

Istanbul were included in the study. Socio-Demographic Information Form, Transformational Leadership Scale 

and Quality of Work Life Scale were used in the data collection process. The data obtained were analysed with 

SPSS-23 and AMOS-18 statistical programs. According to the results of the study, the mean total score of the 

Transformational Leadership Scale was 3.50±0.89 and the mean total score of the Quality of Work Life Scale was 

3.23±0.67. The highest perceived transformational leadership component was found to be ‘mental stimulation’ 

(3,60±1,00), and the highest evaluated dimension in quality of work life was found to be ‘work career satisfaction’ 

(3,46±0,77). In addition, it was determined that transformational leadership perception had a positive and 

significant effect on quality of work life (p<0.05). The findings reveal that the importance given by 

transformational leaders to the development of employees and their sensitivity towards their individual needs is a 

critical factor in increasing the quality of work life. Especially in the health sector, leaders' having a vision for the 

future, encouraging change and adopting a management approach that supports the personal development of 

employees will play an important role in improving the quality of work life. 

Keywords: Transformational Leadership, quality of work life, health workers 
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ABSTRACT 

This study investigates the role of Artificial Intelligence particularly Generative Artificial Intelligence—in the 

Social Sciences, with a focus on sociology, economics, psychology, political science, and communication/media 

studies. The central research question is: “How does Generative AI transform research processes, data analysis, 

and the understanding of social phenomena across different social science disciplines?” The study employs three 

theoretical perspectives: the Technology Acceptance Model (TAM), Systems Theory, and the Diffusion of 

Innovations (DOI). The Technology Acceptance Model is used to explain researchers’ motivational factors and 

usage behavior regarding the adoption of generative AI tools, while Systems Theory aims to illustrate how complex 

interdisciplinary social systems can be remapped through generative AI–supported modeling. According to the 

Diffusion of Innovations framework, the study seeks to explain the pathways and speed of generative AI adoption 

within the social sciences, as well as its methodological innovations across various fields. 

The study presents case analyses from five disciplines: modeling online social movements in sociology using 

synthetic social media data; simulating financial market scenarios in economics using generative modeling 

techniques; generating synthetic emotional and behavioral user profiles for psychological analysis; supporting 

election forecasting in political science through generative AI–enhanced scenario simulations; and examining 

communication/media studies through the generation and detection of fabricated news content. Collectively, these 

cases demonstrate that generative AI enhances the potential of research processes involving data generation, 

simulation, content modeling, and analytical capacity. Focusing on its applications in the social sciences, the study 

evaluates the scope and implications of generative AI using a SWOT analysis grounded in defined analytical 

criteria. 

Keywords: Generative Artificial Intelligence, Social Science Research, Data-Driven Analysis, Methodological 

Impact, Innovation Diffusion 
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ABSTRACT 

This study aims to deeply analyze Elazığ folk tales, which are among the most important vehicles of cultural 

heritage, in terms of the pedagogical and social values they contain. 

The 10 Core Values of the Ministry of National Education (MoNE) (Justice, Friendship, Honesty, Self-Control, 

Patience, Respect, Love, Responsibility, Patriotism, Helpfulness), which are central to values education in the 

contemporary education system, constitute the basic theoretical framework of this research. 

The samples of the research consist of Elazığ folk tales collected from various sources. In the analysis, the plot of 

the tale texts, the motivations and emotions of the characters, and the concluding sections of the tales were 

examined using content analysis, one of the qualitative research methods. Every character action and moral 

message was coded by relating it to the 10 Core Values mentioned above. 

The findings have revealed that Helpfulness (unconditional assistance to those in need) and Love (family and 

community commitment) dominate the values profile of Elazığ folk tales with high energy. Justice and Honesty, 

which are universal themes in these tales, are strongly reinforced through symbols of the ultimate rewarding of the 

wronged and the triumph of honesty. Furthermore, the will and resilience of the tale characters against the 

difficulties they face indirectly process the values of Patience and Self-Control, while their loyalty shown to elders 

and social norms reflects the values of Respect and Responsibility. 

In conclusion, the study shows that Elazığ folk tales contain the fundamental human and social values that MoNE 

aims to instill through the curriculum, enriched with local cultural codes. These findings support the potential for 

traditional narratives to be used as a powerful and culturally meaningful pedagogical material for the transmission 

of ethical, moral, and social values, even in the age of artificial intelligence. The study and analysis make a 

significant contribution to the integration of cultural heritage with educational philosophy. 

Keywords: Folk Tales, Values Education, Artificial Intelligence 
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ABSTRACT 

Artificial intelligence-driven workload management systems present significant potential to reduce employee 

burnout and improve work-family balance, yet their effectiveness depends critically on human-centered design 

that balances organizational efficiency with worker autonomy, recovery needs, and ethical governance. This 

literature review synthesizes evidence from organizational psychology, human resources management, and 

technology adoption research spanning 400+ peer-reviewed studies and practitioner case studies to examine how 

algorithmic task allocation and intelligent scheduling systems impact work-family conflict, psychological 

recovery, and employee well-being. 

Key findings indicate that organizations achieving optimal outcomes employ participatory design approaches, 

prioritize psychological detachment and boundary management, maintain algorithmic transparency enabling 

worker competencies, and implement comprehensive governance structures preventing discrimination and privacy 

violations. Conversely, implementations lacking these safeguards intensify surveillance, extend work into personal 

time despite flexibility promises, and paradoxically increase burnout despite efficiency gains. The research reveals 

a critical dual mechanism: identical technologies simultaneously restrain and enable worker autonomy depending 

on implementation approach, making organizational choices more consequential than technological capabilities. 

This review identifies implementation frameworks integrating technology acceptance, change management, and 

ethics governance while proposing that success requires measuring holistic well-being across multiple dimensions 

rather than narrow productivity metrics. We conclude that realizing AI's potential for supporting rather than 

undermining employee flourishing requires organizational commitment to principles prioritizing human values 

alongside efficiency optimization. 

Keywords: algorithmic management, work-family conflict, employee well-being, AI workload scheduling, 

organizational behavior, implementation frameworks, recovery science  
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ABSTRACT 

Objective: Schizophrenia is a chronic and severe mental illness that can occur at any age, causing disruptions in 

emotions, thoughts, and behaviors, and affecting brain structure. This insidious and persistent disease is recognized 

as a significant public health issue at both individual and societal levels. In Turkey, women face disadvantages in 

economic, social, political, and cultural domains, and women with schizophrenia experience these disadvantages 

even more profoundly. Female patients face dual stigmatization due to both their mental illness and gender, leading 

to social isolation, disconnection from society, and reluctance toward treatment. This study aims to investigate the 

relationship between gender equality and internalized stigma in female schizophrenia patients.   

Materials and Methods: This descriptive and correlational study was conducted in the women’s wards of Elazığ 

Mental Health and Diseases Hospital between July 2025 and July 2025. The study population consisted of 50 

female schizophrenia patients receiving inpatient treatment. Data were collected using the Demographic 

Characteristics Form, the Internalized Stigma of Mental Illness Scale, and the Gender Perception Scale. Parametric 

tests (independent samples t-test, analysis of variance, Pearson correlation analysis, and simple linear regression 

analysis) were used for data analysis.   

Findings: The mean total score on the stigma scale was 92.04±18.68, and the mean total score on the gender 

perception scale was 45.67±12.34. A statistically significant strong negative correlation was found between the 

stigma scale scores and the gender perception scale scores of female schizophrenia patients (p<0.05).   

Conclusion: The findings indicate that female schizophrenia patients experience high levels of stigma and have 

negative gender perceptions. As the level of stigmatization increases, gender perception tends to become more 

negative.   

Keywords: Women, schizophrenia, patient, gender equality, internalized stigma 
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ABSTRACT 

Algorithmic management has recently emerged as a prominent feature of modern work environments, reshaping 

how managerial authority is applied in different industries. Companies are increasingly relying on algorithms to 

organize, monitor, and evaluate work, which raises many questions regarding: autonomy, control, and human 

oversight. This paper seeks to analyze the relationship of algorithmic management with worker autonomy and how 

automated systems influence the employees' independence, decision-making processes, and control over their 

work. It examines research findings from organizational, social, and labor perspectives over the last decade, and 

integrates findings from multiple sectors; such as freelance work, warehouse labor, and knowledge-based 

professions. Such duality of algorithmic management is analyzed; while efficiency, fairness, and data-driven 

decision-making have been enhanced, it also creates new types of digital monitoring and control. The most 

prominent concept that appears from this analysis is the issue of "bounded autonomy," illustrating the redefinition 

of freedom at work within an algorithmic framework. Thus, this paper suggests that the issue is not in rejecting 

algorithmic systems but in integrating them with careful consideration to maintain human control, trust, and 

creativity within an increasingly automated workplace. 

Keywords: Algorithmic management, Autonomy, Control, Digital monitoring, Workplace 
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ABSTRACT 

It would not be wrong to think that the person who first imagined the idea of an artificial intelligence was an artist 

or a writer. We all remember Pinocchio's dream of turning into a real child.  

Human progress is undoubtedly paramount in the use of artificial intelligence. However, when comparing the 

capabilities of AI to those of humans, it becomes clear that the biggest challenge it has is proving its efficacy 

through artistic creativity. 

Writing and publishing have been, and continue to be, the most important tasks for the advancement of humanity, 

recording and preserving information. 

Publishing, as a part of creative industry, has become one of the most important target industries, addressing AI's 

fastest and broadest range of capabilities and utilizing the entire internet archive for accessing information and 

knowledge. 

This situation creates a problematic for artists and professionals in these industries.  

Initially, it was believed that programs, functions, and applications were all helpful and complimentary elements 

in the creation of artificial productive intelligence. These factors, however, are now direct rivals of the publishing 

sector and are raising financial issues.  

As artificial intelligence advances, the publishing market has begun to adopt positions that restrict the use of its 

own products. It looks like things are just going to get worse. It is likely that this issue will lead to significant 

copyright-related problems in the near future. 

Turkish publishing sector is monitoring developments, but is it making adequate preparations? 

Keywords: Publishing, copyright, Artificial Intelligence (AI) ,Turkey, creative industries 

Jel Codes: Z110, O34 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

64 

 

THE IMPACT OF MUSIC IN TRANSMITTING THE DEDE KORKUT STORIES 

AND THE STRUCTURAL SIMILARITY TO SONATA FORM 

Mehmet DEMİRTAŞ 

Yıldız Technical University, Art and Design Faculty, Art and Design MA Program, 0009-0008-3631-4163 

md.demirtas@gmail.com 

Dr. Öğr. Üyesi Erkan ÇİÇEK 

Yıldız Teknik Üniversitesi, Sanat Ve Tasarım Fakültesi, Sanat Bölümü, Fotograf Ve Video Anasanat Dalı, 

https://orcid.org/0000-0002-3935-7117, ercicek@yildiz.edu.tr 

ABSTRACT 

“The Book of Dede Korkut” is among the most significant pieces of Turkish literature and language. The twelve-

story work, which has survived the centuries since its transcription into written form, is thanks to the story told by 

bards accompanied by music and kopuz. The book's primary sage, Dede Korkut, usually shares the moral of the 

stories at the conclusion of each one.  

The book's events, which describe the Oghuz Beys' experiences, can be summed up as the start and progression of 

events, overcoming obstacles, and carrying on with a life of happiness and tranquility. 

One of the most special forms of classical musical composition is the sonata. While the sonata, first used in the 

Baroque period, did not directly express a structure, it developed to express the treatment of a melody and the 

presentation of the composition in a musical form according to its structural rules. The fluidity of the sonata form, 

and the emotional power it adds to the expression of an idea through music, are very similar to the plots of literary 

narratives. 

The region where the kopuz musical instrument was used and its relevance to the geography where the Dede 

Korkut stories take place will be discussed followed by a general outline of the stories' structure and a comparison 

of this structure with the sonata form in classical music. 

Keywords: Dede Korkut, kopuz, sonata form, plot, Classical Music, interdisciplinary 
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ABSTRACT 

The aim of this study is to examine the mediating role of cultural differences in the relationship between marketing 

agility and business performance, and to evaluate this interaction within the context of the Turkish automotive 

industry. In today’s competitive market environment, marketing agility has become a critical capability that enables 

firms to rapidly adapt to changing customer needs, seize market opportunities in a timely manner, and gain 

flexibility in strategic decision-making processes. However, it is assumed that the effects of marketing agility on 

business performance may be shaped by cultural differences within organizations and the structure of cultural 

subunits. 

The study intends to reveal the relationships among marketing agility, business performance, and cultural 

differences. Accordingly, a survey will be administered to managers and specialist-level employees working in 

automotive manufacturers and supplier firms in Türkiye. The data to be collected are planned to be analyzed 

through structural equation modeling (SEM) and relevant statistical techniques. 

This research aims to make a theoretical contribution to the literature by addressing the impact of marketing agility 

on performance within a cultural framework, and to provide practical insights for companies operating in the 

automotive sector on aligning cultural dynamics with marketing strategies. 

Keywords: Marketing Agility, Business Performance, Cultural Differences, Mediating Role 
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ABSTRACT 

The aim of this study is to examine the mediating role of the perception of artificial intelligence in the relationship 

between organizational citizenship behavior and job satisfaction, and to evaluate this interaction within the context 

of the Turkish automotive industry. With the increasing integration of artificial intelligence technologies into 

business processes, employees’ perceptions of these technologies have begun to significantly influence 

organizational attitudes and behaviors. In this context, it is assumed that employees’ perceptions of artificial 

intelligence may shape the relationship between organizational citizenship behavior—defined as voluntary and 

extra-role behaviors—and job satisfaction. 

A survey is planned to be conducted with managers and specialist-level employees working in automotive 

manufacturing and supplier companies in Türkiye. Data obtained from scales measuring organizational citizenship 

behavior, job satisfaction, and AI perception will be analyzed using structural equation modeling (SEM) and 

relevant statistical techniques. 

This study aims to contribute theoretically to the organizational behavior literature by exploring the effects of AI-

related perceptions, and to offer practical recommendations for automotive sector companies regarding the 

influence of AI implementation on employee satisfaction and voluntary behaviors. 

Keywords: Organizational Citizenship Behavior, Job Satisfaction, Perception of Artificial Intelligence, Mediating 

Role 
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ABSTRACT 

The purpose of this study is to examine the mediating role of green human resources practices in the relationship 

between organizational commitment and job performance, and to evaluate this interaction within the context of 

the packaging industry. Today, environmental sustainability has become one of the strategic priorities of 

businesses, and in this regard, green human resources practices have emerged as an important management tool 

that can influence employee behavior, organizational attitudes, and performance outcomes. This study aims to 

investigate how environmentally oriented HR practices affect employees’ levels of organizational commitment 

and job performance, as well as whether these practices function as a mediating mechanism in the relationship 

between the two variables. 

A survey is planned to be conducted with employees working in companies operating in the packaging sector. The 

data obtained from scales measuring organizational commitment, job performance, and green human resources 

practices will be analyzed using structural equation modeling (SEM) and relevant statistical techniques. 

This research aims to make a theoretical contribution to the literature by revealing the effects of sustainability-

oriented HR practices within the field of organizational behavior, and to provide practical recommendations for 

companies in the packaging sector regarding the role of green HR policies in enhancing employee commitment 

and performance. 

Keywords Organizational Commitment, Job Performance, Green Human Resources Practices, Mediating Role 
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ABSTRACT 

Today, artificial intelligence and digital technologies are driving profound changes in educational processes, 

fostering the development of new pedagogical approaches in biology instruction. Since biology inherently requires 

experimentation, observation, and analytical thinking, integrating modern technologies is of great importance both 

technically and pedagogically. Instructional models enhanced with artificial intelligence make the learning process 

flexible, adaptive, and student-centered, improving the efficiency of knowledge acquisition, organization, and 

application. 

Virtual laboratories facilitate the safe and cost-effective teaching of fundamental laboratory techniques, 

strengthening students’ preparedness for real experimental settings. 3D and virtual reality (VR)-based simulations 

enhance students’ skills in experiment planning, decision-making, error analysis, and critical thinking, while 

interactive and gamified elements increase motivation. These systems also play a significant role in developing 

digital literacy and analytical skills. Problem-based and project-based learning approaches (PBL/PjBL) are active 

learning models that foster students’ creative, analytical, and practical competencies. PBL supports problem-

solving through real-life scenarios, whereas PjBL encourages the application of knowledge via long-term projects. 

When integrated with artificial intelligence and virtual laboratories, these approaches make the learning process 

more effective and personalized. Adaptive learning systems analyze students’ skill levels and learning pace to 

provide individualized instruction, enhance motivation, and reduce teacher workload. Digital presentation and 

visualization tools facilitate the understanding of complex biological concepts and strengthen students’ cognitive 

and analytical abilities. In conclusion, biology education enriched with artificial intelligence, virtual laboratories, 

adaptive systems, PBL/PjBL approaches, and digital visualization tools offers a modern pedagogical model that 

holistically develops students’ conceptual, practical, and analytical skills. This integrated approach stands out as 

an effective method to increase learning motivation and optimize educational outcomes in biology instruction. 

Keywords: Artificial Intelligence, Virtual Laboratories, Adaptive Learning Systems, Problem-Based Learning 

(PBL), Project-Based Learning (PjBL), Digital Visualization 
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ABSTRACT 

Conventional numerical methods such as the Finite Element Method (FEM) and the Finite Volume Method (FVM) 

are widely used for solving fluid dynamics problems. However, in complex geometries they can be limited 

especially in inverse problems based on noisy measurements due to mesh-generation bottlenecks and high 

computational cost. Physics-Informed Neural Networks (PINNs), which embed governing physical laws directly 

into the learning process, provide an alternative framework that can alleviate these constraints. The objective of 

this study is to methodologically compare the baseline PINN formulation with performance-oriented variants, 

including Extended PINN (XPINN), Neural Tangent Kernel (NTK)-guided optimization, Gradient-Enhanced 

PINN (gPINN), and Bayesian PINN (B-PINN), across different flow regimes, geometric challenges, and data 

uncertainties. 

This study reviews advanced PINN architectures proposed for fluid dynamics along four main axes. First, standard 

PINN is treated as a reference approach for relatively simple geometries, while gPINN is considered for regions 

with sharp gradients such as shock waves and boundary layers by incorporating derivatives of the PDE residual 

into the loss function to increase sensitivity. Second, XPINN is examined as a domain-decomposition framework 

that supports parallelization and improves scalability in complex geometries and multiscale settings (e.g., vascular 

bifurcations) by partitioning the space–time domain into subregions. Third, NTK-guided optimization strategies 

are discussed as adaptive training approaches that diagnose imbalances (spectral bias) between physics-residual 

and data-fidelity terms and aim to reduce gradient-flow instabilities through dynamic reweighting. Fourth, 

Bayesian PINNs are considered as probabilistic formulations that enable uncertainty quantification (UQ), 

particularly for handling noisy clinical data in biomedical digital-twin applications and for providing confidence 

intervals in model predictions. 

The review underscores that no single PINN variant is universally optimal across all problem classes. Instead, 

method selection should be guided by the dominant characteristics of the task: XPINN is most relevant when 

geometric complexity and computational load motivate scalable parallelization; gPINN is well suited when high 

accuracy is required in high-gradient flows; NTK-guided strategies are most useful for stiff problems where 

training instability is a central challenge; and B-PINN approaches are especially valuable when measurement noise 

and predictive uncertainty must be modeled explicitly. 

Accordingly, this study proposes a roadmap for selecting PINN architectures for complex fluid-system modeling 

based on problem characteristics, including geometry, data quality, and physical complexity. Taken together, these 

approaches reduce reliance on classical mesh-based discretization pipelines and provide a flexible modeling basis, 

with particular relevance to personalized medicine and real-time industrial simulation scenarios. 

Keywords: Physics-Informed Neural Networks (PINN), XPINN, Neural Tangent Kernel (NTK), Bayesian PINN 

(B-PINN), gPINN, Inverse Problems, Digital Twin. 
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ABSTRACT 

The widespread integration of artificial intelligence technologies is reshaping traditional power relations within 

academic organizations. 

This paper conceptually examines how informal power dynamics in academia are being transformed through 

digital surveillance mechanisms and algorithmic evaluation systems. Drawing on Pierre Bourdieu’s notions of 

field, symbolic capital, and habitus; Michel Foucault’s analyses of surveillance, discipline, and the power–

knowledge nexus; and Jeffrey Pfeffer’s framework of organizational power sources, the study constructs a 

theoretical model for understanding the reproduction of informal power in the age of AI. Although academic 

metrics such as citation analyses and digital monitoring tools appear formal, they reinforce invisible authority 

structures within the academic field. Meanwhile, academics develop new strategies—knowledge-sharing 

networks, solidarity circles, and digital resistance practices—that redefine informal power relations. Consequently, 

the study reveals that informal power is now mediated not only by interpersonal interactions but also by algorithmic 

norms and systemic digital governance. 

Keywords: Informal power, Artificial intelligence, Academic field, Digital surveillance, Symbolic capital 
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ABSTRACT 

The application of artificial intelligence in education has become one of the most transformative components of 

contemporary digitalization, reshaping learning processes into more efficient, personalized, and outcome-focused 

systems. The emerging AI-driven pedagogical model not only modernizes traditional teaching practices but also 

enhances academic performance and learner engagement by providing adaptive and data-driven support. 

AI-powered learning platforms enable individualized learning paths by analyzing each student’s existing 

knowledge level, learning speed, and performance patterns. Adaptive assessment systems identify weaknesses in 

real time and offer immediate feedback and tailored learning resources. This approach increases students’ 

motivation, accelerates skill acquisition, and improves long-term knowledge retention. At the same time, artificial 

intelligence reduces teachers’ administrative load by automating grading, lesson planning, and performance 

analytics, allowing educators to devote more time to critical thinking, creativity, and instructional enhancement. 

Another significant dimension of the new pedagogical model is the integration of hybrid and AI-supported learning 

environments. Virtual labs, intelligent tutoring systems, and simulation-based activities make experiential learning 

more accessible and interactive. These tools provide opportunities that traditional classrooms cannot always offer, 

enabling students to practice, experiment, and apply theoretical knowledge in real-life-like scenarios. 

Artificial intelligence also contributes significantly to inclusive education. Tools such as speech-to-text, automated 

captioning, personalized interfaces, and assistive technologies support learners with disabilities, ensuring equal 

access to educational resources. Additionally, AI-supported analytics help institutions make data-based decisions, 

optimize curricula, and improve the quality of education at a systemic level. 

In conclusion, the integration of artificial intelligence into education is not merely a technological upgrade but a 

strategic transformation that enhances teaching quality, strengthens learner autonomy, and builds a more flexible, 

equitable, and future-ready education system. 

Keywords: artificial intelligence, educational technologies, personalized learning, adaptive assessment, digital 

transformation, hybrid education, learning analytics, inclusive education, intelligent learning environments. 

 

 

 

 

 

 

 

 

 

 



 
 

72 

 

DIGITALIZATION OF PUBLIC ADMINISTRATION AND ITS SOCIAL IMPACTS IN 

AZERBAIJAN DURING THE PERIOD OF INDEPENDENCE 

 

Dilshad Romesh gizi Balakishiyeva 

Sumgait State University 
Department of Philosophy, Sociology and Political Science – Senior Laboratory Assistant dilsadbalakisiyeva@gmail.com 

 

ABSTRACT 

The process of digitalization in Azerbaijan’s public administration during the period of independence has led to 

profound transformations within the country’s governance system. Digital transformation represents not merely a 

technological innovation but also a strategic effort to enhance transparency, efficiency, citizen satisfaction, and 

overall governance quality. Since the late 1990s, a series of legal frameworks and state programs have been 

implemented to integrate information and communication technologies (ICT) into public institutions, forming the 

foundation for the establishment of an electronic government structure. 

After 2003, the pace of digitalization increased significantly. In 2013, the Electronic Government Portal was 

launched, followed by the ASAN Service and myGov platforms. These initiatives allowed citizens to access 

official services online, such as document submission, registration, and payments. As a result, direct contact 

between civil servants and citizens decreased, transparency improved, and corruption risks were reduced 

considerably. 

Digital governance has also had major social impacts. The expansion of e-services has ensured equal access to 

public services for citizens in remote regions, promoting social inclusion. Digital platforms have empowered 

women, youth, and disadvantaged groups by enabling greater participation in social and economic life. 

Furthermore, digitalization has reduced administrative costs, minimized time loss, and improved decision-making 

efficiency within public institutions. 

However, challenges remain. Uneven internet infrastructure, differing levels of digital literacy among the 

population, and cybersecurity risks continue to pose obstacles. The Digital Azerbaijan Strategy, adopted in 2021, 

presents a comprehensive roadmap for addressing these challenges, promoting innovation, and ensuring 

sustainable development in digital governance. 

In conclusion, digitalization during Azerbaijan’s independence era has significantly contributed to the 

modernization of public administration, improved the quality of public services, and strengthened the relationship 

between citizens and the state. Digital transformation has become a cornerstone of the nation’s modernization and 

social progress. 

Keywords: digitalization, public administration, e-government, social impact, Azerbaijan 
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ABSTRACT 

This study aims to examine the relationship between sustainable green leadership practices and employee 

satisfaction. The increasing global environmental issues have pushed businesses toward management approaches 

that prioritize environmental sustainability. In this context, green leadership has emerged as an important 

leadership style, focusing on environmental sensitivity, adopting sustainability principles, and guiding employees 

in this direction. Existing literature shows that green leadership behaviors not only affect environmental 

performance but also influence employee organizational commitment, job satisfaction, and overall satisfaction 

levels. 

The study adopts a qualitative research method, and a theoretical framework has been constructed based on 

national and international academic sources. The findings indicate that green leadership practices enhance 

employees' environmental awareness, strengthen alignment with organizational values, and support their 

psychological well-being. Moreover, companies led by green leadership practices show higher levels of employee 

satisfaction. 

In conclusion, sustainable green leadership practices hold strategic significance not only in terms of environmental 

sustainability but also in motivating employees and enhancing workplace satisfaction. These findings highlight the 

necessity of integrating environmental dimensions into human resources management and leadership policies. 

Keywords: Green leadership, sustainability, employee satisfaction, environmental management, organizational 

commitment. 
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ABSTRACT 

In modern times, along with the global development process, environmental problems are also gaining a large 

scale. Pollution of the atmosphere, reduction of fresh water resources, land degradation, destruction of biodiversity 

and climate changes pose serious threats to humanity. According to United Nations reports, most countries in the 

world will seriously suffer from the negative effects of climate change in the coming decades. In these conditions, 

environmental protection and ensuring sustainable development act as a priority. Traditional management and 

monitoring methods are not effective enough to solve existing environmental problems. Therefore, there was a 

need to introduce new technologies. Among these technologies, artificial intelligence is of particular importance. 

Artificial intelligence technologies are of great importance in protecting the ecological environment and ensuring 

its Sustainable Development. Rapid industrialization, urbanization and global climate changes exacerbate 

environmental problems. Artificial intelligence plays an important role in combating climate change by improving 

climate modeling. Climate models are important for predicting future climatic conditions, assessing the impact of 

various variables such as greenhouse gas emissions and deforestation. During the monitoring of Water Resources, 

the level of pollution of rivers and lakes, the quality of groundwater are analyzed by artificial intelligence 

algorithms and the sources of pollution are detected in a timely manner. Artificial intelligence technologies are 

widely used in the field of forest protection.  So, to overcome forest fires at an early stage, changes in biodiversity 

are analyzed. This is of paramount importance in protecting the ecological environment. Artificial intelligence-

based models in extreme weather events and climate changes help reduce possible damage by predicting events 

such as thunderstorms, hurricanes, floods and droughts in advance. At the same time, it develops more accurate 

and reliable forecasts by processing large volumes of meteorological data. In this regard, the introduction of 

artificial intelligence creates new opportunities in Environmental Management. It is especially important for 

processing big data, identifying environmental problems, managing resources, eliminating waste and improving 

monitoring systems. Studies have shown that artificial intelligence is important in minimizing risks in the field of 

Environmental Protection, more efficient use of Natural Resources and application of green technology. As a result, 

artificial intelligence is considered promising in ensuring environmental safety and shaping a healthy environment 

for future generations. 

Keywords: artificial intelligence, ecological environment, climate change, environmental sustainability, waste 

management, green technologies 
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ABSTRACT 

Industry 4.0 is a revolutionary concept that integrates digitalization, automation, and artificial intelligence 

technologies into the business world. This transformation not only affects production processes but also deeply 

influences support functions such as human resource management (HRM). Artificial intelligence applications are 

redefining human roles in areas such as recruitment, performance evaluation, employee experience, and talent 

management. This study examines the impact of Industry 4.0 and artificial intelligence applications on human 

resource management in the context of bank employees in Azerbaijan, based on a literature review. Instead of 

using techniques such as surveys or interviews, the research relies on academic sources and publications. The 

findings reveal the extent to which the Azerbaijani banking sector has adapted to digital transformation and how 

HRM policies have evolved accordingly. 

Keywords: Industry 4.0, artificial intelligence, human resource management, digital transformation, Azerbaijan, 

banking sector 
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ABSTRACT 

Today, with technological developments, every field is rapidly changing and transforming for the better. One of 

the areas most affected by these changes, particularly those caused by digital developments, is public 

administration. The aim of this research is to examine the views on state administration expressed in Nizamü’l-

Mülk’s Siyasatnama, written approximately a thousand years ago, to reveal its relationship with public 

administration in today's digital age, and to examine the strategic importance of digital twin technology within the 

framework of this relationship. The Siyasatnama, written in Persian by Nizamü’l-Mülk, the famous vizier of the 

Great Seljuk period, contains information about the structure and functioning of state institutions, their 

shortcomings, measures to be taken against these shortcomings, and regulations to be made to ensure the 

functioning of institutions. The research, supported by a literature review of Nizamü’l-Mülk’s Siyasatnama and 

public administration in the digital age, sought to reveal how digital twin technology affects this transformation 

process and the importance of digital transformation in public administration. The study relates the principle of 

“knowledge-based management” in Nizamü’l-Mülk's Siyasatnama, written many years ago, and concepts such as 

justice, honesty, ethics, and merit in state administration to the use of digital twin technology in management. 

Thus, the study concludes that some of the concepts that formed the basis of  Nizamü’l-Mülk's administrative 

approach, which was of great importance during his time, have retained their significance in public administration 

in the digital age, and that the use of digital twin technology in public administration has emerged as a strategic 

tool for achieving goals in various forms from the past to the present. 

Keywords: Digital Transformation, Public Administration, Nizamü’l-Mülk's Siyasatnama, Digital Twin 
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ABSTRACT 

The subject of this study is to highlight the impact and importance of digital twin applications in terms of measures 

to be taken in smart cities against the threat of climate change facing a world where production and consumption 

habits are changing with advancing technology. The study aims to reveal the applicability of digital twin 

applications in efforts to control environmental problems and agricultural production quantities within the 

framework of smart urbanization steps to be taken against the problems that may be caused by climates that tend 

to deviate from their normal cycle as a result of the excessive mechanization and artificialization of production 

and consumption patterns and quantities.  

In the study, data was collected through a literature review on climate change, smart urbanization, and digital twin 

concepts. In this context, a qualitative research method was used to evaluate proposals highlighting the potential 

positive contributions of making climate change data compatible with digital twin applications. This study will 

reveal how to position oneself in the face of sudden and unexpected situations caused by climate change, thanks 

to digital twin applications, which are new actors in the digital world. 

Although the world appears to function flawlessly and within a certain system, humanity's pursuit of “excessive 

production” and “excessive consumption” is pushing the world's limits. The climate change resulting from these 

pressures can cause not only small-scale local or regional problems but also major global problems. Digital 

technology products, which are used to solve many of today's problems, can be used within the smart identity of 

cities to solve some of the environmental and agricultural problems caused by climate change and even to prevent 

problems before they arise and minimize their negative effects. 

Production and consumption are two indispensable cycles for humanity and nature. These cycles must remain 

within limits that are invisible but can cause a reaction when exceeded after a certain period of time. Today, these 

exceeded limits are being attempted to be controlled through innovations brought by humanity, which is trying to 

fix what it has damaged. Digital twin technology, one of the most important of these innovations, can play a 

preventive role against environmental and agricultural disasters caused by climate change within the framework 

of smart urbanization policies. 

Keywords: Climate Change, Smart Urbanization, Digital Twin 
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ABSTRACT 

This study aims to analyze scientific research conducted on the topic of "rational drug use in the elderly" between 

2000 and 2025 using bibliometric methods. The primary objective of the study is to identify international research 

trends related to medication management, polypharmacy, and drug safety in elderly individuals, and to examine 

the scientific development dynamics of the field by identifying prominent authors, institutions, and countries. Data 

for the study were obtained from the Web of Science (WoS) database using the keyword "rational drug use in the 

elderly." English and Turkish articles, reviews, editorials, and proceedings published between 2000 and 2025 were 

evaluated. VOSviewer (v1.6) software was used to analyze the data, and analyses were conducted for publication 

trends by year, co-authorship networks, co-citation relationships, bibliographic coupling, and keyword co-

occurrence.  

According to the findings, research on rational drug use in the elderly has intensified, particularly under the 

leadership of Oxford University. The terms "Elderly" and "Geriatrics" were prominent among the keywords, and 

the countries contributing the most were the US, UK, and Germany. The number of publications began to increase 

in the early 2000s, with a significant increase observed in 2012 and 2019, followed by a temporary decrease during 

the pandemic. The most frequently cited authors were Barton, A. and Mulley, G., while the most productive authors 

were Michel, Lushchak, and Vaiserman. A co-citation analysis revealed Matsubayashi K., Evans J.G., and 

Blagosklonny M.V. as the most frequently cited core authors. It was also concluded that the majority of the studies 

were conducted by research groups based in Germany, and that Krause, T., and his team, in particular, have 

established an influential international scientific network in the field. 

Keywords: Rational drug use, elderly patients, polypharmacy, drug safety, bibliometric analysis, VOSviewer, 

geriatric pharmacotherapy 
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ABSTRACT 

Artificial intelligence (AI) is creating a significant transformation in psychiatric nursing, as in many areas of health 

care. The use of this technology in decision support systems, patient monitoring, early diagnosis and therapeutic 

communication in nursing care processes is becoming increasingly widespread. AI-supported algorithms are used 

in the early detection of mental disorders such as depression, anxiety and suicide risk; risk classifications can be 

made through facial recognition, voice analysis and behavioral data reviews. Psychiatric nurses can create more 

personalized care plans in light of this data; at the same time, patients' mental states can be monitored instantly 

thanks to wearable technologies and mobile health applications. AI also plays a role in the professional 

development of nurses. Virtual reality (VR)-supported simulation environments are used in the development of 

therapeutic communication skills; they allow nurses to develop more effective intervention strategies in complex 

clinical scenarios. However, AI also has limitations regarding ethics, confidentiality and human relations. For this 

reason, it is important for nurses to use technology within the framework of ethical principles and by blending it 

with a holistic care approach. In conclusion, the integration of artificial intelligence technologies into psychiatric 

nursing both increases the quality of care and adds scientific depth to clinical decision processes. However, in 

order for this process to be sustained healthily, nurses' AI literacy needs to be improved and interdisciplinary 

collaboration needs to be strengthened. 

Keywords: Psychiatric nursing,artificial intelligence 
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ABSTRACT 

The concept of participation has come to the fore as the traditional public administration approach, dominated by 

bureaucracy, has transformed over time into a movement in which citizens are valued, communication channels 

are wide, and a proactive perspective is adopted. With the introduction of the internet in the 1990s, the development 

of digital technologies, and citizens' use of the internet and digital technologies, the digitalization journey of public 

service delivery began. Developments in areas such as e-Municipality, smart cities, etc. have enabled citizens to 

use the internet, social media and digital platforms, and the digital dimension of citizenship has emerged.  

Developments in this area have also affected participation in management processes. Ensuring citizens' 

participation in information and services through digital channels, encouraging ethical behavior and secure 

information sharing, and taking necessary measures for correct and conscious internet use are important in terms 

of increasing public participation in governance and providing local services effectively and efficiently. The 

process of citizens' participation in management has accelerated with the spread of digitalization and the inclusion 

of digital technologies in the business processes of institutions. On the other hand, the adoption and establishment 

of the participation culture at the level of the citizenry is shaped mostly by political and sociological dynamics. 

From the stand point of municipalities, being institutional, being open to a culture of participation and practices 

that encourage participation are among the important factors. While it is important for citizens to adapt to the 

culture of participation and digitalization, the readiness of municipalities both in terms of management and 

infrastructure supports digital citizen participation. Widespread and intensive municipal services and greater 

expression of citizen expectations through digitalization contribute to the participation dimension. On the other 

hand, the adaptation of both parties to digital culture is a matter of debate. In this study, participation culture is 

discussed together with digitalization, the practices implemented by municipalities against citizen participation are 

examined, and whether digital citizen participation is encouraged or not is revealed. In this study, the concept of 

citizenship and the culture of participation are discussed together with digitalization, the practices implemented by 

metropolitan municipalities in the face of citizen participation are examined through document analysis, and it is 

revealed whether digital citizen participation is encouraged or not. 

Keywords: Digitalization, Digital Citizenship, Participation, Municipalities, Culture of Participation. 
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ABSTRACT 

This study examines the role and potential contributions of artificial intelligence (AI) technologies in the 

development of investment strategies within the field of finance. Effective saving and investment choices depend 

on investors’ ability to select financial instruments that both preserve real income against inflation and generate 

returns. Analyzing market trends and monitoring economic developments require advanced knowledge and 

analytical skills. While investment funds managed by professional portfolio managers offer alternative solutions 

for individuals, the responsibility of determining how well these funds align with personal investment goals 

ultimately lies with the investor. At this point, large language models (LLMs), Natural Language Processing (NLP), 

and AI technologies emerge as supportive tools in investment decision-making processes. With billions of users 

today and projections suggesting a doubling of users within the next decade, AI is already widely and effectively 

utilized in critical areas of the financial sector, such as risk analysis, financial advisory, and fraud detection. In this 

context, platforms based on big data analytics and decision support systems are also becoming increasingly 

common among both individuals and institutions. This study investigates selected AI technologies, evaluates their 

impact on investment decision-making processes, and offers insights into potential future applications. 

Keywords: financial literacy, artificial intelligence, investment decisions, large language models, market 

analysis, decision support systems 
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ABSTRACT 

Artificial Intelligence (AI) is accelerating workplace transformation across industries and increasing the urgency 

for new tactics to workforce learning and competence development. Traditional training models—typically 

distributed through infrequent, extended learning sessions—are askew with the rapid and constant evolution of AI 

technologies. As a consequence, organizations necessitate learning frameworks that permit employees to adapt 

swiftly, physique relevant capabilities, and sustain exhibition in dynamic digital situations. This paper investigates 

two balancing constructs that simplify effective AI adoption: micro-upskilling, defined as short, beleaguered 

learning interventions entrenched directly within the workflow; and learning agility, unspoken as the individual 

capacity to obtain, apply, and transmission new knowledge in unaccustomed or evolving contexts. 

Drawing from recognized research in micro-learning, administrative psychology, adult education, and leadership 

development, this study disseminates the MALA Framework (Micro-Upskilling + Learning Agility for AI 

Adoption). The agenda offers a structured and integrated approach to consolidation both distinct adaptability and 

organizational permeable capacity, ultimately supporting more sustainable digital transformation efforts. It 

proposes that micro-upskilling delivers timely, context-specific skill achievement, while learning agility equips 

employees to navigate uncertainty, generalize learning across conditions, and engage effectively with emergent AI 

tools and processes. 

The analysis establishes that organizations that intentionally syndicate micro-upskilling with performs that 

cultivate learning agility are better situated to meet current AI-related skill demands and to proactively prepare 

their workforce for forthcoming technological shifts. The MALA Framework further proposes that this dual 

competence enhances innovation, pliability, and operational continuity in environments characterized by 

continuous technological disruption. Overall, the study donates a practical, evidence-informed model for emerging 

AI-ready talent and advancing organizational readiness for ongoing numerical conversion. 
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ABSTRACT 

YOLO (You Only Live Once) represents a modern lifestyle orientation in which individuals prioritize immediate 

experiences, avoid postponing opportunities, and make pleasure-centered decisions. This tendency, which has 

become increasingly visible within contemporary consumption culture, transforms consumer behavior into a more 

emotional, pleasure-driven, and experience-oriented structure. The aim of this study is to examine the influence of 

YOLO tendency on hedonic consumption behavior from both conceptual and empirical perspectives. Specifically, 

the study evaluates how YOLO shapes consumers’ hedonic motivations such as the pursuit of pleasure, emotional 

gratification, self-reward, and experiential engagement. The data obtained in the research process were analyzed 

using the SPSS statistical package program. The findings reveal that the YOLO tendency has a significant and 

positive effect on hedonic consumption behavior. This outcome indicates that a stronger inclination toward living 

in the moment leads consumers to prefer products and services that provide greater pleasure, experiential value, 

and emotional stimulation. Overall, the study highlights the YOLO tendency as a critical psychological 

determinant in understanding modern consumer behavior and contributes theoretically to the literature on hedonic 

consumption. 

Keywords: YOLO, Live the Moment, Hedonic Consumption Tendency, Consumer Behavior. 
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ABSTRACT 

Today, the discipline of public administration is being reshaped by artificial intelligence technologies as part of 

the digital transformation process. Understanding the academic implications of this transformation in the field is 

important in terms of guiding future policies and management approaches. A review of the relevant literature 

reveals that while the number of studies on artificial intelligence is increasing, these studies are generally in the 

form of articles, with thesis studies remaining limited. At the same time, no study has been found that provides a 

detailed evaluation of the general trends, subject distributions, and methodologies of the thesis studies prepared 

within this scope. Therefore, the systematic examination of the specified trends has become an important 

requirement. Based on this requirement, the study aims to examine master's theses on artificial intelligence in the 

field of Political Science and Public Administration. Thus, the aim is to examine the specific characteristics of 

thesis studies on artificial intelligence in the relevant field and to present a comprehensive perspective. In line with 

the stated purpose and objective, document analysis, one of the qualitative research methods, was adopted in the 

study. The research population consists of postgraduate theses identified by searching for the term “artificial 

intelligence” in the Higher Education Council (YÖK) National Thesis Center database. One of the purposeful 

sampling methods, criterion-based sampling, was used in the study. Within the scope of the sample, a total of 

eleven postgraduate thesis studies, including one doctoral thesis and ten master's theses, were examined in line 

with the criteria determined in accordance with the purpose of the study for the period 2019-2025. The research 

data were processed using the Thesis Classification Form developed by the researchers with reference to the 

relevant literature. The data were systematically examined using descriptive analysis techniques, and the analysis 

process was carried out using the MAXQDA qualitative data analysis program. The information obtained within 

the scope of the analysis is included in the findings section of the research. The findings obtained as a result of the 

research are discussed in the conclusion section, which includes recommendations for future studies on artificial 

intelligence.  

Keywords: Political Science and Public Administration, Artificial Intelligence, Document Analysis.  
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ABSTRACT 

Exhibitions are not merely spaces where art or cultural content is displayed; they are also communication 

environments where the flow of information is spatially designed. With digital technologies transforming the 

exhibition experience today, the concept of “information design” plays a critical role in terms of the perception of 

space and visitor interaction. In this study, exhibition spaces are considered as information environments, and the 

function of graphic and visual communication design in spatial communication is examined through visual 

strategies. The impact of information design on the spatial experience is examined through example exhibitions. 

The main problem addressed in this study is that graphic and visual communication design elements used in 

exhibitions are often approached for aesthetic purposes, while the spatial organization of information and the 

transfer of meaning are not designed systematically enough. This situation can prevent the formation of a coherent 

meaning between the visitor and the space in exhibitions. The research method was determined as case study and 

compilation. The sample exhibition spaces were evaluated in terms of visual language, typography, directional 

graphics, and digital information. The aim of the study is to emphasize that exhibition design is not only an 

aesthetic component of the disciplines of graphic design and visual communication design, but also an important 

tool in terms of information organization, direction, and meaning.  Consequently, this research highlights the 

importance of evaluating graphic and visual communication design in exhibition spaces as a strategic design tool 

that goes beyond visual identity, integrates with AI-supported information systems, and manages the spatial 

construction of information, as well as the need to redefine spatial meaning. 

Keywords: Exhibition, Information Design, Graphic Design, Visual Communication Design, Meaning 
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ABSTRACT 

This article investigates the paradoxical dynamic between the increasing implementation of Human Resource 

Analytics (HRA) and Algorithmic Decision-Making (ADM) in organizations and its resulting impact on 

organizational trust. While ADM promises enhanced efficiency, objectivity, and the reduction of traditional human 

biases in processes like hiring and performance management, its complexity and inherent opacity introduce 

profound ethical and operational challenges centered on algorithmic fairness and perceived depersonalization. The 

analysis is firmly grounded in Organizational Justice Theory (OJT) and Social Exchange Theory (SET), arguing 

that the HRA-trust relationship is critically mediated by employees’ perceptions of fairness across multiple 

dimensions. 

Empirical and conceptual evidence identify two primary threats to trust. First, the use of historical training data 

frequently reinforces systemic biases, thereby undermining distributive justice (fair outcomes). Second, and more 

corrosively, the lack of transparency in ADM creates a significant procedural and ethical gap. This opacity directly 

challenges procedural justice (fair processes) and erodes informational justice, fuelling employee anxieties over 

unwarranted surveillance, lack of accountability, and the reduction of complex individuals to mere "datafied" 

numbers. 

The paper concludes that successful mitigation requires organizations to move beyond passive legal compliance 

and adopt a proactive, trust-centric design strategy. This necessitates a dual approach: Explainable AI (XAI) must 

be utilized to provide employees with sufficient informational clarity regarding how decisions are reached; 

simultaneously, organizations must build mechanisms that grant employees agency and voice (e.g., controlled data 

input, appeal processes) to address the threat to interactional justice. By establishing these transparent and 

participatory governance structures, automated processes can be transformed from a trust liability into a credible 

source of organizational legitimacy. 

Keywords: Fairness, HR Analytics, Employee trust 
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ABSTRACT 

The idea of remote work, which was introduced in 1970 and implemented in 1973, has become a transformative 

force in reshaping organizational structures. This paper examines the advantages and disadvantages of remote 

work and analyzes its impact on organizational change. The findings indicate that remote work enhances flexibility 

and job satisfaction, leading to improved productivity and cost reduction, while it also presents challenges such as 

decreased employee competitiveness, a reduced tendency for teamwork, information security risks, and blurred 

boundaries between work and personal life. Moreover, the emergence of the remote work concept has compelled 

traditional organizations to revise their management styles to ensure their survival. The results suggest that the 

expansion of digital infrastructure and cloud-based human resource systems provides a foundation for sustainable 

transformation in managerial practices and promotes data-driven decision-making in future organizations. 

Keywords: Remote Work, Organizational Change, Digital Transformation, Cloud-Based HR Systems 
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ABSTRACT 

The rise of the digital humanities and the mass digitization of archives have necessitated a radical methodological 

transformation in historiography. While traditional historiographical practices relied on physical document 

examination and the human analysis of limited data sets, processing historical sources, now characterized as "big 

data," requires new approaches that exceed human capacity. This paper aims to examine how Artificial Intelligence 

(AI) technologies are positioned not as rivals to replace historians, but as strategic "assistant" tools that optimize 

research processes, increase analytical depth, and minimize time costs. 

This study will first examine how Handwritten Text Recognition (HTR) and Optical Character Recognition (OCR) 

technologies have transformed paleographic decipherment from a months-long endeavor into a data stream of 

seconds. Secondly, the macro-analysis opportunities offered by Natural Language Processing (NLP) and data 

mining techniques in identifying semantic patterns, social networks, and economic fluctuations across thousands 

of documents will be discussed. 

The paper's central thesis is that AI frees historians from the burden of "data porterage," allowing them to focus 

on their core competencies: "contextualization" and "interpretation." Consequently, it is argued that AI-supported 

historiography transforms the researcher from a "document reader" to a "data architect" and "constructor of 

meaning," and that this collaboration will set the future standards of historical scholarship. 

Keywords: Rules, Article, Page, Template, Font. 10 points 
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ABSTRACT 

Aim: The aim of this study is to evaluate the level of occupational burnout among healthcare workers using the 

SWOT analysis (Strengths–Weaknesses–Opportunities–Threats Analysis) method. The healthcare sector is 

considered one of the fields in which burnout syndrome is frequently observed due to its high levels of stress, 

heavy workload, and intensive interpersonal interactions. 

Method: A comprehensive literature review was conducted to examine the burnout levels of healthcare workers. 

Based on the findings, individual and organizational risk factors were categorized within the framework of SWOT 

analysis. The assessment focused on the main components of burnout—emotional exhaustion, depersonalization, 

and reduced personal accomplishment. Variables such as age, education level, marital status, number of children, 

job-related stress, job satisfaction, communication skills, and relationships with supervisors were also evaluated. 

Results: The literature indicates that burnout among healthcare workers increases primarily due to rising 

workload, frequent exposure to patients experiencing constant pain or death, low salary policies, and unfavorable 

working conditions. Studies report that approximately 40–60% of healthcare professionals experience emotional 

exhaustion, while depersonalization levels are generally moderate. Individual factors such as overcommitment to 

work, personal expectations, personality traits, and communication difficulties contribute significantly to burnout. 

At the organizational level, intense work pace, increasing responsibilities, and insufficient resources emerge as 

prominent threat factors. 

Conclusion: The results of the SWOT analysis suggest that improving working conditions, balancing workload, 

and strengthening institutional support mechanisms are essential for reducing burnout among healthcare workers. 

Recognizing the factors that lead to burnout plays a crucial role in facilitating employees’ adaptation processes 

and minimizing the adverse effects of burnout. 
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ABSTRACT 

This study examines the evolving relationship between creative confidence and human–AI co-creation in the 

modern work and learning environments. While creativity has become a central requirement for navigating 

contemporary challenges, the rapid integration of generative AI tools has introduced a significant tension: AI can 

enhance creative processes by offering ideation support, yet it simultaneously risks diminishing individuals’ belief 

in their own creative capacity, their creative Confidence through over-reliance or the perceived threat of 

replacement. The study argues that true innovation emerges not from AI alone, but from a strategic interplay 

between human insight and machine intelligence. Drawing on current research, it explores how unchecked reliance 

on AI can suppress originality and individual agency, potentially confining human output to predictable, data-

driven patterns. To sustain and strengthen human creativity, the study proposes a structured approach based on the 

Human–AI Collaboration Framework. This framework emphasizes the critical need for AI literacy, human 

oversight, and organizational governance to ensure that technology serves as an augmentative tool rather than a 

substitute for human imagination. The ultimate goal is to cultivate environments where creative confidence thrives, 

positioning co-creation as a process of mutual empowerment that keeps human insight at the core of innovation. 

Key Words: AI Co-creation, Creative Confidence, Human-Centered AI 
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ABSTRACT 

Artificial intelligence (AI) refers to systems that mimic human-like thinking and learning abilities, while leadership 

is defined as the process of influencing and guiding individuals or groups toward achieving specific goals. In 

today’s rapidly digitalizing business world, these two concepts play a crucial role in transforming organizational 

structures and managerial approaches. In an era where AI is reshaping leadership roles and decision-making 

processes, mapping the existing body of scientific knowledge and identifying future research gaps have become 

critically important. The primary aim of this study is to examine the international academic literature on AI and 

leadership through a bibliometric analysis, revealing the current state, trends, and future research directions within 

the field. The study seeks to provide a comprehensive structural overview that will contribute to both researchers 

and the broader literature. To achieve this aim, studies indexed in the Web of Science (WoS) database using the 

keywords “artificial intelligence” and “leadership” will be analyzed. Descriptive analyses will be conducted on 

elements such as publication year, author, and keywords. The findings will identify the main research themes and 

sub-topic clusters in the field, highlighting the conceptual evolution and publication trends over time. 

Theoretically, this study aims to offer a holistic perspective and intellectual map of AI and leadership literature, 

thereby enriching scholarly discussions in the field. Practically, it intends to serve as a guiding framework for 

researchers, educators, and practitioners by mapping areas of intense scientific knowledge flow and providing a 

clear roadmap for future studies. 

Keywords: Artificial Intelligence, Leadership, Bibliometric Analysis 
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ABSTRACT 

Marketing has been in a constant state of development throughout human history. Artificial intelligence 

technologies are the current most significant driving force behind marketing. Artificial intelligence has become a 

transformative force in marketing through hyper-personalization, algorithmic advertising, and customer 

experience automation. In the new competitive environment created by this technological advancement, leaders 

are challenged to strike a balance between data analytics and ethical and human values. This study aims to 

conceptually examine this dilemma and address marketing. Data management is crucial for ensuring and executing 

marketing decisions, but due to the black-box nature of artificial intelligence, computability and biases are 

prioritized. Human-centered leadership, on the other hand, breaks down the cultural resistance of digital life 

through emotional intelligence and ethics, while preserving the human element to maintain consumer trust. 

Therefore, when the role of individuals is now defined as organizing the data-human transfer, these two approaches 

are addressed together, not separately. In this context, the study examines the "Human-Centered" and "Data-

Driven" approaches under separate subheadings; a conceptual synthesis will be provided. The chemical additives 

of these products; It will provide a new conceptual framework that bridges the gaps between management and 

marketing theories. Furthermore, the study results are expected to provide actionable insights into the responsible 

use of AI by marketing activities, including ethical and cultural guidelines they can use when managing AI 

registration. 

Keywords: AI Leadership, Marketing, Human-Centricity 
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ABSTRACT 

Mobbing is more than an individual act; it is a systemic problem rooted in the organization's “cultural DNA.” The 

primary objective of this study is to take the “Culturally Sensitive Organizational Immune System” model, 

developed based on the inadequacy of reactive methods in combating mobbing, to the next level by integrating it 

with artificial intelligence (AI) technologies. In this context, the goal is to present a conceptual framework on how 

artificial intelligence, particularly Natural Language Processing (NLP) and machine learning algorithms, can 

proactively detect early signs of mobbing within an organization and how the organizational immunity system can 

function as a “digital early warning mechanism.” The study adopts conceptual framework development and 

systematic literature review methods. By synthesizing interdisciplinary literature in the fields of organizational 

behavior, ethics, and artificial intelligence, potential AI applications capable of analyzing mobbing dynamics 

through anonymized corporate communication data were examined. The literature analysis shows that AI-based 

tools have the potential to detect aggressive or exclusionary language patterns in communication, the systematic 

exclusion of specific individuals from social networks, and the spread of reputation-damaging discourse. However, 

it has been determined that the success of these technologies depends on their sensitivity to the cultural context of 

the organization where they are implemented and the careful management of ethical risks such as algorithmic bias 

and surveillance culture. Consequently, it is argued that artificial intelligence can serve as a catalyst for creating 

healthier, more resilient, and ethical organizations by proactively diagnosing the cultural and organizational roots 

that fuel mobbing, rather than merely treating its symptoms after they have emerged. 

Keywords: Mobbing, Artificial Intelligence, Organizational Immune System, Organizational Culture, Proactive 

Management, Ethics.  
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ABSTRACT 
Background: The field of ornithology is undergoing a quantitative revolution, driven by the integration of Artificial 

Intelligence (AI). This transition from descriptive observation to a predictive science necessitates a formal 

synthesis of the new paradigm of Computational Ornithology. 

Objective: This systematic review critically evaluates the establishment of AI as a foundational methodology 

across the avian research spectrum. We aim to codify the core computational architectures and assess their efficacy 

in transforming ecological data into actionable conservation intelligence. 

Methods & Findings: We delineate three foundational pillars. First, in automated biodiversity assessment, deep 

learning architectures—primarily Convolutional Neural Networks (CNNs)—have become the de facto standard 

for multi-modal (visual and acoustic) species identification. However, a critical limitation persists in the reliance 

on anthropocentric audio features, highlighting a need for bio-inspired acoustic frontends. Second, in behavioral 

and movement analytics, we document a shift from static classification to dynamic process modeling. This is 

evidenced by the application of optimal switching models for migratory behavior and the fusion of embedded 

sensor systems with ensemble forecasting algorithms (e.g., Random Forest) to predict spatiotemporal patterns 

under climate change scenarios. Third, and most critically, we identify the rise of explainable AI (XAI) as a 

translational bridge, moving from opaque "black box" predictions to interpretable ecological insights that are 

verifiable and actionable for conservation practitioners. 

Conclusion: The consolidation of these approaches defines Computational Ornithology as a distinct, data-driven 

sub-discipline. AI no longer serves as a mere tool but constitutes a fundamental framework that is reshaping 

hypothesis generation, enabling high-resolution ecological forecasting, and fundamentally enhancing the scope 

and precision of conservation strategy. The future of avian research lies in the continued refinement of these 

integrative, intelligent systems. 
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ÖZET 

1980’li yıllarda ülkemizde Özel Finans Kurumu şeklinde kurulmaya başlayan ve faizsiz finans ilkelerine dayalı 

bir model olarak geliştirilen katılım bankacılığı, 2005 yılında yürürlüğe giren 5411 sayılı Bankacılık Kanunu ile 

beraber Türk finansal sisteminde önemli bir paya ulaşmıştır. Kurumsal bankacılık ilkelerine göre hareket eden 

katılım bankaları diğer bankalar gibi müşteri memnuniyetine önem vererek finansal sistem içerisindeki payını 

artırmayı hedeflemektedir. Katılım bankaları hedeflerine ulaşabilmek için faizsiz finans sisteminin 

sürdürülebilirliği, müşteri memnuniyetinin izlenmesi ve şikayetlerin analitik biçimde değerlendirilmesiyle 

doğrudan ilişkilidir. Bu çalışmada, Türkiye’de faaliyet gösteren altı katılım bankasına (Kuveyt Türk, Türkiye 

Finans, Ziraat Katılım, Vakıf Katılım, Albaraka Türk ve Emlak Katılım) ait çevrimiçi müşteri şikayetleri, 

01.01.2025 tarihinde sikayetvar.com platformundan web kazıma yöntemiyle toplanmıştır. R Studio ortamında 

yürütülen ön işlemler kapsamında yinelenen ve anlamsız kelimeler temizlenmiş, ardından metin madenciliği 

kapsamında frekans analizi uygulanmıştır. Elde edilen sözcük sıklıkları tematik kategoriler altında sınıflandırılarak 

bankalara özgü şikayet eğilimleri belirlenmiştir. Bulgulara göre, katılım bankalarına yönelik şikayetlerin büyük 

kısmı kredi ve kart işlemleri, dijital bankacılık hizmetleri, ATM kullanımı ve müşteri hizmetleri alanlarında 

yoğunlaşmaktadır. Banka bazında incelendiğinde; Kuveyt Türk’te “hesap”, “limit” ve “komisyon” kavramları öne 

çıkarken, Türkiye Finans’ta “kasko” ve “aidat” kelimelerinin daha sık kullanıldığı; Emlak Katılım’da ise “konut” 

ve “ev” terimlerinin yüksek frekans gösterdiği tespit edilmiştir. Çalışmanın ikinci aşamasında Python programlama 

dili aracılığıyla transformers tabanlı duygu analizi gerçekleştirilmiş ve müşteri şikayetlerinin büyük çoğunluğunun 

negatif duygu içerdiği görülmüştür. 

Anahtar Kelimeler: Katılım Bankacılığı, Metin Madenciliği, Duygu Analizi, E-Şikayetler 
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ABSTRACT 
Social progress and technological advancements have interacted and transformed each other throughout history. 

Today, artificial intelligence technologies are visibly changing both social and working life. The opportunities and 

benefits it offers in social life make artificial intelligence indispensable, while in working life, while productivity 

increases, uncertainties and concerns are raised regarding the future of work, new professions, employment, 

unemployment, how wages will be shaped, etc. 

This study will discuss the effects of artificial intelligence on working life within the framework of positive and 

negative perspectives, by examining the relevant literature. While it is stated that artificial intelligence represents 

an industrial revolution for knowledge-based jobs and increases employee productivity, the literature also contains 

opinions, particularly regarding employment that on one hand new technologies will create new jobs and 

employment areas, on the other hand that unemployment will increase. 
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