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ISPARTA WriteTec

UYCiULAMALI BiLiML'ER — INFORMATION TECHNOLOGY -
UNIVERSITESI

24.11.2025

Ilgili makama;

4. Uluslararas1 Writetec Yapay Zeka Caginda Sosyal Bilimler ve Saglik Bilimleri Kongresi, 21-
23 Kasim 2025 tarihleri arasinda 5 farkli {ilkenin (Tirkiye 58 bildiri- Diger tilkeler 12 bildiri)

akademisyen/aragtirmacilarinin katilmiyla gergeklesmistir

Kongre DOCENTLIK BASVURU SARTLARINA uygun olarak diizenlenmistir.

Bilgilerinize arz edilir.

Saygilarimla.

Assoc. Prof. Dr Nihat ALTUNTEPE
On Behalf of Organizing Board

Please, visit the conference web address to find more information about the event: https://congress.writetecbt.com/
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Evrak Tarih ve Sayisi: 14.11.2025-675595

T.C.
ZONGULDAK BULENT ECEVIT UNIVERSITEST REKTORLUGU
Iktisadi ve Idari Bilimler Fakiiltesi Dekanligi

2025 AILE YILI

Say1 :E-94688653-900-675595
Konu :Gorevlendirme Belgesi

Sayin Prof. Dr. Hamza CESTEPE
Bolum Baskani

flgi : 12.11.2025 tarihli ve E-29690756- 100-674968 sayih yazimz.

21-23 Kasim 2025 tarihleri arasinda Elazig' da diizenlenecek olan "4. Uluslararast WRITETECH
Yapay Zeka Caginda Sosyal Bilimler ve Saghk Bilimleri" Kongresinde Diizenleme Kurulu Uyesi olarak,
Fakiiltemizde is ve ders yiikiiniizii aksatmadan Zonguldak'ta mesainize devam ederek, uzaktan katki
seklinde gorevlendirilmeniz uygun gériilmiistiir.

Bilgilerini ve geregini rica ederim

Prof. Dr. Ahmet Ferda CAKMAK

Dekan
Bu belge, giivenli elektronik imza ile imzalanmistir.
Belge Dogrulama Kodu : BSASB7A396 Pin Kodu : 72622 Belge Takip Adresi : hitps://www_turkiye. gov.tr/bulent-ecevit-universitesi-ebys
Adres : BEUN Iktisadi ve Idari Bilimler Fakiiltesi, Farabi Kampisii, 67100, Zonguldak Bilgi igin : Duygu Kavala g
Telefon : (0372) 257 40 10 Faks:(0372) 257 40 57 Unvam : Sef 8%

e-Posta : iibf{@beun.edu.tr Web : http://iibf beun edu.tr/

N Tel No : (0372) 2574010/1719-0 (372) &
Kep Adresi : beuni@hs03 kep.ir

2911719 ™



T.C.

CANAKKALE ONSEKIZ MART UNIVERSITESI REKTORLUGU ﬁ
Biga Iktisadi ve Idari Bilimler Fakiiltesi Dekanlig1 ' \/
2025 AILE YIL1
Sayr @ E-16346911-903.07-2500303825 17.11.2025

Konu : Dog. Dr. ilknur KARAASLAN
(Gorevlendirme Talebi )

DAGITIM YERLERINE

flgi  : Calisma Ekonomisi ve Endiistri iliskileri Boliimii Bagkanhi@min 12.11.2025 tarihli ve
E-24169564-903.07-2500300570 sayil1 yazisi.

flgi yaziya istinaden, Fakiiltemiz Calisma Ekonomisi ve Endiistri liskileri Bolimi dgretim Uyesi
Dog.Dr. [lknur KARAASLAN'1n Karabiik Universitesi Teknoloji Gelistirme Bélgesinde faaliyette
bulunan Writetech Bilgi Teknolojileri Danismanlik Sanayi ve Ticaret Limited Sirketi tarafindan Elaz1g’da
diizenlenecek olan “4. Uluslararas1 Writetech Yapay Zekd Caginda Sosyal Bilimler ve Saglik Bilimleri
Kongresi"nde diizenleme kurulu iiyesi olarak gorev yapmak iizere 21-23 Kasim 2025 tarihleri arasinda
2547 sayilh Kanun'un 39, maddesi uyarinca yolluksuz-yevmiyesiz olarak gorevli-izinli sayilmast
Dekanligimizca uygun gorilmiistiir.

Bilgilerinizi ve geregini arz/rica ederim.

Prof. Dr. Nazan YELKIKALAN
Biga Iktisadi ve idari Bilimler Fakiiltesi Dekant

DAGITIM LISTESI
Geregi: Bilgi:
Calisma Ekonomisi ve Endiistri Iliskileri Personel Daire Bagkanlhig
Boliimi
Bu belge, giivenli elektronik imza ile imzalannustir.
Belge Dogrulama Kodu: PA9ATTU Belge Takip Adresi: https://www.turkive. gov.tr/comu-cbys
Adres: Canakkale Onsckiz Mart Universitesi Biga Iktisadi ve [dari Bilimler Fakiltesi Prof. Dr. Ramazan Bilgi igin : Hasan Okatan g
AYDIN Yerleskesi Biga/Canakkale Sef
TI'elefon No: (0 286) 2180018 Faks No: TI'elefon No: (0 286) 3358738 - 33009
e-Posta; Internet Adresi: https://www.comu.edu.ir Direkt Hat:

Kep Adresi: comu@hs01 kep tr
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Evrak Tarih ve Sayisi: 18.11.2025-499423

T.C. x
ERZINCAN BINALI YILDIRIM UNIVERSITESI REKTORLUGU ﬁ _
Tktisadi ve Idari Bilimler Fakiiltesi Dekanlig \/

2025 AILE YILI

Sayr :E-84730948-900-499423 18.11.2025
Konu :Gérevlendirme

Sayin Dog¢.Dr. Ahmet YAZAR

Karabiik Universitesi Teknoloji Gelistirme Bolgesi'nde faaliyette bulunan WRITETECH Bilgi
Teknolojileri Damismanlik Sanayi ve Ticaret Limited Sirketi tarafindan 21-23 Kasim 2025 tarihleri
arasinda diizenlenecek olan "4. Uluslararas1 WRITETECH Yapay Zeka Cagimnda Sosyal Bilimler ve
Saglik Bilimleri Kongresi" Diizenleme Kurulu'nda ve Danigsma Kurulu'nda uzaktan erisim yoluyla gérev
almaniz Dekanligimizca uygun gérilmistiir.

Geregini bilgilerinize rica ederim.

Dr.Ogr.Uyesi Asli Cansin DOKER
[ktisadi ve idari Bilimler Fakiltesi Dekam

V.
Bu belge, giivenli elektronik imza ile imzalanmigtir.
Belge Dogrulama Kodu :BS9KIH6Z7E Belge Takip Adresi : hitps://www.turkiye.gov.tr/eby-cbys
Adres: Erzincan Binali Y1ldirim Universitesi Tktisadi ve Idari Bilimler Fakiiltesi yalnizbag Yerleskesi Bilgi i¢in: Fatma KORKMAZ
24100 — Erzincan Unvani: Bilgisayar Isletmeni

Telefon:444 8 024 — (0446) 226 66 66 Faks:(0446) 226 66 63
e-Posta:rektorluk@erzincan.edu.tr Web:https:/ebyu.edu.tr/tr/
Kep Adresi:erzincanunv(@hs02 kep.tr
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T.C.
ISTANBUL GELISIM UNIVERSITESI REKTORLUGU
iktisadi idari ve Sosyal Bilimler Fakiiltesi Dekanlig

2025 AiLE YILI

Say1 : E-38519711-299-188315 23.10.2025
Konu : Gorevlendirmeniz Hakkinda

Saym Dr. Ogr. Uyesi Arzu SERT OZEN
figi  : Dr. Ogr. Uyesi Arzu SERT OZEN'in 22.10.2025 tarihli ve 112927 kurum sayili yazisi.

Ilgideki yaziya istinaden, Karabiik Universitesi Teknoloji Gelistirme Bolgesinde faaliyette bulunan
WRITETECH Bilgi Teknolojileri Danigmanlik Sanayi ve Ticaret Limited Sirketi tarafindan 21-23 Kasim 2025
tarihleri arasinda Elazig'da diizenlenecek olan "4. Uluslararast WRITETECH Yapay Zeka Caginda Sosyal Bilimler
ve Saglik Bilimleri" Kongresinde Diizenleme Kurulu Uyesi ve Danigma Kurulunda Universite Akademisyen temsilci
olarak gorevlendirmeniz uygun goriilmiistiir.

Gorevinizde basarilar diler, geregini bilgilerinize rica ederim.

. . Prof. Dr. Kenan AYDIN
Iktisadi Idari ve Sosyal Bilimler Fakiiltesi Dekam

Bu belge, giivenli elektromk imza ile imzalanmigtir.
Belge Dogrulama Kodu : THA6-I5VS-8KY3 Belge Dogrulama Adresi : hitps://www.turkiye. gov.tr/istanbul-gelisim-universitesi-cbys
Cihangir Mahallesi Sehit Jandarma Komando Er Hakan Oner Sk. No:1 Avcilar / ISTANBUL Bilgi [gin:  Aleyna CICEK
Telefon No: 02124227000-309 Faks No: 2124227401 [ISBF Biiro Memuru

e-Posta: iisbf@gelisim.edu.tr Internet Adresi: http://www.gelisim.edu.tr/
Kep Adresi: gelisimuniversitesi@hs03 kep.tr

Telefon No:
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T.C.

ISPARTA UYGULAMALI BILIMLER UNIiVERSITESI REKTORLUGU
Gonen Meslek Yiksekokulu Muadiirliga

Say1 : E-77199229-903.07 -226716

Konu : Gérevlendirme

DAGITIM YERLERINE

&

2025 AILE YILL

07.10.2025

flgi  :07.10.2025 tarihli ve Nihat ALTUNTEPE-903.07- sayili dilekgesi.

Asagidaki tabloda adi gegen dgretim elemanin tarih, siire, yer ve belirtilen konu ig¢in 2547 sayili
Yiiksekogretim Kanunu'nun 39'uncu maddesi geregince gorevlendirilmesi uygun géralmiistiir.
Bilgilerini ve geregini arz ve rica ederim.

Adi Soyadi Konusu Tarih, Siire ve Yer Ucret Bilgisi
Yiz Yize Online Olarak
Diizenlenecek Olan
01252 "4 Uluslararasi WRTTETEC 21.11.2025
Dog. Dr. Yapay Zeka Caginda Sosyall 1 7,0 Yolluksuz
Nihat Bilimler ve Saglik Bilimleri tari}.ller-in de 3 Isparta/Merkez Yevmivesiz
ALTUNTEPE Kongresi'nde" Diizenleme Kurulu ¥
Uyesi ve Damsma Kurulunda
Universite Akademisyen
Temsilcisi olarak.
Adi Soyadi Vekaletler Tarihler
01252 02362
Dog. Dr. Ogretim Gérevlisi 21.11.2025-23.11.2025
Nihat ALTUNTEPE Ali Thsan TEMURCIN

Ek: Dilekg¢e ve Ekleri (5 Sayfa)

Dagitim:

Lisansiisti Egitim Enstitisii Midarligine

Prof. Dr. Murat CELIKER

Yiiksekokul Midiirii

Bu belge giivenli elektronik imza ile imzalanmigtir.

Belge Dogrulama Kodu: ebys.isparta.edu.tr/EvrakDogrula.html?F7A8235C

Belge Takip Adresi: hitps://ebys.isparta.edu.tr/EvrakDogrula. html

Isparta Uygulamali Bilimler Universitesi Gonen Meslek Yiiksekokulu 32090 Génen/ISPARTA

T'el No:(246) 281-2300 Faks No:(246) 281-2302

E-Posta:samiduy gu@isparta.edu.tr Internet Adresi:www.isparta.cdu.tr

Kep Adresi: isubughsO1.kep.tr

172
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Bilgi Igin: Sami DUYGU W
Sef & )

Tel No:2462147196




> T.C. 3
l ISPARTA UYGULAMALI BILIMLER UNIVERSITESI REKTORLUGU \”j
o Gonen Meslek Yiiksekokulu Mudurlug‘u 2025 AILE YILI

Say1 : E-77199229-903.07 -234760 13.11.2025
Konu : Gérevlendirme

DAGITIM YERLERINE

[lgi  :12.11.2025 tarihli ve Harun CAKIR-903.07- sayili yazisi.

Asagidaki tabloda adi gegen dgretim elemanin tarih, siire, yer ve belirtilen konu ig¢in 2547 sayili
Yiiksekogretim Kanunu'nun 39'uncu maddesi geregince gorevlendirilmesi uygun géralmiistiir.
Bilgilerini ve geregini arz ve rica ederim.

Adi Soyadi Konusu Tarih, Siire ve Yer Ucret Bilgisi

4. Uluslararast ~ WRITETEC
01522 Yapay Zeka CaZinda Sosyal

e - . 21.11.2025
At seavlics | Bilimler ve Saglik  Bilimleri . Yolluksuz
Ogretim Gorevlisi ., >a8 23.112025 | Elazig/Merkez sz
Harun CAKIR Kongresi'nde Diizenleme Kurulu| .77 . Yevmiyesiz
: N tarihlerinde 3 Giin
Uyesi ve Damigma Kurulunda
Akademik Temsilci (Online)
Prof. Dr. Murat CELIKER
Yiiksekokul Midiirii
Ek: Dilek¢e ve Eki (2 Sayfa)
Dagitim:
Gonen Meslek Yiiksekokulu Mudiirliigiine
Personel Daire Bagkanligina
Ogr.Gor. Harun CAKIR
Bu belge giivenli elektronik imza ile imzalanmgtir.
Belge Dogrulama Kodu: ebys.isparta.edu. tr/EvrakDogrula. html?4 AE00D22 Belge Takip Adresi: hitps://ebys.isparta.edu.tr/EvrakDogrula. html
Isparta Uygulamali Bilimler Universitesi Génen Meslek Yiiksekokulu 32090 GonenISPARTA Bilgi Igin: Sami DUYGU [CEY WO
T'el No:(246) 281-2300 Faks No:(246) 281-2302 Sef ¥ o
E-Posta:samiduy gu@isparta.edu.tr Internet Adresi:www.isparta.cdu.tr g
Kep Adresi: isubughsO1.kep.tr Tel No:2462147196 3
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ORGANIZING COMMITTEE MEMBER

Organizing Committee Members

Dog. Dr. Nihat ALTUNTEPE
Isparta Uygulamal1 Bilimler Universitesi

Prof. Dr. Hamza CESTEPE
Zonguldak Biilent Ecevit Universitesi

Dog. Dr. ilknur KARAASLAN
Canakkale Onsekiz Mart Universitesi

Dog. Dr. Ahmet YAZAR
Erzincan Binali Yildirim Universitesi

Dr. Ogr. Uyesi Arzu SERT OZEN
Istanbul Gelisim Universitesi

Ogr. Gor. Harun CAKIR
Isparta Uygulamali Bilimler Universitesi
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SCIENTIFIC AND ADVISORY COMMITTEE

Prof. Dr. Azah Kamilah DRAMAN
Universiti Teknikal Malaysia Melaka

Prof. Dr. Sumru BAKAN
Kilis 7 Aralik Universitesi

Prof. Dr. Berna BALCI I1ZGi
Gaziantep Universitesi

Prof. Dr. Ozgiir DEMIRTAS
Kayseri Universitesi

Prof. Dr. Mehmet Fatih BAYRAMOGLU
Zonguldak Biilent Ecevit Universitesi

Prof. Dr. Murat KAYALAR
Burdur Mehmet Akif Universitesi

Prof. Dr. Aziz BOSTAN
Aydin Adnan Menderes Universitesi

Prof. Dr. Haktan SEVINC
Igdir Universitesi

Prof. Dr. Yavuz COBANOGLU
Munzur Universitesi

Prof. Dr. Necmiye COMERTLER
Aydin Adnan Menderes Universitesi

Prof. Dr. Sadik ONCUL
Sivas Cumhuriyet Universitesi

Prof. Dr. Ozcan SEZER
Zonguldak Biilent Ecevit Universitesi

Prof. Dr. Hidayet Gizem UNLU OREN
Siileyman Demirel Universitesi

Prof. Dr. Savas SERTEL
Munzur Universitesi

Prof. Dr. Mustafa YUCEL
inonii Universitesi

xil

Assoc. Prof. Dr. Waidah BINTI ISMAIL
Universiti Sains Islam Malaysia

Dog. Dr. Rukiye TURK DELIBALTA
Kafkas Universitesi

Dog. Dr. ilknur KARAASLAN
Canakkale Onsekiz Mart Universitesi

Dog. Dr. Musa OZTURK
Isparta Uygulamali Bilimler Universitesi

Dog. Dr. Mustafa KIRCA
Ordu Universitesi

Dog. Dr. Adem BABACAN
Sivas Cumhuriyet Universitesi

Dog. Dr. Emre SAYGIN
Eskisehir Osmangazi Universitesi

Dog Dr. Ziilkif YALCIN
Munzur Universitesi

Dog. Dr. Murat BAS
Erzincan Binali Yildirim Universitesi

Dog. Dr. Ozcan DEMIR
Firat Universitesi

Dog. Dr. Umit YILDIZ
Bayburt Universitesi

Dog. Dr. Mesut BALIBEY
Tarim ve Orman Bakanlig

Dog. Dr. Zafer OZTURK
Zonguldak Biilent Ecevit Universitesi

Dog. Dr. Yusuf KAHREMAN
Sivas Cumhuriyet Universitesi

Dog. Dr. Selim KANAT
Siileyman Demirel Universitesi
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Munzur Universitesi
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4 ULUSLARARASI WRITETEC Q BN 457 INTERNATIONAL WRITETEC
YAPAY ZEKA GAGINDA —— (§ t:.:ﬁ CONGRESS ON SOCIAL SCIENCES AND
SOSYALBILIMLERVE = HEALTH SCIENCES IN THE AGE OF

SAGLIK BILIMLERI KONGRESI g~ i W!;!%&Leo& 4 ARTIFICIAL INTELLIGENCE

21-23 Kasim  Nov. 2025 - Elazig conngss.writetecbt.com www.isparta.edu.tr

KONGRE PROGRAMI / CONGRESS PROGRAM

4. ULUSLARARASI WRITETEC YAPAY ZEKA CAGINDA SOSYAL BILIMLER VE SAGLIK BILIMLERI
KONGRESI ACILIS PROGRAMI

22 KASIM 2025 — BIRINCI GUN - 22 NOVEMBER 2025 — FIRST DAY

08.30 - 09.00 Kongre Kayit
09.00 - 09.30 Sayg1 Durusu ve Istiklal Mars1
Agcilis Konugmalari

Dog. Dr. Nihat ALTUNTEPE
Kongre Diizenleme Kurulu Bagkam
Isparta Uygulamali Bilimler Universitesi

Dog. Dr. flknur KARAASLAN
Diizenleme ve Bilim Kurulu Adina
Canakkale Onsekiz Mart Universitesi

09.30-10.45 Acilis Oturumu
https://meet.google.com/jij-ykrn-zmm

Oturum Bagkam: Dog. Dr. flknur KARAASLAN

Prof. Dr. Norita Md NORWAWI
Universiti Sains Islam Malaysia

Keeping Humanity in the Loop: Building AT We Can Trust

Prof. Dr. Niaz ASADULLAH

Profcssor of Development Economics, GLO SE Asia Lead & Project Syndicate
Columnist

Lab without Learning: Bangladesh's Digitalization Drive in Education and the

School of Future

10.45-11.00 ARA

XV



4 ULUSLARARASIWRITETEC ‘§ LTI L] s 457 INTERNATIONAL WRITETEC

YAPAY ZEKA GAGINDA v E%:ﬁ ' CONGRESS ON SOCIAL SCIENCES AND
SOSYALBILIMLERVE /7 o WriteTec  HEALTHSCIENCES INTHE AGE OF
SAGLIK BILIMLERI KONGRESI Voniversivssi - —wrorwaronreaowoer-— ARTIFICIAL INTELLIGENCE

21 - 23 Kasim / Nov. 2025-EIaZ|g congréss.writetecbt.com  Www.isparta.edu.tr

KONGRE PROGRAMI / CONGRESS PROGRAM
22 Kasim Cumartesi / Nov. 2025 Saturday

Salon Linki: Oturum Bagkani:

Saat: 11.00-12.30 Dog. Dr. ilknur KARAASLAN

Prof. Dr. Bcr_na BALCI1ZGI Beceri Uyumsuzlugu ve Diplomali Tssizlik: Tiirkiye ve
Prof. Dr. Emine FIRAT Uluslararas: Literatiiriin Tematik Bir Derlemesi

Prof. Dr. A. Inci S6kmen ALACA Uretken Yapay Zekanin Sosyal Bilimlerdeki Etkileri: Bes

Disiplin Uzerinden Teorik ve Vaka Analizi

Tiirkiye’de  Sermaye  Olusumunun  Karbon Emisyonu

Ogr. Gor. Dr. Ahmet KADIRQGLU Uzerine Etkisii ARDL, FMOLS, DOLS ve CCR

Yaklagimlart
Prof. Dr. _ATZU KARACA impulsif Satin Alma Davranisi Yeni Bir Pazarlama
Esra EMUL Stratejisi Olabilir mi?

Zuhal MADEN

Dog. Dr. ilknur KARAASLAN Yapay Zckanin Calisma Hayatina Etkileri

12.30 - 13.30 Oglen Yemegi

Oturum Baskamn:
Saat: 13.30-15.00 Prof. Dr. Berna BALCT IZG1
Dr. Meltem CAPAR CIFTCI Hems?rel%]qen Dijital Hemsirelige: Psikiyatri
Hemsireliginde Yapay Zcka Entcgrasyonu
D‘: Me?ltap ETER ) Yaslilarda Akiler Tlag Kullanim Uzerine Kiirescl Egilimler:
Ogr. Gor. Dr. Aysegill AYDIN 20002025 Dénemi Bibliyometrik Analizi
Dr. Selguk AVDEREN
Betiil YILDIRIM Sabahattin Kudrct Aksal’m Soyut Oda Adh Oykiisiindc
Prof. Dr. Fatih ARSLAN Estetik Bir Haz: Trajik Vizyon
Fikriyc Ceren DEMIR Yapay Z_,‘.?kéin.m Turizm Sektorii Uzerindeki Etkilerine
Sosyolojik Bir Bakis

15.00 - 15,15 ARA

Saat: 15.15-16.30 SCOPUS, Q1 VE SSCI ENDEKSLI DERGILER OZEL
OTURUMU
» Makale Konusu se¢imi,
Prof. Dr. Niaz ASADULLAH » Makale igerigi,
Professor of Development Economics, » Degerlendirmede dikkat edilen hususlar,
GLO SE Asia Lead & Project Syndicate » Makale yaziminda sik yapilan hatalar,
Columnist ¥ Basvuru siireci,
» Bagvurularin sonuglanma siiresi,
» Tavsiyeler.
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Salon Linki:
https://meet.google.com/jij-ykrn-zmm

Saat: 11.00-12.30

Oturum Bagkani:
Dog. Dr. Mesut BALIBEY

Rizwana Rasheed
Bilal Afzal
Zulfigar Hameed
Abdul Rehman

Al Chatbots as Tcammatcs

Aisun ALAZOVA

Safety and Risk Management in The Transportation of
Special Cargo: The Case of Hazardous Products

Dr. Ogr. Uyesi Gékhan GUNEY
Ersin ERISMIS

Mesleki Yonelim Test Bataryasimn Emek Piyasasindaki
Beceri Uyumuna Katkisi: Iskur Omegi

Mengdie RUAN
Dr. M. Niaz ASADULLAH

Dr. Elya Nabila ABDUL BAHRI
Dr. Santha CHENAYAH

‘Who Bears the Greatest Burden? The Unequal Effects of
Air Pollution NN Subjective Well-Being in China

Salon Linki:

Saat: 11.00-12.30

Oturum Bagkani:
Doc. Dr. Polat YUCELKAYA

Vaciha MIRZOYEVA

Industry 4.0 and the Changes Brought by Artificial
Intelligence Management: A Study on Bank Employees in
Azerbaijan

Lama Albussaily
Chourouk Bedoui
Nabiha Shahid

Algorithmic Management

Abdiilhey VAHAP
Ascl ATAOGLU

Abdulmalek Hasan Mohammed Ghaleb
Ismoil KHUSANOV

Change Fatigue in Continuous Digital Transformation

Ars. Gor. Tugge TOPCU
Ars. Gor. Zchra MAKAR

Yapay Zeka ve Liderlik Uzerine Giincel Egilimler:
Bibliyometrik Bir Analiz

Salon Linki:
https://meet.google.com/sgo-zwnm-

Saat: 11.00 - 12.30

Oturum Bagkani:
Dog. Dr. Mustafa KIRCA

Dr. Ogretim Uyesi Abdulaziz GULAY

Sigortacilik Sektoriinde Yapay Zekanin Roli ve Onemi

Qgr. Gaor. Atakan BUYUKBOSTANCI
Ogr. Gor. Hiiseyin KOCAK

Tiirkiye’de Katilim Bankalarina Yénelik E-Sikayetlerin
Metin Madenciligi ve Duygu Analizi Yéntemiyle
Incelenmesi

Dog. Dr. Sitha CELIKKAYA

Dijital Platform Verileriyle Tiirkiye-AB Arasi1 Yiiksek
Nitelikli Tsgiicii Gégiiniin “Trend” Analizi
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KONGRE PROGRAMI / CONGRESS PROGRAM (ONLINE)
22 Kasim Cumartesi / Nov. 2025 Saturday

Salon Linki:
https://meet.google.com/uji-ancr-ucu

Saat: 11.00 - 12.30

Oturum Bagkani:
Doc. Dr. Ali OZCAN

Lale UNVER AYDIN

Kadin Sizofreni Hastalarinda Toplumsal Cinsiyet Esitligi
ile Igsellestirilmis Damgalanma Arasindaki iligki

Ayse OZYURT

Yapay Zeka Destekli Evde Saglik Hizmetlerinde Aile
Hekimligi Entegrasyonu: Ozgiin Model Onerisi

Dr.Ogr. Uyesi ilknur SAYAN
Uzman Bedri ARALI

Saglik Sektoriinde Déoniisiimeii Liderligin Ts Yasam
Kalitesine Etkisinin Degerlendirilmesi

Omer BULUT

Birey ve Yapay Zeka Arasindaki Duygusal Bag: Yakin
fliski Algisinin Fenomenolojik Analizi

Dog. Dr. Ozcan DEMIR
Sevda KAYA

Saglk Cahsanlarinda Duygusal Tiikenmislik,
SWOT Analizli Bir Degerlendirme

Salon Linki:
https://meet.google.com/jij-ykrn-zmm

Saat: 13.00-14.30

Oturum Bagkani:
Prof. Dr. Kemal YAMAN

PhD. Ulviyye ISGENDEROVA

Possibilitics of Applying Artificial Intclligence to The
Ecological Environment

Dr. Qgr. Gor. Mehmet OLMEZ
Dr. Ogr. Gor. Ozge OZTURK
Dr. Biilent BAYRAK

Iklim Degisikligine Uyum Siirccinde Akilh Kent Yénetimi
i¢in Dijital ikiz Teknolojisi

Dog. Dr. Meryem ARSLAN

Belediyelerde Dijital Vatandas Katilimi

Prof. Ronika YOUSUF
Angeleen ZEHRA

The AT Ornithologist: A Review of Machine Learning For
Species Identification, Migration Forecasting, And
Ecological Conscrvation

Salon Linki:

Saat: 13.00-14.30

Oturum Bagkani:
Dr. Ogr. Uyesi Kadir MERSIN

Soriyyo NAGIZADO

Stirduriilebilir Yesil Liderlik Uygulamalar ile Calisan
Memnuniyeti Iligkisi

Dr. Ogr. Uyesi Aslthan UNAL
Dr. Ogr. Uycsi Arzu SERT OZEN

Dijital Doniisiim Baglaminda Calisanlar Arasinda Sanal
Liderlige Olan Giiven ve Orgiitscl Degisime Karsi Direng

Berna TURAK KAPLAN

Insan Kaynaklar1 Yénctiminde One Cikan Kavramlar,
Yontemler ve Gelismeler

Junior Grace Kevine
Doumbou D¢ Barro

AT Augmented Decision Making and Psychological Safety
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Salon Linki:
https://meet.google.com/sqo-zwnm-

Saat: 13.00-14.30

Ogr. Gor. Eda AKGUL ARSLAN
Dr. Oznur KUCUKKELEPCE
Dr. Cihan ARSLAN

Oturum Bagkani:
Dog. Dr. Ahmet YAZAR

Tiirkiye’de Siyasct Bilimi ve Kamu Yo6netimi Alaninda
Yapay Zeka Konulu Lisansiisti Tez Caligmalarinin
Dokiiman Analizi Yontemi ile Incelenmesi

Ogr. Gor. Ali Ihsan TEMURCIN
Dog¢. Dr. Ahmet YILDIRIM

Yapay Zekd Cagmda Akademik Orgiitlerde Informel Giiciin
Déniigtimii: Dijital Gézetim, Algoritmik Otorite ve
Sembolik Sermaye

Dr. Ogr. Gér. Mehmet OLMEZ
Dr. Ogr. Gor. Ozge OZTURK
Dr. Biilent BAYRAK

Salon Linki:
https://meet.google.com/uji-ancr-ucu

Saat: 13.00-14.30

fzem Nur HOSDIL

Nizamiilmiilk Siyasctnamesinden Dijital Cag Kamu
Yonetimine: Dijital Ikiz Teknolojisinin Déniisiim
Siirecindeki Stratejik Onemi

Oturum Bagkani:
Dog. Dr. Siiheyla ERIKLi SELEK

Degerler Egitimi Araci Olarak Gelencksel Anlatilar: Milli
Egitim Bakanlhigi Kok Degerleri Agisindan Elazig Masallan

BABAYEVA KEMALE SAKIR KIZI

Applications of Artificial Intelligence in Education and The
Impact of The New Pedagogical Model on Achievement

Selin Gizem BAHCECT

Dijital Cagda Tarihginin Déniisiimii: Mctodolojik Bir Ortak
Olarak Yapay Zeka

Balakisiycva Dilsad Romes Kiz1

Salon Linki:
https://meet.google.com/jij-ykrn-zmm

Saat: 15.00-16.30

Dr. Ogr. Uyesi. Pinar Tugge YELKI

Digitalization Of Public Administration and Its Social
Impacts in Azerbaijan During the Period of Independence

Oturum Bagkani:
Do¢. Dr. Mesut BALTIBEY

Bilgilendirme Mekam Olarak Sergi Tasaruni: Grafik
Tasarimda Mckénsal [letisim ve Gorsel Stratejiler

Yapay Zeka nin Yayincilik Pazarina Etkisi ve Tiirkiye’deki

Mchmet DEMIRTAS Durum
Dilshad Romesh Gizi Digitaliz_ation of Public Administration and Its Social
BALAKISHIYEVA Impacts In Azerbaijan During the Period of Independence
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Salon Linki: Oturum Bagkan:
https://meet.google.com/oyg-mvny-grh

Dr. Ogr. Uyesi Pmar MEHEL TUTUK

Saat: 15.00 - 16.30
Dr. Ogr Uyesi Ozlem AKBULUT

DURSUN YOLO ve HEDONIK Tiiketim

Ars. Gér. Beyza ETIZ BAYHAN

Najam IMRAN Well-Being By Design: Al Workload Rebalancing and
Jasmine Putri ARTRY A Recovery: Literature Review

Dog. Dr. Cagla TUGBERK ARIKER Artificial Intelligence and Theories

Sanaz Soltani

Shiva Sadat Movahed Mohammadi .
Mahya Yazdaniych Organizational Change & Remote Work

Zehra Makar

Salon Linki: Oturum Bagkam:
https://meet.google.com/sgo-zwnm- Prof. Dr. Hamza CESTEPE

Saat: 15.00 - 16.30
Nazlim Elif TACKIN Yatrun Kararlarinda Yapay Zeka Teknolojilerinin Rolii

Ekonomi ve Bélgesel Planlama Disiplinlerinde Yesil

Dog. Dr. Aykut SEZGIN Biiyiime ile Yapay Zcka [liskisi: Bir Ag Analizi

Yapay Zeka Destekli Orgiitsel Bagigikhik Sistemi:

Erdem YUREKLI Mobbingin Proaktif Teshisi ve Onlenmesinde Yeni Bir
Yaklasim
Farhana Schreen Migration And Life Satisfaction Among Left-Behind

Dr. M. Niaz Asadullah
Dr. Sharifah Muhairah Shahabudin

Salon Linki: Oturum Bagkan:
https://meet.google.com/uji-ancr-ucu Dr. (")gr. ﬁyesi Osman AKARSU

Household Members in Bangladesh

Saat: 15.00—16.30

Dr. Ogr. Uyesi. Ali Korhan OZEN Finans Fonksiyonunda Otomasyon ve Analitigin Finansal

Karar Kalitesine Etkisi
Mahshid Ebad
Soad Saleh Hadi Al-dhubaibi Creative Confidence and Human AI-Co-Creation
Sara Walid Abu Rabie
Res. Ass. Tugee TOPCU
Noveen Raza MIR Micro-Upskilling and Learning Agility for Al Adoption
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S"t]on Linki: Oturum Baskani:
Do¢ Dr. Yusuf KEHRAMAN

Saat: 17.00 - 18.30

. Yapay Zeka Caginda Liderligin Doniisiimii: Insan Odakli
Arg. G?r, Zel}ra MAKAR ve Veri Odakli Yaklasimlarin Pazarlama Perspektifinden
Arg. Gor. Tugge TOPCU Degerlendirilmesi

Ars. Gér. Ethem Scfa KUCUKYILMAZ
Ceren BAKAL
Prof. Dr. Bilal SOLAK

Portia Sclorm ALLORDEY

RFM ve K-MEANS Tabanh Veri Odakli Miisteri
Segmentasyonu: Sadakat Analizi Uzerine Bir Uygulama

Emmanucl Itual KUROKO Fairness of HR Analytics and Employee Trust

Meryam RAHMANI

Alechou Marlette Taye OLOUFEMI

Joycelyn Osei BONSU Artificial Intelligence: Shaping the Future of Work, Life,
Temi Joseph TUOYO and Society

Masaraure CALVIN

Ogr. Gor. Ayten Nahide KORKMAZ Tiirk Tktisadinin Kargi Karstya Oldugu Zorluklar ve
Dog. Dr. Mustafa OZYESIL Gelecek Beklentileri Uzerine Siirdiiriilebilir Anlayis

insan Kaynaklari Yénetiminde One Cikan Kavramlar,
Berna TURAK KAPLAN Yontemler ve Gelismeler

Salon Linki: Oturum Bagkam:

https://meet.google.com/oyq-mvny-grh [ NFPHNE GSIEINEBREY 430 1)) 100 A
Saat: 17.00— 18.30

Lamiyva AZIMOVA Enriched Biology Teaching with Artificial Intelligence
Kiibra ONGENLI Egitimde Yapay Zeka Kullamminm Ogrenme
Basdgretmen Osman METIN Motivasyonuna Etkisi: Kuramsal Bir Degerlendirme
. . Nabi'nin Divani'ndaki Tasavvuf Mekanlarimin Semantik ve
Ibrahim YARDIMCT Retorik Analizi
Mchmet DEMIRTAS Dede Korkut Hikiyelerinin Aktarilmasinda Miizigin Etkisi
Dr. Ogr. Uyesi Erkan CICEK ve Sonat Formu ile Yapisal Benzerligi

Exploring The Conflict of Language in African Post
Shagufta Gul Colonial Litcraturc
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KONGRE PROGRAMI / CONGRESS PROGRAM (ONLINE)
23 Kasim Pazar / Nov. 2025 Sunday

Salon Linki:
https://meet.google.com/jij-ykrn-zmm

Saat: 11.00-12.30

Mehmet Kerim SARISAKAL
Dog. Dr. Ali OZCAN

Oturum Bagkani:
Prof. Dr. Berna BALCI

Orgiitsel Vatandaslik Davranisi ve Is Tatmini Arasindaki
fliskide Yapay Zcka Algisinin Aracihk Roli Uzerine Bir
Aragtirma: Otomotiv Sektorii Ornegi

Salih Serkan ERDIL
Dr. Ogr. Uyesi Ali OZKURT

Otonom Siiriiste Insan Seviyesinde Karar Alma: Videorag
ve Norosimbolik Al Hibrit Modeli ile Gergek Zamanlh
Dinamik Cevre Adaptasyonu

Tayfun SALGIN
Dog. Dr. Ali OZCAN

Orgiitsel Baghlik ve {5 Performansi Arasindaki iliskide
Yesil insan Kaynaklar: Uygulamalarinin Aracilik Rolii:
Ambalaj Sektsrii Omegi

Kubilay OZDEMIR

Pazarlama Cevikligi ve Tsletme Performans: Arasindaki
{liskide Kiiltiirel Farkliliklarin Aracilik Rolii Uzerine Bir
Arastirma: Otomotiv Scktérii Ornegi

Halil ibrahim TANRIVERDI
Prof. Dr. Hasan Alpay HEPERKAN

Karmasik Akiskan Sistemlerinde Ileri Fizik Bilgili Derin
Ogrenme Mimarileri: PINN, XPINN ve NTK-
Yaklagimlarimin Y 6ntemsel Analizi
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BILIMSEL ETKI,
YONTEMSEL GUG
VE OZGUN KATKI
KRITERLERIYLE
SEGILEN BILDIRILER
AKADEMIK USTUN
BASARI BELGES 4
ALACAKTIR.

ONEMLI TARIHLER YAYIN iMKANLARI
Ozet Génderim Son Tarih: 19 Kasim 2025 Dergilerde Makale Olarak Yayin
Erken Kayit: 17 Kasim 2025 TR Dizinli Dergide Yayin
Diger Dergilerde Yayin
Kitap Bolumu Olarak Yayin
Tam Metin Génderim Tarihi: 28 Kasim 2025 (BKCI KapsamindaYayinevi Dahil)

Geg Kayit: 19 Kasim 2025

Sosyal Etkinlik: Yoresel Kiirsiibasi Eglencesi - Harput ve Sivrice Gezisi

Kongre iletisim: H,A‘.’ l§ Konaklama iletisim:
05304718078 Wri t;Tec hed Giilnar Seyahat
writetecbt@gmail.com e 05013412347
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Her yerde dilediginiz
kisilerle gorintili
gorusme yapin

WINDYHILI

Diplomali issizlik Neden Artiyor? *

> Beceri uyumsuzlugu-SBTC (Autor ve Murnane

(2003); Acemoglu, ve Autor (2011}, Katz &
Murphy (1992). Changes in Relative Wages,
1963-1987.0tomasyon, dijitallesme ve
kutuplazma.., gorev temelli yaklagim.

> Agin egitim (dikey uyumsuzluk)

# Orta beceri islerin azalmas1 (Goos ve
Manning,2007)

7 Universite arzinin hizla artmass

> Sektérlerin diji
foekoretin dijtal danGzime uyum hizindaki
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@® " GokhanG. (Medya gésterme kontrolleri)

&

WriteTec WriteTec

ARASTIRMANIN SORULARI

Aisun Alazova

Zulfigar hameed

0

Oturum Bagkani

Goriagme kalite tkileyebilecek uzantilar yikla

iha celikkaya (Medya gésterme kontrolleri)

Surum Niha - PomerPint (Urin Etoniestiniemed)

Arasyoriar Syt Gosterss_ Gozden Gegir_ Garamom

— Aragtirmanin Amaci

5 + Tarkiye'den AB iilkelerine yonelik yiiksek nitelikli isgici gdgini dijtal platform verileri
o Uzerinden analiz etmek

+ Google Trends araciligiyla gog niyetlerinin gergek zamanli izlenebilirigini degeriendirmek

+ Dijital arama ve gog iligi arasindaki
lligkileri ortaya koymak

+ Geleneksel istatistiklere kiyasla dijital verilerin erken uyan sistemi potansiyelini gostermek

Not eklemek ign tikkatin

< 2 - = - Oturum Bagkani Harun CAKIR

Tehditler (Threats)

Pandemi ve Saghk Krizleri: COVID-19 pandemisi, saghk calisanlannda tikenmislik oranlar
dramatik sekilde arurmustir. Lai ve arkadaslan (2020) pandeminin ilk dalgasinda Cin'del
cahsanlannin~ yansindan fazlasinda depresyon ve anksivete belirtileri oldugunu
selecekteki olasi salginlar benzer riskleri tasunaktadur.

Siddet ve Saldirganhk: Saghk calisanlanna yénelik fiziksel v
Ramacciati ve arkadasglan (2018) sistematik derlemelerinde, acil
riskine maruz kaldigimu gostermistir. Bu durum,
ligi siddetlendirmektedir

Ekonomik Kisitlamalar: Saglik sistemlerindeki bitge kisitlamalan
inf) artirmaktadir. Lasater ve ar
msuz etkiledigini ve bunun titkenm
2 kigi daha
Hukuki ve Barokratik Yukler: Artan malpraktis davalan ve kapsamh dokiimantasyon gereksinimleri
saglk cahisanlaninin stres diizeyini yukseltmektedir. Balch ve arkadaslan (2011) cerrahlar arasinda
yaptiklan calismada, hukuki kaygilann tiikenmislikle giicld bir iliskisi oldugunu bulmuslardir
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@ #*  liminal space (Medya g&sterme kontrolleri)

H

Harun GAKIR

Change Fatigue in
Continuous Digital
Transformation

liminal space

By: Abdulhey Vahap, Ismoil Khusanov,
Abdulmalek Ghaleb

Res. Asst. Asel Ataoglu,

@ A Aisun Alazova (Medya gésterme kontrolleri)

B -0 ® : Modern_Tehlikeli_Madde Slayd - PowerPoint (C60/ akiueatiui npoayKia) m - (=] x

Bcraska  [wsaiin  Mepexoasl  Amwmaums  Cradia-woy — Peuewswposawwe  Bua Qo su xomw n? Broa S O6umit aocyn
Marer -
¥ C6pocnms o S5 3amenums ~
> Pazaen - ¢ ' v
: X
Ozel Yiiklerin Tagimaciliginda 1 zZ
E-E Glvenlik ve Risk Yonetimi
Ersin Erismis Zulfigar ham...
3 Tehlikeli Madde Tasimacilii
a
4
. 3amerxu k cnaiay
noRatwss [ asepGadmancond (ramwinsa) = Javerr WiMpawesawns LN S5 B T -} + 5% F

@ iiknur sayan (Medya gésterme kontrolleri)

Tabo. Ohek pranarna st beimseltatistker

Aragtirmada  dontisiimeti liderlik algis1 ortalama

(leekve Bovut N M Mis S 85 Cupkik Buskik

lieal Fly 19 WO 4% 0B 3,50+0,89 olarak belirlenmiy, bu da katilimeilarin

m;ﬁ\wnm E: :52 Ugl ﬁj g:i yiiksek diizeyde doniisiimeii liderlik algisina sahip

Byl 9 0008 46 01 olduklarim géstermektedir. En yiiksek algilanan alt

?&ﬂﬁ?ﬂ If: i;‘ gs jﬁ gll boyut “zihinsel tesvik”tir (3,60£1,00). Is yasam e
Genel i Ola it 3% 440y kalitesi puani ise 3,2340,67 ile orta diizeydedir. En

E‘zﬂ?&g ;j; ;ii g:‘ j‘i gi yilksck puan alan alt boyut “is Kkariyer

Celma Kogulan it 3609 48 AW memnuniyeti“dir (3,46=0,77). Bu bulgular, saghk

?sﬁmﬁ\ﬁ% i:; }1‘; ;;( ::{ g:‘ j::\ gi ¢ahisanlarinin  doniisiimeii  liderlik  davramglarim

Oek puan besapbanrkentrs kodmmg olumlu degerlendirdiklerini ve is yasam kalitelerini

orta diizeyde algiladiklarimi ortaya koymaktadir. Oturum Bagkani Omer Bulut
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'; Ulviyys isganderova (Medya gésterme kontrolleri)

V7 Ana Sayia

ZEKANIN EKOLOJK

= e v Anasayfa ke fasanm GEGISLER Animasyon

Gosterlsl incele GrinOm  Aradlar 4 WPS Copilot Al | Q a [m y

03 ]

BagtanBagla Gegerl Slayttan Sururm Gérunama  Sunum Ayara o

Benderova

Anshat

YAPAY ZEKANIN EKOLOJIK o Fkermal ;am;n
ORTAMA UYGULANMA
IMKANLARI

a&fg}

2 kigi daha

0

Oturum Bagkani

A} ASLIHAN UNAL (Medya gdsterme kontrolleri)

H

A, Writech Sunum - PwerPine Harun CAKIR

Insen Desgn  Tarstions Ao

Tablo 1. achimeriaren Demegratis Oso ke (n=40)
reler Tategon 0

istanbul'da Gretim ve hizmet sektorlerinde faaliyet
gosteren firmalarda galisan 90 katilimei

Kismi En Kigiik Kareler Yaklasimi
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6lgmek igin Lee & Oh (2018) calismasinda kullanilan YOLO élgegdi temel alinmigtr.

Hedonik taketim egilimi ise, Arnold ve Reynolds (2003) tarafindan gelistirilen “Hedonic Shopping
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analiz edilmig; gavenilirlik, dogrulayici faktér analizi ve regresyon analizleri gergeklestirilerek
degiskenler arasindaki iligkiler test edilmistir.
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Serginin temel yapisi, ziyaretginin mekani
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ziyaretci deneyimini nasil dénUstirdogond
ortaya koyan &zgin bir érnek olar
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CHANGE FATIGUE IN CONTINUOUS DIGITAL TRANSFORMATION

Abdiilhey Vahap
Istanbul Gelisim University, Graduate Education Institute, Master of Business Administration Program
ORCID:0009-0002-4525-5827, abdulheyvahap 123@gmail.com

) ) Res. Asst. Asel Ataoglu ]
Istanbul Gelisim Universitesi, Iktisadi Idari Sosyal Bilimler Fakiiltesi, Isletme Boliimii
ORCID:0009-0009-5676-5356, aataoglu@gelisim.edu.tr

Abdulmalek Hasan Mohammed Ghaleb
Istanbul Gelisim University, Graduate Education Institute, Master of Business Administration Program
ORCID:0009-0001-9777-7064, malek_ghaleb18@icloud.com

Ismoil Khusanov
Istanbul Gelisim University, Graduate Education Institute, Master of Business Administration Program
ORCID:0009-0004-3871-3126, realmeuser3942(@gmail.com

ABSTRACT

The digital transformation has paved the way modern businesses work by incorporating technology into all areas
of management, communication, and processes. This study examines the phenomenon of change fatigue within
continuous digital transformation and explores strategies for managing it through a human-centered approach. The
study describes how stress and exhaustion arise when digital demands surpass employees' coping resources,
drawing on well-known ideas including Hobfoll's Conservation of Resources Theory, Lazarus and Folkman's
Transactional Model of Stress and Coping, and the Job Demands—Resources Model. The report highlights that
employee engagement, adaptability, and well-being are just as important as technology advancement in ensuring
effective transition. To address this issue, the paper introduces the Human-Centered Digital Transformation
(HCDT) framework, which centers organizational development around communication, empathy, and
psychological sustainability. The framework describes five crucial phases that help organizations manage change
while maintaining human resilience: Observe, Understand, Launch, Lift, and Recover. Findings indicate that
although fatigue and uncertainty are inherent to change, their impact can be greatly minimized by means of
supportive leadership, ongoing learning, and reflective recovery. Eventually, sustainable digital transformation
relies on harmonizing technological advancement with human capability. Organizations that prioritize people
alongside technology will not only reduce change fatigue but also foster cultures of trust, creativity, and prolonged
adaptability.

Keywords: Digital Transformation, Business work, Digital Business, Organizational Development, Sustainability
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THE IMPACT OF CAPITAL FORMATION ON CARBON EMISSIONS IN TURKIYE:
ARDL, FMOLS, DOLS AND CCR APPROACHES

Ogr. Gor. Dr. Ahmet KADIROGLU
Bingol Universitesi, Rektorliik, Sosyal ve Ekonomik Calismalar Uygulama ve Arastirma Merkezi, ORCID: 0000-0002-0818-

5324, akadiroglu@bingol.edu.tr

ABSTRACT

This study examines the relationship between gross fixed capital formation (GFCF) and carbon dioxide emissions
(COy) for the Turkish economy over the period 1987-2023, controlling for real GDP and urban population variables
as potential determinants of CO2 emissions. An autoregressive distributed lag (ARDL) model is used to reveal the
environmental impact of changes in capital accumulation for Tiirkiye, one of the European countries contributing
to CO: emissions. To enhance the robustness of the findings, additional analyses are conducted using Fully
Modified Least Squares (FMOLS), Dynamic Least Squares (DOLS), and Canonical Cointegration Regression
(CCR) estimators. The results reveal that capital formation has a positive and statistically significant effect on CO2
emissions in the long run, meaning that capital accumulation increases carbon emissions. Furthermore, the increase
in urban population is also found to significantly increase CO: emissions in the long run. Conversely, progress in
economic growth has been shown to have a reducing effect on CO: emissions in Tiirkiye. Consequently, supporting
capital accumulation with clean energy sources and environmentally friendly technologies during economic
growth stands out as a vital policy area for controlling environmental pollution in Tiirkiye.

Keywords: Capital Formation, CO2 Emissions, Economic Growth, Urban Population, Tiirkiye
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SAFETY AND RISK MANAGEMENT IN SPECIAL CARGO TRANSPORTATION:
TRANSPORTATION OF HAZARDOUS GOODS

Master's Student Aisun ALAZOVA
Azerbaijan State Economic University, International Master's and Doctoral Center, International Trade Policy Program,
ORCID: 0009-0003-7943-6359, alazovaaisun@gmail.com

ABSTRACT

Today, the rapid development of globalization and international trade has transformed transportation from a mere
economic activity into a strategic necessity. In this context, the transportation of dangerous goods represents one
of the most sensitive areas in terms of safety, environment, and human health. This study examines the fundamental
rules, international regulations, and various modes of transport applied in the carriage of dangerous goods. The
differences, risks, advantages, and implementation methods of road, air, sea, and pipeline transport are compared.
The study also explains why the standards established by institutions such as IATA, IMO, and UNECE are crucial
in this process. Additionally, the effects of packaging, labeling, documentation, and personnel training on transport
safety are evaluated. The findings reveal that a safe transportation system is achievable not only through proper
classification and technical regulations but also through a well-informed workforce and effective supervision.
(IATA, 2024; IMO, 2023; UNECE, 2023; APl and CEN, 2022)

Keywords: Freight Transportation, Transportation Risks, Special Goods, General Goods,Dangerous Goods

Transportation
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THE EFFECT OF AUTOMATION AND ANALYTIC IN THE FINANCE FUNCTION
ON QUALITY OF FINANCIAL DECISION

Asst. Prof. Dr. Ali Korhan OZEN
Assistant Professor, Ali Korhan OZEN, Istanbul Geligim University, Faculty of Economics, Administrative and Social Sciences,
Logistics Management (Turkish), ORCID: 0000-0002-4995-6914 akozen(@gelisim.edu.tr

ABSTRACT

This study examines the relationship between automation and analytics in the finance function and the perceived
quality of financial decisions. Automation is defined as the use of tools that reduce manual work, standardize
routine processes, and increase process consistency. Analytics refers to the use of cognitive computing applications
such as data visualization and business intelligence, advanced analytical techniques, statistical models, big data
analysis, and artificial intelligence/machine learning. The study was conducted using a cross-sectional survey of
corporate finance functions. The sample consisted of 121 finance and accounting professionals working in
businesses operating in the service and manufacturing sectors in Istanbul. Measurement and structural models were
estimated using partial least squares structural equation modeling (PLS-SEM). The findings from the PLS-SEM
reveal that both automation and analytics exhibit positive and statistically significant relationships with perceived
financial decision quality. The results indicate that investments that automate repetitive tasks and improve
evaluation and forecasting processes are positively associated with financial decisions. These investments increase
the clarity and consistency of decisions and support decision performance. The study contributes to literature by
considering two core digital capabilities within the finance function.

Keywords: Finance function, Automation, Analytics, Decision quality, Artificial intelligence
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THE RELATIONSHIP BETWEEN GREEN GROWTH AND ARTIFICIAL
INTELLIGENCE IN THE DISCIPLINES OF ECONOMICS AND REGIONAL
PLANNING: ANETWORK ANALYSIS

Assoc. Prof. Dr. Aykut SEZGIN
Siileyman Demirel University, Faculty of Economics and Administrative Sciences, Department of Economics, ORCID: 0000-
0001-7039-8032, aykutsezgin@sdu.edu.tr

ABSTRACT

Since the industrial revolution, the primary macroeconomic goal for countries has been to create more value-added
and continuously increase income levels. However, by the twenty-first century, it has emerged within the context
of climate change discussions that continuous economic growth is no longer sustainable at the expense of
environmental degradation. The sustainable development goals highlight the social, economic, cultural, and other
variables that countries must not overlook while pursuing economic development. The concept of green growth
has also emerged as a critical strategy that decouples economic prosperity from environmental degradation.
Artificial intelligence (Al), the driving force of the fourth industrial revolution or the latest innovation cycle, is a
key technology with the potential to accelerate this green transition and help countries align with sustainable
development goals through data analysis, optimization, and increased efficiency. Examining the scientific studies
on the intersection of these dynamic fields from a social sciences perspective is of great importance for shaping
policies in these areas.

This study aims to map the intersection of the green growth and artificial intelligence fields using bibliometric
analysis methods. The research data was obtained from the Web of Science (WoS) Core Collection database
through a systematic query. To capture the current dynamics of the topic, the scope of the study is limited to
publications from the 2017-2024 period. To maintain a social sciences-regional economy focus, the data is further
restricted to the WoS categories of "Economics", "Regional Planning" and " Interdisciplinary Social Sciences".
The findings obtained using the VOSviewer software reveal that two main axes stand out in the green growth—
artificial intelligence literature. These are studies focusing on technological tools such as artificial intelligence and
big data, and research that centres on sustainable development goals, climate change and green growth policies. In
this research field, where networks dominated by the People’s Republic of China come to the fore, it is observed
that knowledge transfer between studies offering applied and theoretical frameworks has an asymmetric structure,
and therefore strengthening international cooperation is of critical importance for enhancing the theoretical and
policy depth of the field.

Keywords: Green growth, sustainable growth, artificial intelligence, VOSviewer, economics, regional planning
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HUMANS EMOTIONAL BOND WITH ARTIFICIAL INTELLIGENCE: A
PHENOMENOLOGICAL ANALYSIS OF THE PERCEPTION OF CLOSE
RELATIONSHIP

Omer BULUT
Ministry of National Education, School Counselor, Elazig, Tiirkiye, 0009-0003-2422-1107, e mail: ob192433@gmail.com

Prof.Dr. Seval Kizildag SAHIN
Adiyaman University, Faculty of Education, Counseling Department, Adiyaman, 0000-0002-3357-7186 email:
sevalpdr@gmail.com; sevalkizildag@adiyaman.edu.tr

ABSTRACT

The rapid increase in the use of artificial intelligence (Al) chatbots has transformed Al from a tool that merely
facilitates daily life into a phenomenon that increasingly begins to replace human relationships. The emotional
bonds individuals form with these bots serve as an important indicator of this shift. The aim of this study is to
examine how individuals perceive the close relationships they establish with Al chatbots. A phenomenological
design, one of the qualitative research methods, was employed. Semi-structured interviews were conducted with
16 volunteers (9 women and 7 men) living in a medium-sized city in Tiirkiye, with a mean age of 29. The data
were analyzed through content analysis. Findings indicate that most participants approach the idea of developing
a romantic relationship with an Al chatbot with caution. Conversely, friendly and supportive interactions with
chatbots were generally viewed positively, as many participants noted that such interactions could help meet
certain emotional needs. A smaller group reported using Al chatbots for temporary emotional relief, while some
participants expressed positive attitudes toward engaging in sexually oriented interactions. Attitudes varied across
age groups; individuals over the age of 30 tended to take a more critical stance, whereas younger participants who
grew up with digital technologies exhibited more flexible and open attitudes toward these relationship forms.
Overall, Al chatbots were perceived as functional tools for coping with loneliness, lack of social support, emotional
emptiness, and social anxiety. Additionally, Al-human interactions were understood as opening the door to
emerging forms of close relationships. Participants also reflected on potential ethical issues and future risks
associated with the growing role of Al

Keywords: Artificial intelligence, chatbot, close relationships, qualitative method, phenomenological approach.
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A TREND ANALYSIS OF HIGH-SKILLED LABOR MIGRATION BETWEEN
TURKEY AND THE EUROPEAN UNION BASED ON DIGITAL PLATFORM DATA

Assoc. Prof. Dr. Sitha CELIKKAYA
Siileyman Demirel University, Faculty of Economics and Administrative Sciences, Department of Economics, ORCID: 0000-
0002-4104-1680, suhacelikkaya@sdu.edu.tr

ABSTRACT

This study aims to conduct a trend analysis of high-skilled labor migration from Turkey to European Union (EU)
countries using digital platform data. By employing Google Trends data, the search trends of keywords such as
“brain drain,” “high-skilled migration,” “work visa EU,” “digital migration,” and “overseas job opportunities”
were examined through time series analysis in the R Studio environment for the period 2021-2025. The data were
systematically analyzed under the categories of “Visa and Immigration,” “Jobs,” and ‘“People and Society.” The
findings reveal that the terms “brain drain” and “high-skilled migration” exhibited high volatility during 2021—
2022, closely aligning with periods of macroeconomic uncertainty. Temporal increases were associated with
economic crises and political developments, indicating that digital platform data may offer early signals ahead of
traditional migration statistics. The study demonstrates that Google Trends data can serve as a potential early
warning system for forecasting high-skilled labor migration between Turkey and the EU, providing reliable
indicators for trend analysis. Moreover, digital search behaviors reflect different stages of the migration process,
ranging from conceptual awareness to operational planning.

Keywords: Brain Drain, Trend Analysis, Digital Platform Datas.
Jel Codes: J61, C82, J24.
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ARTIFICIAL INTELLIGENCE: SHAPING THE FUTURE OF WORK, LIFE, AND
SOCIETY

Alechou Marlette Taye OLOUFEMI
Istanbul Gelisim University, Institute of Graduate Studies, MBA, 0009-0004-3840-274X, marlettealechou567@gmail.com
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Istanbul Gelisim University, Institute of Graduate Studies, MBA, 0009-0008-9424-1265, joycelyn.osei(@ogr.gelisim.edu.tr

Temi Joseph TUOYO
Istanbul Gelisim University, Institute of Graduate Studies, MBA, 0009-0003-0808-1060, temidayojosephtuoyo@gmail.com

Masaraure CALVIN
Istanbul Gelisim University, Institute of Graduate Studies, MBA, 0009-0006-7804-0207, calvin.masaraure@ogr.gelisim.edu.tr

ABSTRACT

This study explores the pervasive and rapidly accelerating influence of Artificial Intelligence (AI) across three
critical domains: work, daily life, and society. Al, defined by the ability of machines to perform tasks requiring
human intelligence (e.g., learning, problem-solving), exists today primarily as Weak Al (task-specific applications
like Siri and chatbots) while Strong Al (human-level cognition) remains a frontier of research.

In the future of work, Al is driving a profound transformation by automating repetitive tasks, leading to the
displacement of some jobs while simultaneously creating new roles (e.g., data scientists and Al designers). This
shift mandates a redefinition of essential skills, emphasizing uniquely human contributions such as creativity,
critical thinking, and emotional intelligence. In daily life, Al operates seamlessly through personalized systems
like streaming recommendations, facial recognition, and faster healthcare diagnostics, but this convenience is
balanced by rising concerns over data privacy and potential algorithmic bias.

Societally, AI’s impact is visible in smart governance and improved security, yet it risks widening the digital divide
and amplifying misinformation through algorithmic filtering. This necessitates a critical discussion on ethical and
political governance to address issues of accountability and liability, ensuring that Al development is guided by
human values. The study concludes that Al is an indispensable tool whose ultimate impact is determined by human
intent. Education, awareness, and regulation are key to ensuring that Al serves humanity, thereby helping us build
a smarter, safer, and more equitable future.

Keywords: Al, Artificial intelligence, Society, Future of work
Jel Codes: M10, M15, 032
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INFORMAL POWER IN ACADEMIC ORGANIZATIONS IN THE AGE OR
ARTIFICIAL INTELLIGENCE: DIGITAL SURVEILLANCE, ALGORITHMIC
AUTHORITY, AND THE RECONFIGURATION OF SYMBOLIC CAPITAL

Ali ihsan TEMURCIN
Isparta Uygulamaly Bilimler Universitesi, Gonen Meslek Yiiksek Okulu, Yonetim ve Organizasyon Programu, Yerel Yonetimler
Boliimii/ alitemurcin @ isparta.edu.tr: ORCID: 0000-0001-5362-3592

~ Dog¢. Dr Ahmet YILDIRIM
Siileyman Demirel Universitesi, Iktisadi ve Idari Bilimler Fakiiltesi, Insan Kaynaklar1 Yonetimi Boliimii,
ahmet.yildirim@sdu.edu.tr, ORCID: 0000-0002-1208-071X

ABSTRACT

The widespread integration of artificial intelligence technologies is reshaping traditional power relations within
academic organizations.
This paper conceptually examines how informal power dynamics in academia are being transformed through
digital surveillance mechanisms and algorithmic evaluation systems. Drawing on Pierre Bourdieu’s notions of
field, symbolic capital, and habitus; Michel Foucault’s analyses of surveillance, discipline, and the power—
knowledge nexus; and Jeffrey Pfeffer’s framework of organizational power sources, the study constructs a
theoretical model for understanding the reproduction of informal power in the age of Al. Although academic
metrics such as citation analyses and digital monitoring tools appear formal, they reinforce invisible authority
structures within the academic field. Meanwhile, academics develop new strategies—knowledge-sharing
networks, solidarity circles, and digital resistance practices—that redefine informal power relations. Consequently,
the study reveals that informal power is now mediated not only by interpersonal interactions but also by algorithmic
norms and systemic digital governance.

Keywords: Informal power, Artificial intelligence, Academic field, Digital surveillance, Symbolic capital
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THE EFFECT OF PERCIEVED TRUST IN VIRTUAL LEADER ON RESISTANCE
TO ORGANIZATIONAL CHANGE IN THE CONTEXT OF DIGITAL
TRANSFORMATION

Asst. Prof. Dr. Ashhan UNAL
Istanbul Gelisim University, Faculty of Economics, Administrative and Social Sciences, Department of Business Administration,
Istanbul, Tiirkiye, ORCID: 0000-0001-5896-8880, asunal@gelisim.edu.tr

. Asst. Prof. Dr. Arzu SERT OZEN
Istanbul Gelisim University, Faculty of Economics, Administrative and Social Sciences, Department of Business Administration
(English), Istanbul, Tiirkiye, ORCID: 0000-0002-5743-4075 , arsert@gelisim.edu.tr

ABSTRACT

Recent advances in information technologies, particularly artificial intelligence, are reshaping business models,
job design, business processes, and leadership practices. While Al offers performance gains, it also poses new
challenges and reframes ongoing discussions on leadership. While much of the literature emphasizes that Al cannot
fully assume human-specific soft skills such as emotional intelligence, empathy, humor, and team building,
emphasizing human-centered approaches, a smaller but growing movement argues that Al can play a role in certain
leadership functions. In this context, the level of trust employees will place in such leaders if virtual leadership
becomes widespread in organizations and the resistance to organizational change that may arise during
digitalization are positioned as key dimensions to be examined. This study examines the relationship between
perceived trust in an Al-based leadership system (virtual leadership) and employee resistance to organizational
change when Al supports or simulates specific leadership functions in the context of digital transformation. Data
for the study were collected from 90 participants working in companies operating in the manufacturing and service
sectors in Istanbul. Relationships were tested using Structural Equation Modeling with a Partial Least Squares
approach (PLS-SEM). Findings indicate that perceived trust in the virtual leader is negatively related to three
dimensions of resistance to change (emotional, behavioral, and cognitive resistance). The results suggest that
designing trust into virtual leadership scenarios can contribute to reducing resistance under appropriate
circumstances and offer concrete implications for change governance in practice.

Keywords: Artificial Intelligence, Virtual Leadership, Al Leadership, Perceived Trust, Resistance to
Organizational Change, Digital Transformation
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ABSTRACT

This article explores the intersection between artificial intelligence (AI) and psychological safety in organizational
decision-making. It examines how Al-augmented decision processes improve human judgment by improving
speed, accuracy, and data-driven insights while reducing cognitive biases. The study distinguishes between Al-
based and enhanced decision-making, emphasizing that the mission of Al is to augment rather than replace human
reasoning. Practical applications in healthcare, finance and human resources illustrate the transformative potential
of Al to facilitate effective and ethical choices.

The second part of the article studies the human factors and psychological implications of integrating Al into the
workplace. Drawing on Amy Edmondson's concept of psychological safety, the article argues that fostering a
culture in which individuals can express concerns about Al systems without fear of being judged is essential for
effective human-Al collaboration. The research also addresses challenges such as Al anxiety, moral disengagement
and the risk of over-reliance on algorithmic decisions, proposing strategies such as explainable Al (XAI),
transparent governance and human-machine collaboration training to mitigate these risks.

Ultimately, the article highlights that successful adoption of AI depends not only on technological innovation, but
also on maintaining ethical standards, human action and trust. The findings underscore that Al should amplify
human intelligence and moral responsibility, not replace them.

Keywords: Artificial intelligence, decision-making, psychological safety, organizational behavior, ethics, human-
Al collaboration, innovation management
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ABSTRACT

This study aims to examine the effects of artificial intelligence (Al)-based educational applications on students’
learning motivation within a theoretical framework. The research was conducted using the literature review
method, and the potential effects of Al on motivation were evaluated based on self-determination theory, intrinsic—
extrinsic motivation, flow experience, and cognitive load theory. The findings of national and international studies
were comparatively analyzed.

The literature indicates that Al-supported learning environments provide significant improvements in motivational
indicators. For instance, studies using personalized learning platforms reported increases of 18—32% in students’
intrinsic motivation scores, while environments incorporating instant feedback systems showed an average rise of
approximately 25% in performance expectancy. Additionally, notable enhancements in self-regulation skills and
strengthened perceptions of autonomy in the learning process have been documented. These findings suggest that
Al’s ability to optimize learning pace and adapt to individual differences supports the overall motivation cycle.
However, some studies emphasize that excessive use of Al may weaken teacher-student interaction, shift students
toward external motivational sources, and potentially create tendencies toward technology dependence. Therefore,
integrating Al into education requires careful alignment with pedagogical principles, ensuring a balanced design
that supports human interaction. In conclusion, the evaluation reveals that Al holds substantial potential to enhance
learning motivation in educational settings; nevertheless, this impact becomes sustainable only through appropriate
pedagogical design, ethical implementation, and teacher guidance.

Keywords: Artificial Intelligence, Motivation, Self-Determination Theory, Educational Technologies, Learning
Analytics.
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ABSTRACT

This study examines the role and potential contributions of artificial intelligence (AI) technologies in the
development of investment strategies within the field of finance. Effective saving and investment choices depend
on investors’ ability to select financial instruments that both preserve real income against inflation and generate
returns. Analyzing market trends and monitoring economic developments require advanced knowledge and
analytical skills. While investment funds managed by professional portfolio managers offer alternative solutions
for individuals, the responsibility of determining how well these funds align with personal investment goals
ultimately lies with the investor. At this point, large language models (LLMs), Natural Language Processing (NLP),
and Al technologies emerge as supportive tools in investment decision-making processes. With billions of users
today and projections suggesting a doubling of users within the next decade, Al is already widely and effectively
utilized in critical areas of the financial sector, such as risk analysis, financial advisory, and fraud detection. In this
context, platforms based on big data analytics and decision support systems are also becoming increasingly
common among both individuals and institutions. This study investigates selected Al technologies, evaluates their
impact on investment decision-making processes, and offers insights into potential future applications.

Keywords: financial literacy, artificial intelligence, investment decisions, large language models, market
analysis, decision support systems
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ABSTRACT

This study proposes a new artificial intelligence—supported model designed to systematically integrate Family
Medicine (ASM) units into home healthcare processes. In Turkey, limitations in data sharing, uncertainties in
appointment scheduling, and the lack of standardized follow-up procedures within home healthcare practices lead
to disruptions in continuity of care. The “Predictive Home Care Planning Module” developed within this
framework processes patient data regularly, prioritizes follow-up needs, automatically generates weekly home-
visit schedules, balances team workload, and updates care procedures based on risk levels. In addition, portable
connectivity solutions are introduced to reduce digital access inequality among patients with limited internet
access. With the implementation of this model, improvements in care continuity, time management, and more
efficient use of healthcare resources are expected. This original model aims to strengthen coordination between
ASM units and home healthcare services and to provide an integrated and sustainable service structure.

The proposed model is based on establishing a shared data infrastructure between ASM and home healthcare teams
and balancing team workload through risk-based algorithms. This structure preserves the decision-making
authority of healthcare professionals while supporting standardization in service flow and the improvement of
operational processes.

Keywords: Home health services, family medicine integration, artificial intelligence, predictive care planning,
shared data infrastructure
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ABSTRACT

The Turkish economy has been a subject of numerous complexities and challenges throughout its history and
continues to be so today. Turkey's geopolitical uncertainty has diversed regions such as the Middle East, Europe,
and Asia exposes it to geopolitical uncertainties. This poses significant challenges in terms of foreign trade,
security, and stability. The Turkish economy has historically grappled with high inflation and economic
fluctuations. This inflation and economic instability can erode investor confidence and impede long-term economic
growth. Also, Turkey's levels of public debt have risen significantly, potentially endangering future economic
sustainability and leading to constraints in resource allocation. While the Turkish economy faces numerous
challenges, it is also repleted with potential opportunities. Firstly, Turkey has a young and educated population.
Efficient utilization of human resources and reforms in the education sector can bolster economic development.
The other vital opportunity may have seen in the country is innovation and technological advancements. Turkey
possesses significant potential for enhancing its technological infrastructure. Innovative projects and investments
present vital opportunities for competitiveness and sustainable growth. Turkey's strategic geographic location
offers a competitive advantage in global trade. Increasing foreign trade and exploring new markets can support
economic growth. This study highlights the complexity of understanding the Turkish economy and underscores
strategic solutions while offering a forward-looking perspective. Turkey can overcome these challenges and
enhance its economic sustainability and competitiveness by taking into account both internal and external factors.
The aim of this study is to identify the difficulties encountered in the process of sustainable understanding the
Turkish economy and the opportunities presented to overcome these challenges. Turkey's geopolitical location,
diversified industries, and rapid economic changes make comprehending its economy both intriguing and
challenging. Finally this study provides to comprehend these challenges faced by the Turkish economy and offer
a forward-looking perspective and sustainability in this field.

Keywords: Turkish Economy, Sustainability, Challenges, Prospects, Geopolitical Uncertainties, Economic
Instability.
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ABSTRACT

With the rapid transformation in information and communication technologies, the structure of labour markets is
changing, and the education-employment relationship is being reshaped. This process, addressed in the literature
with the Skill-Biased Technological Change (SBTC) hypothesis, suggests that technological advancement
increases the demand for high-skilled labour while decreasing the share of low- and medium-skilled jobs in
employment. However, a problem called graduate unemployment arises in developing countries. While classical
human capital theory is based on the assumption that education will increase employment, the SBTC hypothesis
argues that the fit between the quality of education and technological skills is more decisive.

The rapid massification of higher education in Turkey has not progressed in coordination with the pace of
transformation in the economic structure. Consequently, an education-employment mismatch has emerged.
According to OECD (2021) and ILO (2022) data, the unemployment rate of university graduates in Turkey is
approximately twice the OECD average. This study aims to explain the causes of graduate unemployment within
the framework of the SBTC hypothesis and to analyse international and national literature through a thematic
synthesis. The results reveal that the lack of institutional coordination between the supply of highly educated labour
and the demand for technology-based employment is the primary cause of graduate unemployment. In Turkey,
graduate unemployment appears to be not only an economic problem but also a structural consequence of the
failure to adapt to technological transformation. The study also develops policy recommendations to strengthen
the education-employment fit.
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ABSTRACT

Human resources management is a field that is open to development and holds a significant place in the world of
business and management, with its constantly evolving concepts, topics, and relationships. The redefinition of the
human within the organization, particularly after the pandemic, has led to various research topics, concepts,
methods, and developments. The aim of this study is to examine these developments through the lens of the
"National Management and Organization Congresses," one of the field's most important congresses. During this
review, the papers presented at the congresses were evaluated for their concepts and topics, relationships, authors,
universities, methods, techniques, and analyses focused on human resources management. This evaluation yielded
various findings. The findings and conclusions are consistent with similar studies and offer originality. It can be
stated that the current situation will inform future studies and provide theoretical and practical recommendations
for researchers and practitioners.

Keywords: Human, Human Resources Management, Concepts, Methods, and Developments.
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ABSTRACT

Sabahattin Kudret Aksal, known as a poet, is one of our exceptional writers who has equally developed his writing.
His affinity with philosophy has enabled him to explore ontological questions. In many of his stories, the artist
utilizes the tragic, a concept among aesthetic values. Tragedy/tragic narratives are the element of aesthetic pleasure
that Aristotle referred to as catharsis (purification). The attempts of an individual forced to live with the reality of
death to escape their tragedy find a life as literary art. This perception, which the artist conveys in his stories, is
related to the reflection of his thoughts on the duality of existence and non-existence. The name of the wall that
the inextricable reality hits will undoubtedly be tragic. The tragic vision in the story "Abstract Room" is conveyed
by the protagonist, Ali Numan Bey, isolating himself from the outside world and remaining in his room, and how
this situation affects the household in the same way. The story's quest for abstraction illuminates the protagonist's
predicament/tragic through the thoughts he enters in his isolated room. Under the dominance of concrete and
abstract concepts, Ali Numan Bey has sought refuge in a space he calls the abstract room. His effort to concretize
abstraction, to access and give meaning to the abstract through the concrete, is emphasized by his desire to purchase
a skull. The concrete appearance of the skull represents Ali Numan Bey's futile struggle to hold on to the unknown
of death. Indeed, at the end of the story, he passes away in the abstract room where he has sought refuge. Tragic
reflections can be detected throughout the story. The narrator, interspersing sublime and tragic concepts of
aesthetics between the lines, connects philosophical acts with the literary field and establishes a therapeutic
exchange with the subject (the reader).

Keywords: Sabahattin Kudret Aksal, abstract room, tragic, aesthetic, skull.
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ABSTRACT

Artificial intelligence technologies, which have been experiencing rapid development in recent years, are showing
their effects in all dimensions of social life. These effects are also reflected in the tourism sector, which is a symbol
of cultural interaction. Artificial intelligence technologies provide the opportunity to provide personalized service
in the tourism sector, especially as individual-focused studies increase. Through the filtering offered by artificial
intelligence technologies, the options that best suit individuals' preferences are conveyed quickly and effectively.
However, it provides fast responses to customers' demands with its artificial intelligence supported live chat
systems. Artificial intelligence technologies, which have been experiencing rapid development in recent years, are
showing their effects in all dimensions of social life. These effects are also reflected in the tourism sector, which
is a symbol of cultural interaction. Artificial intelligence technologies provide the opportunity to provide
personalized service in the tourism sector, especially with the increase in individual-focused studies. Through the
filtering offered by artificial intelligence technologies, the options that best suit individuals' preferences are
conveyed quickly and effectively. However, it provides fast responses to customers' demands with its artificial
intelligence supported live chat systems. In this case, in order to meet the demands of the consumer group, by
making a choice in accordance with their values, they offer a strategic benefit in increasing their satisfaction and
effective use of time. Therefore, the importance of technology-based developments and digital service approaches
in the tourism sector in the context of cultural interaction is increasing day by day. Therefore, the importance of
technology-based developments and digital service approaches in the tourism sector in the context of cultural
interaction is increasing day by day.

Literature reviews show that studies on the effects of artificial intelligence on the tourism sector mostly focus on
economic and technological dimensions. This situation reveals that the subject is limited in terms of being
addressed from a sociological perspective. In order to fill this gap in the existing literature, the study examined the
sociological transformation created by artificial intelligence in tourism using the descriptive literature review
method. This transformation is evident in areas such as the digitalization of social relations, new forms of cultural
transmission, individualized service understanding and the effective use of time. In conclusion, the study reveals
that artificial intelligence is not only a tool that increases service efficiency in tourism; it is also a social
phenomenon that transforms social relations and cultural dynamics.

Keywords: Artificial Intelligence Technologies, Digitalization, Tourism, Sociology
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ABSTRACT

The rise of artificial intelligence (AI) has undoubtedly shifted the focus of academic studies to the concept. As is
known, a scholarly study is mostly structured on theoretical foundations. On the other hand, rapid advances in
technology result in the emergence of a technological phenomenon, and then, the development of new theories at
the center of this phenomenon or the adaptation of existing theories within the framework of the new phenomenon.
When technologies with profound effects, such as Al, are first discussed, it can be difficult to associate the subject
with a specific theory. Therefore, while producing scientific work within the framework of a new technology, the
relevant theoretical basis must also be established simultaneously.

Retailing is one of the sectors that is widely affected by Al technology. Therefore, the current study aims to examine
theories underpinning the selected academic articles that address the use and impact of Al in retailing. For this
purpose, a search was conducted within Business, Management, and Accounting journals indexed in Scopus. The

search query was implemented using the keywords of "artificial intelligence", “Al”, “ai”, “retailing”, “retail”,

“retailer”, “retailers” and Boolean operators such as AND/OR. The search was limited to the articles written in
English and published in retailing related journals.

The search query yielded 63 articles, which were then analyzed based on the theories used. Although the findings
of the research show that many existing theories have been adapted to the studies, there is no consensus on which
theories are dominant or which other theories can be used as the roots of research. The study results are expected
to guide future publications related to Al and retailing.

Keywords: Artificial Intelligence, Al, retailing, technology, theory
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ABSTRACT

Rapid advances in internet technologies have led to changes in marketing, as in every field. With the proliferation
of smartphones and the ubiquitous accessibility of social media platforms, the traditional marketing approach has
been replaced by social media marketing. In fact, 89% of global marketers utilize social media platforms to
promote their brands to their customers. Social media marketing allows businesses to interact with their target
audiences and increase brand awareness. It also significantly accelerates consumers' impulsive buying behavior
by creating a distracting and emotionally stimulating environment. Impulsive buying is a behavior that consumers
engage in impulsively, without much thought, even though they don't intend to purchase a product before entering
the shopping area. This study provides critical insight for business and marketing managers, clearly demonstrating
the decisive and powerful impact of social media marketing on consumers' impulsive buying tendencies. From a
consumer perspective, impulsive buying behavior triggered by social media marketing can lead to numerous
negative consequences, including post-purchase regret, financial instability, and deviation from savings goals. On
the other hand, for businesses, impulse buying can lead to a sudden increase in sales volume, increasing
profitability. In particular, the use of techniques that psychologically influence consumers, such as limited-time
offers, flash sales, virtual store atmospheres, live broadcasts, and shopping cart threshold incentives, significantly
increases sales and revenue. Therefore, marketers are advised to thoroughly analyze and develop new and effective
marketing strategies and tactics that will stimulate consumers' impulsive buying impulses.

Keywords: Social Media, Social Media Marketing, Impulsive Buying Behavior
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ABSTRACT

In this study, customer segmentation was performed by integrating the RFM (Recency, Frequency, Monetary)
model with the K-Means clustering algorithm to support data-driven decision-making processes in customer
relationship management. The main objective of the study is to measure customer loyalty, identify behavioral
patterns, and enable businesses to optimize their marketing strategies according to different customer groups.
During the modeling process, outlier removal, logarithmic transformation, and standardization were applied to the
Recency, Frequency, and Monetary variables. The optimal number of clusters was determined using the Elbow
and Silhouette methods and set to k = 4. Within the scope of the final model parameters, the K-Means++
initialization method and an n_init value of 10 were used. The obtained Silhouette score of 0.329 indicates that the
clusters are meaningfully and consistently separated. According to the findings, four main customer groups were
identified: (i) “Opportunity Customers” with high spending but low frequency, (ii) “Lost/Recoverable Customers”
who have not made transactions for a long time, (iii) “Loyal/Elite Customers” with high frequency and high
spending levels, and (iv) “New/Developing Customers” who have recently interacted with the business. The
heatmap and PCA 2D scatter plot used in the visualization step demonstrate that the clusters are structurally distinct
and confirm the explainability of the model. Consequently, the developed model provides businesses with the
ability to design targeted marketing strategies by numerically analyzing customer behaviors. This study offers a
machine learning-based perspective to traditional RFM analysis and proposes a data mining-supported approach
for measuring customer loyalty.

Keywords: RFM Analysis, K-Means, Customer Segmentation, Customer Loyalty, Machine Learning, Data
Mining
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ABSTRACT

Career choice is considered a process that directly affects individuals' life satisfaction, psychological well-being,
and social functioning. This process is seen as important not only in ensuring that interests and abilities are
compatible with a career, but also in structuring a career path that is compatible with the economic, social, and
cultural context. For this reason, career choice should be approached strategically at both the individual and
societal levels and guided by a comprehensive evaluation process supported by scientific methods. Grounding
career choice in scientific principles strengthens individual environment harmony while increasing job satisfaction;
it significantly reduces the psychological, academic, and economic costs that may arise from incorrect or
unconscious choices.

One of the most commonly used methods for measuring vocational interest is the use of test batteries. Test batteries
are particularly important because they enable the systematic assessment of an individual's interests, abilities, and
personality traits using measurement tools with high scientific validity and reliability. The focus of this study is
the Vocational Orientation Test Battery (MYTB) used by the Turkish Employment Agency (ISKUR) to determine
individuals' vocational tendencies and analyze their abilities and areas of interest.

The purpose of this study is to examine the process of directing individuals to occupations suited to their skills
through the MYTB and to reveal the extent to which these placements correspond to the needs of the labor market.

The study will employ qualitative methods, and in-depth interviews will be conducted with participants using a
semi-structured form. One part of the study group will consist of Employment and Career Counselors working at
the ISKUR Bolu Provincial Directorate. The other group will consist of individuals who have previously
experienced MY TB. Interview findings will be analyzed using the MAXQDA program.

This study, which highlights the experiences of Career Counselors who are MYTB practitioners and individuals
who use the application as participants, is believed to contribute to practitioners, potential participants, and the
academic literature.

Keywords: Labor Market, Career Guidance, Test Battery, ISKUR
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ABSTRACT

Sufism is one of the most important sources of Classical Turkish Literature. Over time, it has created a unique
world of concepts and terminology. These words, also known as Sufi terms, have deepened and enriched the
semantic world of Classical Turkish literature and poetry. The emergence of a unique linguistic world in Sufism
has also increased the number of studies in this field. Nabi's Divan was chosen as a sample for this study because
it is particularly important to understand how the Sufi language that emerged during the classical period was
addressed over time in the Divan of Nabi, a 17th-century poet, and to identify the semantic shifts that occurred
during this process.

Sufi metaphors can be classified under various headings. This study focuses on the perception of "space," a
subheading of Sufi terms. Sufi spaces and structures attributed to holiness are examined semantically and
rhetorically. The terms for Sufi spaces in Nabi's Divan, namely asitane (doorstep), dervish lodge, tekke, and tavern,
are examined in light of sample couplets. The analysis, using semantic and rhetorical methods, aims to unravel the
meanings of these terms in linguistics, literature, and religious-Sufi fields. The semantic and rhetorical analysis of
the identified terms aims to reveal the depth of meaning and hidden connotations of the text. The spaces and
structures attributed to sanctity are grouped around 10 couplets in the study: Asitane (1), dervish lodge (3), tekke
(4), and tavern (2). Thus, in light of the findings obtained, the perception of Sufi space will be revealed based on
the poet Nabi's divan.

Keywords: Sufism, Place, Nabi, Semantics, Rhetoric.

Jel Codes: Z

56



EVALUATION OF THE EFFECT OF TRANSFORMATIONAL LEADERSHIP ON
QUALITY OF WORK LIFE IN HEALTH SECTOR

) Dr.Faculty Member ilknur SAYAN,
Istanbul Kent University, llknur SAYAN, Faculty of Health Sciences, Department of Health Management,0000-0002-7133-5858,
ilknur.sayan@kent.edu.tr

Specialist Health Management, Bedri ARALI

ABSTRACT

Transformational leadership is one of the most widely accepted approaches among contemporary leadership
theories and plays an important role in increasing employee motivation, job satisfaction and overall quality of
work life. The purpose of this study is to evaluate the effect of transformational leadership behaviours on the
quality of work life of individuals working in the health sector. The study was conducted using a descriptive design
and quantitative research method was adopted. In the study, questionnaire technique was used as a data collection
tool and 140 healthcare professionals working in a public and a private hospital operating in Beyoglu district of
Istanbul were included in the study. Socio-Demographic Information Form, Transformational Leadership Scale
and Quality of Work Life Scale were used in the data collection process. The data obtained were analysed with
SPSS-23 and AMOS-18 statistical programs. According to the results of the study, the mean total score of the
Transformational Leadership Scale was 3.50+0.89 and the mean total score of the Quality of Work Life Scale was
3.23+0.67. The highest perceived transformational leadership component was found to be ‘mental stimulation’
(3,60+1,00), and the highest evaluated dimension in quality of work life was found to be ‘work career satisfaction’
(3,46+0,77). In addition, it was determined that transformational leadership perception had a positive and
significant effect on quality of work life (p<0.05). The findings reveal that the importance given by
transformational leaders to the development of employees and their sensitivity towards their individual needs is a
critical factor in increasing the quality of work life. Especially in the health sector, leaders' having a vision for the
future, encouraging change and adopting a management approach that supports the personal development of
employees will play an important role in improving the quality of work life.

Keywords: Transformational Leadership, quality of work life, health workers
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ABSTRACT

This study investigates the role of Artificial Intelligence particularly Generative Artificial Intelligence—in the
Social Sciences, with a focus on sociology, economics, psychology, political science, and communication/media
studies. The central research question is: “How does Generative Al transform research processes, data analysis,
and the understanding of social phenomena across different social science disciplines?” The study employs three
theoretical perspectives: the Technology Acceptance Model (TAM), Systems Theory, and the Diffusion of
Innovations (DOI). The Technology Acceptance Model is used to explain researchers’ motivational factors and
usage behavior regarding the adoption of generative Al tools, while Systems Theory aims to illustrate how complex
interdisciplinary social systems can be remapped through generative Al-supported modeling. According to the
Diffusion of Innovations framework, the study seeks to explain the pathways and speed of generative Al adoption
within the social sciences, as well as its methodological innovations across various fields.

The study presents case analyses from five disciplines: modeling online social movements in sociology using
synthetic social media data; simulating financial market scenarios in economics using generative modeling
techniques; generating synthetic emotional and behavioral user profiles for psychological analysis; supporting
election forecasting in political science through generative Al-enhanced scenario simulations; and examining
communication/media studies through the generation and detection of fabricated news content. Collectively, these
cases demonstrate that generative Al enhances the potential of research processes involving data generation,
simulation, content modeling, and analytical capacity. Focusing on its applications in the social sciences, the study
evaluates the scope and implications of generative Al using a SWOT analysis grounded in defined analytical
criteria.

Keywords: Generative Artificial Intelligence, Social Science Research, Data-Driven Analysis, Methodological
Impact, Innovation Diffusion
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ABSTRACT

This study aims to deeply analyze Elazig folk tales, which are among the most important vehicles of cultural
heritage, in terms of the pedagogical and social values they contain.

The 10 Core Values of the Ministry of National Education (MoNE) (Justice, Friendship, Honesty, Self-Control,
Patience, Respect, Love, Responsibility, Patriotism, Helpfulness), which are central to values education in the
contemporary education system, constitute the basic theoretical framework of this research.

The samples of the research consist of Elazig folk tales collected from various sources. In the analysis, the plot of
the tale texts, the motivations and emotions of the characters, and the concluding sections of the tales were
examined using content analysis, one of the qualitative research methods. Every character action and moral
message was coded by relating it to the 10 Core Values mentioned above.

The findings have revealed that Helpfulness (unconditional assistance to those in need) and Love (family and
community commitment) dominate the values profile of Elazig folk tales with high energy. Justice and Honesty,
which are universal themes in these tales, are strongly reinforced through symbols of the ultimate rewarding of the
wronged and the triumph of honesty. Furthermore, the will and resilience of the tale characters against the
difficulties they face indirectly process the values of Patience and Self-Control, while their loyalty shown to elders
and social norms reflects the values of Respect and Responsibility.

In conclusion, the study shows that Elazig folk tales contain the fundamental human and social values that MoNE
aims to instill through the curriculum, enriched with local cultural codes. These findings support the potential for
traditional narratives to be used as a powerful and culturally meaningful pedagogical material for the transmission
of ethical, moral, and social values, even in the age of artificial intelligence. The study and analysis make a
significant contribution to the integration of cultural heritage with educational philosophy.

Keywords: Folk Tales, Values Education, Artificial Intelligence
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ABSTRACT

Artificial intelligence-driven workload management systems present significant potential to reduce employee
burnout and improve work-family balance, yet their effectiveness depends critically on human-centered design
that balances organizational efficiency with worker autonomy, recovery needs, and ethical governance. This
literature review synthesizes evidence from organizational psychology, human resources management, and
technology adoption research spanning 400+ peer-reviewed studies and practitioner case studies to examine how
algorithmic task allocation and intelligent scheduling systems impact work-family conflict, psychological
recovery, and employee well-being.

Key findings indicate that organizations achieving optimal outcomes employ participatory design approaches,
prioritize psychological detachment and boundary management, maintain algorithmic transparency enabling
worker competencies, and implement comprehensive governance structures preventing discrimination and privacy
violations. Conversely, implementations lacking these safeguards intensify surveillance, extend work into personal
time despite flexibility promises, and paradoxically increase burnout despite efficiency gains. The research reveals
a critical dual mechanism: identical technologies simultaneously restrain and enable worker autonomy depending
on implementation approach, making organizational choices more consequential than technological capabilities.

This review identifies implementation frameworks integrating technology acceptance, change management, and
ethics governance while proposing that success requires measuring holistic well-being across multiple dimensions
rather than narrow productivity metrics. We conclude that realizing Al's potential for supporting rather than
undermining employee flourishing requires organizational commitment to principles prioritizing human values
alongside efficiency optimization.

Keywords: algorithmic management, work-family conflict, employee well-being, Al workload scheduling,
organizational behavior, implementation frameworks, recovery science
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ABSTRACT

Objective: Schizophrenia is a chronic and severe mental illness that can occur at any age, causing disruptions in
emotions, thoughts, and behaviors, and affecting brain structure. This insidious and persistent disease is recognized
as a significant public health issue at both individual and societal levels. In Turkey, women face disadvantages in
economic, social, political, and cultural domains, and women with schizophrenia experience these disadvantages
even more profoundly. Female patients face dual stigmatization due to both their mental illness and gender, leading
to social isolation, disconnection from society, and reluctance toward treatment. This study aims to investigate the
relationship between gender equality and internalized stigma in female schizophrenia patients.

Materials and Methods: This descriptive and correlational study was conducted in the women’s wards of Elaz1g
Mental Health and Diseases Hospital between July 2025 and July 2025. The study population consisted of 50
female schizophrenia patients receiving inpatient treatment. Data were collected using the Demographic
Characteristics Form, the Internalized Stigma of Mental Illness Scale, and the Gender Perception Scale. Parametric
tests (independent samples t-test, analysis of variance, Pearson correlation analysis, and simple linear regression
analysis) were used for data analysis.

Findings: The mean total score on the stigma scale was 92.04+18.68, and the mean total score on the gender
perception scale was 45.67+12.34. A statistically significant strong negative correlation was found between the
stigma scale scores and the gender perception scale scores of female schizophrenia patients (p<0.05).

Conclusion: The findings indicate that female schizophrenia patients experience high levels of stigma and have
negative gender perceptions. As the level of stigmatization increases, gender perception tends to become more
negative.

Keywords: Women, schizophrenia, patient, gender equality, internalized stigma
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ABSTRACT

Algorithmic management has recently emerged as a prominent feature of modern work environments, reshaping
how managerial authority is applied in different industries. Companies are increasingly relying on algorithms to
organize, monitor, and evaluate work, which raises many questions regarding: autonomy, control, and human
oversight. This paper seeks to analyze the relationship of algorithmic management with worker autonomy and how
automated systems influence the employees' independence, decision-making processes, and control over their
work. It examines research findings from organizational, social, and labor perspectives over the last decade, and
integrates findings from multiple sectors; such as freelance work, warehouse labor, and knowledge-based
professions. Such duality of algorithmic management is analyzed; while efficiency, fairness, and data-driven
decision-making have been enhanced, it also creates new types of digital monitoring and control. The most
prominent concept that appears from this analysis is the issue of "bounded autonomy," illustrating the redefinition
of freedom at work within an algorithmic framework. Thus, this paper suggests that the issue is not in rejecting
algorithmic systems but in integrating them with careful consideration to maintain human control, trust, and
creativity within an increasingly automated workplace.

Keywords: Algorithmic management, Autonomy, Control, Digital monitoring, Workplace
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ABSTRACT

It would not be wrong to think that the person who first imagined the idea of an artificial intelligence was an artist
or a writer. We all remember Pinocchio's dream of turning into a real child.

Human progress is undoubtedly paramount in the use of artificial intelligence. However, when comparing the
capabilities of Al to those of humans, it becomes clear that the biggest challenge it has is proving its efficacy
through artistic creativity.

Writing and publishing have been, and continue to be, the most important tasks for the advancement of humanity,
recording and preserving information.

Publishing, as a part of creative industry, has become one of the most important target industries, addressing Al's
fastest and broadest range of capabilities and utilizing the entire internet archive for accessing information and
knowledge.

This situation creates a problematic for artists and professionals in these industries.

Initially, it was believed that programs, functions, and applications were all helpful and complimentary elements
in the creation of artificial productive intelligence. These factors, however, are now direct rivals of the publishing
sector and are raising financial issues.

As artificial intelligence advances, the publishing market has begun to adopt positions that restrict the use of its
own products. It looks like things are just going to get worse. It is likely that this issue will lead to significant
copyright-related problems in the near future.

Turkish publishing sector is monitoring developments, but is it making adequate preparations?
Keywords: Publishing, copyright, Artificial Intelligence (Al) ,Turkey, creative industries
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ABSTRACT

“The Book of Dede Korkut” is among the most significant pieces of Turkish literature and language. The twelve-
story work, which has survived the centuries since its transcription into written form, is thanks to the story told by
bards accompanied by music and kopuz. The book's primary sage, Dede Korkut, usually shares the moral of the
stories at the conclusion of each one.

The book's events, which describe the Oghuz Beys' experiences, can be summed up as the start and progression of
events, overcoming obstacles, and carrying on with a life of happiness and tranquility.

One of the most special forms of classical musical composition is the sonata. While the sonata, first used in the
Baroque period, did not directly express a structure, it developed to express the treatment of a melody and the
presentation of the composition in a musical form according to its structural rules. The fluidity of the sonata form,
and the emotional power it adds to the expression of an idea through music, are very similar to the plots of literary
narratives.

The region where the kopuz musical instrument was used and its relevance to the geography where the Dede
Korkut stories take place will be discussed followed by a general outline of the stories' structure and a comparison
of this structure with the sonata form in classical music.

Keywords: Dede Korkut, kopuz, sonata form, plot, Classical Music, interdisciplinary
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ABSTRACT

The aim of this study is to examine the mediating role of cultural differences in the relationship between marketing
agility and business performance, and to evaluate this interaction within the context of the Turkish automotive
industry. In today’s competitive market environment, marketing agility has become a critical capability that enables
firms to rapidly adapt to changing customer needs, seize market opportunities in a timely manner, and gain
flexibility in strategic decision-making processes. However, it is assumed that the effects of marketing agility on
business performance may be shaped by cultural differences within organizations and the structure of cultural
subunits.

The study intends to reveal the relationships among marketing agility, business performance, and cultural
differences. Accordingly, a survey will be administered to managers and specialist-level employees working in
automotive manufacturers and supplier firms in Tiirkiye. The data to be collected are planned to be analyzed
through structural equation modeling (SEM) and relevant statistical techniques.

This research aims to make a theoretical contribution to the literature by addressing the impact of marketing agility
on performance within a cultural framework, and to provide practical insights for companies operating in the
automotive sector on aligning cultural dynamics with marketing strategies.

Keywords: Marketing Agility, Business Performance, Cultural Differences, Mediating Role
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ABSTRACT

The aim of this study is to examine the mediating role of the perception of artificial intelligence in the relationship
between organizational citizenship behavior and job satisfaction, and to evaluate this interaction within the context
of the Turkish automotive industry. With the increasing integration of artificial intelligence technologies into
business processes, employees’ perceptions of these technologies have begun to significantly influence
organizational attitudes and behaviors. In this context, it is assumed that employees’ perceptions of artificial
intelligence may shape the relationship between organizational citizenship behavior—defined as voluntary and
extra-role behaviors—and job satisfaction.

A survey is planned to be conducted with managers and specialist-level employees working in automotive
manufacturing and supplier companies in Tiirkiye. Data obtained from scales measuring organizational citizenship
behavior, job satisfaction, and Al perception will be analyzed using structural equation modeling (SEM) and
relevant statistical techniques.

This study aims to contribute theoretically to the organizational behavior literature by exploring the effects of Al-
related perceptions, and to offer practical recommendations for automotive sector companies regarding the
influence of Al implementation on employee satisfaction and voluntary behaviors.

Keywords: Organizational Citizenship Behavior, Job Satisfaction, Perception of Artificial Intelligence, Mediating
Role
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ABSTRACT

The purpose of this study is to examine the mediating role of green human resources practices in the relationship
between organizational commitment and job performance, and to evaluate this interaction within the context of
the packaging industry. Today, environmental sustainability has become one of the strategic priorities of
businesses, and in this regard, green human resources practices have emerged as an important management tool
that can influence employee behavior, organizational attitudes, and performance outcomes. This study aims to
investigate how environmentally oriented HR practices affect employees’ levels of organizational commitment
and job performance, as well as whether these practices function as a mediating mechanism in the relationship
between the two variables.

A survey is planned to be conducted with employees working in companies operating in the packaging sector. The
data obtained from scales measuring organizational commitment, job performance, and green human resources
practices will be analyzed using structural equation modeling (SEM) and relevant statistical techniques.

This research aims to make a theoretical contribution to the literature by revealing the effects of sustainability-
oriented HR practices within the field of organizational behavior, and to provide practical recommendations for
companies in the packaging sector regarding the role of green HR policies in enhancing employee commitment
and performance.

Keywords Organizational Commitment, Job Performance, Green Human Resources Practices, Mediating Role
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ABSTRACT

Today, artificial intelligence and digital technologies are driving profound changes in educational processes,
fostering the development of new pedagogical approaches in biology instruction. Since biology inherently requires
experimentation, observation, and analytical thinking, integrating modern technologies is of great importance both
technically and pedagogically. Instructional models enhanced with artificial intelligence make the learning process
flexible, adaptive, and student-centered, improving the efficiency of knowledge acquisition, organization, and
application.

Virtual laboratories facilitate the safe and cost-effective teaching of fundamental laboratory techniques,
strengthening students’ preparedness for real experimental settings. 3D and virtual reality (VR)-based simulations
enhance students’ skills in experiment planning, decision-making, error analysis, and critical thinking, while
interactive and gamified elements increase motivation. These systems also play a significant role in developing
digital literacy and analytical skills. Problem-based and project-based learning approaches (PBL/PjBL) are active
learning models that foster students’ creative, analytical, and practical competencies. PBL supports problem-
solving through real-life scenarios, whereas PjBL encourages the application of knowledge via long-term projects.
When integrated with artificial intelligence and virtual laboratories, these approaches make the learning process
more effective and personalized. Adaptive learning systems analyze students’ skill levels and learning pace to
provide individualized instruction, enhance motivation, and reduce teacher workload. Digital presentation and
visualization tools facilitate the understanding of complex biological concepts and strengthen students’ cognitive
and analytical abilities. In conclusion, biology education enriched with artificial intelligence, virtual laboratories,
adaptive systems, PBL/PjBL approaches, and digital visualization tools offers a modern pedagogical model that
holistically develops students’ conceptual, practical, and analytical skills. This integrated approach stands out as
an effective method to increase learning motivation and optimize educational outcomes in biology instruction.

Keywords: Artificial Intelligence, Virtual Laboratories, Adaptive Learning Systems, Problem-Based Learning
(PBL), Project-Based Learning (PjBL), Digital Visualization
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ABSTRACT

Conventional numerical methods such as the Finite Element Method (FEM) and the Finite Volume Method (FVM)
are widely used for solving fluid dynamics problems. However, in complex geometries they can be limited
especially in inverse problems based on noisy measurements due to mesh-generation bottlenecks and high
computational cost. Physics-Informed Neural Networks (PINNs), which embed governing physical laws directly
into the learning process, provide an alternative framework that can alleviate these constraints. The objective of
this study is to methodologically compare the baseline PINN formulation with performance-oriented variants,
including Extended PINN (XPINN), Neural Tangent Kernel (NTK)-guided optimization, Gradient-Enhanced
PINN (gPINN), and Bayesian PINN (B-PINN), across different flow regimes, geometric challenges, and data
uncertainties.

This study reviews advanced PINN architectures proposed for fluid dynamics along four main axes. First, standard
PINN is treated as a reference approach for relatively simple geometries, while gPINN is considered for regions
with sharp gradients such as shock waves and boundary layers by incorporating derivatives of the PDE residual
into the loss function to increase sensitivity. Second, XPINN is examined as a domain-decomposition framework
that supports parallelization and improves scalability in complex geometries and multiscale settings (e.g., vascular
bifurcations) by partitioning the space—time domain into subregions. Third, NTK-guided optimization strategies
are discussed as adaptive training approaches that diagnose imbalances (spectral bias) between physics-residual
and data-fidelity terms and aim to reduce gradient-flow instabilities through dynamic reweighting. Fourth,
Bayesian PINNs are considered as probabilistic formulations that enable uncertainty quantification (UQ),
particularly for handling noisy clinical data in biomedical digital-twin applications and for providing confidence
intervals in model predictions.

The review underscores that no single PINN variant is universally optimal across all problem classes. Instead,
method selection should be guided by the dominant characteristics of the task: XPINN is most relevant when
geometric complexity and computational load motivate scalable parallelization; gPINN is well suited when high
accuracy is required in high-gradient flows; NTK-guided strategies are most useful for stiff problems where
training instability is a central challenge; and B-PINN approaches are especially valuable when measurement noise
and predictive uncertainty must be modeled explicitly.

Accordingly, this study proposes a roadmap for selecting PINN architectures for complex fluid-system modeling
based on problem characteristics, including geometry, data quality, and physical complexity. Taken together, these
approaches reduce reliance on classical mesh-based discretization pipelines and provide a flexible modeling basis,
with particular relevance to personalized medicine and real-time industrial simulation scenarios.

Keywords: Physics-Informed Neural Networks (PINN), XPINN, Neural Tangent Kernel (NTK), Bayesian PINN
(B-PINN), gPINN, Inverse Problems, Digital Twin.
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ABSTRACT

The widespread integration of artificial intelligence technologies is reshaping traditional power relations within
academic organizations.
This paper conceptually examines how informal power dynamics in academia are being transformed through
digital surveillance mechanisms and algorithmic evaluation systems. Drawing on Pierre Bourdieu’s notions of
field, symbolic capital, and habitus; Michel Foucault’s analyses of surveillance, discipline, and the power—
knowledge nexus; and Jeffrey Pfeffer’s framework of organizational power sources, the study constructs a
theoretical model for understanding the reproduction of informal power in the age of Al. Although academic
metrics such as citation analyses and digital monitoring tools appear formal, they reinforce invisible authority
structures within the academic field. Meanwhile, academics develop new strategies—knowledge-sharing
networks, solidarity circles, and digital resistance practices—that redefine informal power relations. Consequently,
the study reveals that informal power is now mediated not only by interpersonal interactions but also by algorithmic
norms and systemic digital governance.

Keywords: Informal power, Artificial intelligence, Academic field, Digital surveillance, Symbolic capital

70



APPLICATIONS OF ARTIFICIAL INTELLIGENCE IN EDUCATION AND THE
IMPACT OF THE NEW PEDAGOGICAL MODEL ON ACHIEVEMENT
Sumgait, Republic of Azerbaijan

Kemale BABAYEVA
Sumgait State University, Department of History, Geography and Methodology

ABSTRACT

The application of artificial intelligence in education has become one of the most transformative components of
contemporary digitalization, reshaping learning processes into more efficient, personalized, and outcome-focused
systems. The emerging Al-driven pedagogical model not only modernizes traditional teaching practices but also
enhances academic performance and learner engagement by providing adaptive and data-driven support.

Al-powered learning platforms enable individualized learning paths by analyzing each student’s existing
knowledge level, learning speed, and performance patterns. Adaptive assessment systems identify weaknesses in
real time and offer immediate feedback and tailored learning resources. This approach increases students’
motivation, accelerates skill acquisition, and improves long-term knowledge retention. At the same time, artificial
intelligence reduces teachers’ administrative load by automating grading, lesson planning, and performance
analytics, allowing educators to devote more time to critical thinking, creativity, and instructional enhancement.

Another significant dimension of the new pedagogical model is the integration of hybrid and Al-supported learning
environments. Virtual labs, intelligent tutoring systems, and simulation-based activities make experiential learning
more accessible and interactive. These tools provide opportunities that traditional classrooms cannot always offer,
enabling students to practice, experiment, and apply theoretical knowledge in real-life-like scenarios.

Artificial intelligence also contributes significantly to inclusive education. Tools such as speech-to-text, automated
captioning, personalized interfaces, and assistive technologies support learners with disabilities, ensuring equal
access to educational resources. Additionally, Al-supported analytics help institutions make data-based decisions,
optimize curricula, and improve the quality of education at a systemic level.

In conclusion, the integration of artificial intelligence into education is not merely a technological upgrade but a
strategic transformation that enhances teaching quality, strengthens learner autonomy, and builds a more flexible,
equitable, and future-ready education system.

Keywords: artificial intelligence, educational technologies, personalized learning, adaptive assessment, digital
transformation, hybrid education, learning analytics, inclusive education, intelligent learning environments.
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ABSTRACT

The process of digitalization in Azerbaijan’s public administration during the period of independence has led to
profound transformations within the country’s governance system. Digital transformation represents not merely a
technological innovation but also a strategic effort to enhance transparency, efficiency, citizen satisfaction, and
overall governance quality. Since the late 1990s, a series of legal frameworks and state programs have been
implemented to integrate information and communication technologies (ICT) into public institutions, forming the
foundation for the establishment of an electronic government structure.

After 2003, the pace of digitalization increased significantly. In 2013, the Electronic Government Portal was
launched, followed by the ASAN Service and myGov platforms. These initiatives allowed citizens to access
official services online, such as document submission, registration, and payments. As a result, direct contact
between civil servants and citizens decreased, transparency improved, and corruption risks were reduced
considerably.

Digital governance has also had major social impacts. The expansion of e-services has ensured equal access to
public services for citizens in remote regions, promoting social inclusion. Digital platforms have empowered
women, youth, and disadvantaged groups by enabling greater participation in social and economic life.
Furthermore, digitalization has reduced administrative costs, minimized time loss, and improved decision-making
efficiency within public institutions.

However, challenges remain. Uneven internet infrastructure, differing levels of digital literacy among the
population, and cybersecurity risks continue to pose obstacles. The Digital Azerbaijan Strategy, adopted in 2021,
presents a comprehensive roadmap for addressing these challenges, promoting innovation, and ensuring
sustainable development in digital governance.

In conclusion, digitalization during Azerbaijan’s independence era has significantly contributed to the
modernization of public administration, improved the quality of public services, and strengthened the relationship
between citizens and the state. Digital transformation has become a cornerstone of the nation’s modernization and
social progress.

Keywords: digitalization, public administration, e-government, social impact, Azerbaijan
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ABSTRACT

This study aims to examine the relationship between sustainable green leadership practices and employee
satisfaction. The increasing global environmental issues have pushed businesses toward management approaches
that prioritize environmental sustainability. In this context, green leadership has emerged as an important
leadership style, focusing on environmental sensitivity, adopting sustainability principles, and guiding employees
in this direction. Existing literature shows that green leadership behaviors not only affect environmental
performance but also influence employee organizational commitment, job satisfaction, and overall satisfaction
levels.

The study adopts a qualitative research method, and a theoretical framework has been constructed based on
national and international academic sources. The findings indicate that green leadership practices enhance
employees' environmental awareness, strengthen alignment with organizational values, and support their
psychological well-being. Moreover, companies led by green leadership practices show higher levels of employee
satisfaction.

In conclusion, sustainable green leadership practices hold strategic significance not only in terms of environmental
sustainability but also in motivating employees and enhancing workplace satisfaction. These findings highlight the
necessity of integrating environmental dimensions into human resources management and leadership policies.

Keywords: Green leadership, sustainability, employee satisfaction, environmental management, organizational
commitment.

JEL Codes: M12 , M14, Q56 , J28

73



POSSIBILITIES OF APPLYING ARTIFICIAL INTELLIGENCE TO THE
ECOLOGICAL ENVIRONMENT

PhD. Ulviyye ISKENDEROVA
Nakhchivan State University, Faculps://orcid.org/0000-0001-9875-1176; isgenderova.86@mail.ru

ABSTRACT

In modern times, along with the global development process, environmental problems are also gaining a large
scale. Pollution of the atmosphere, reduction of fresh water resources, land degradation, destruction of biodiversity
and climate changes pose serious threats to humanity. According to United Nations reports, most countries in the
world will seriously suffer from the negative effects of climate change in the coming decades. In these conditions,
environmental protection and ensuring sustainable development act as a priority. Traditional management and
monitoring methods are not effective enough to solve existing environmental problems. Therefore, there was a
need to introduce new technologies. Among these technologies, artificial intelligence is of particular importance.
Artificial intelligence technologies are of great importance in protecting the ecological environment and ensuring
its Sustainable Development. Rapid industrialization, urbanization and global climate changes exacerbate
environmental problems. Artificial intelligence plays an important role in combating climate change by improving
climate modeling. Climate models are important for predicting future climatic conditions, assessing the impact of
various variables such as greenhouse gas emissions and deforestation. During the monitoring of Water Resources,
the level of pollution of rivers and lakes, the quality of groundwater are analyzed by artificial intelligence
algorithms and the sources of pollution are detected in a timely manner. Artificial intelligence technologies are
widely used in the field of forest protection. So, to overcome forest fires at an early stage, changes in biodiversity
are analyzed. This is of paramount importance in protecting the ecological environment. Artificial intelligence-
based models in extreme weather events and climate changes help reduce possible damage by predicting events
such as thunderstorms, hurricanes, floods and droughts in advance. At the same time, it develops more accurate
and reliable forecasts by processing large volumes of meteorological data. In this regard, the introduction of
artificial intelligence creates new opportunities in Environmental Management. It is especially important for
processing big data, identifying environmental problems, managing resources, eliminating waste and improving
monitoring systems. Studies have shown that artificial intelligence is important in minimizing risks in the field of
Environmental Protection, more efficient use of Natural Resources and application of green technology. As a result,
artificial intelligence is considered promising in ensuring environmental safety and shaping a healthy environment
for future generations.

Keywords: artificial intelligence, ecological environment, climate change, environmental sustainability, waste
management, green technologies
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ABSTRACT

Industry 4.0 is a revolutionary concept that integrates digitalization, automation, and artificial intelligence
technologies into the business world. This transformation not only affects production processes but also deeply
influences support functions such as human resource management (HRM). Artificial intelligence applications are
redefining human roles in areas such as recruitment, performance evaluation, employee experience, and talent
management. This study examines the impact of Industry 4.0 and artificial intelligence applications on human
resource management in the context of bank employees in Azerbaijan, based on a literature review. Instead of
using techniques such as surveys or interviews, the research relies on academic sources and publications. The
findings reveal the extent to which the Azerbaijani banking sector has adapted to digital transformation and how
HRM policies have evolved accordingly.

Keywords: Industry 4.0, artificial intelligence, human resource management, digital transformation, Azerbaijan,
banking sector
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ABSTRACT

Today, with technological developments, every field is rapidly changing and transforming for the better. One of
the areas most affected by these changes, particularly those caused by digital developments, is public
administration. The aim of this research is to examine the views on state administration expressed in Nizamii’l-
Miilk’s Siyasatnama, written approximately a thousand years ago, to reveal its relationship with public
administration in today's digital age, and to examine the strategic importance of digital twin technology within the
framework of this relationship. The Siyasatnama, written in Persian by Nizamii’l-Miilk, the famous vizier of the
Great Seljuk period, contains information about the structure and functioning of state institutions, their
shortcomings, measures to be taken against these shortcomings, and regulations to be made to ensure the
functioning of institutions. The research, supported by a literature review of Nizamii’l-Miilk’s Siyasatnama and
public administration in the digital age, sought to reveal how digital twin technology affects this transformation
process and the importance of digital transformation in public administration. The study relates the principle of
“knowledge-based management” in Nizamii’l-Miilk's Siyasatnama, written many years ago, and concepts such as
justice, honesty, ethics, and merit in state administration to the use of digital twin technology in management.
Thus, the study concludes that some of the concepts that formed the basis of Nizamii’l-Miilk's administrative
approach, which was of great importance during his time, have retained their significance in public administration
in the digital age, and that the use of digital twin technology in public administration has emerged as a strategic
tool for achieving goals in various forms from the past to the present.

Keywords: Digital Transformation, Public Administration, Nizamii’l-Miilk's Siyasatnama, Digital Twin
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ABSTRACT

The subject of this study is to highlight the impact and importance of digital twin applications in terms of measures
to be taken in smart cities against the threat of climate change facing a world where production and consumption
habits are changing with advancing technology. The study aims to reveal the applicability of digital twin
applications in efforts to control environmental problems and agricultural production quantities within the
framework of smart urbanization steps to be taken against the problems that may be caused by climates that tend
to deviate from their normal cycle as a result of the excessive mechanization and artificialization of production
and consumption patterns and quantities.

In the study, data was collected through a literature review on climate change, smart urbanization, and digital twin
concepts. In this context, a qualitative research method was used to evaluate proposals highlighting the potential
positive contributions of making climate change data compatible with digital twin applications. This study will
reveal how to position oneself in the face of sudden and unexpected situations caused by climate change, thanks
to digital twin applications, which are new actors in the digital world.

Although the world appears to function flawlessly and within a certain system, humanity's pursuit of “excessive
production” and “excessive consumption” is pushing the world's limits. The climate change resulting from these
pressures can cause not only small-scale local or regional problems but also major global problems. Digital
technology products, which are used to solve many of today's problems, can be used within the smart identity of
cities to solve some of the environmental and agricultural problems caused by climate change and even to prevent
problems before they arise and minimize their negative effects.

Production and consumption are two indispensable cycles for humanity and nature. These cycles must remain
within limits that are invisible but can cause a reaction when exceeded after a certain period of time. Today, these
exceeded limits are being attempted to be controlled through innovations brought by humanity, which is trying to
fix what it has damaged. Digital twin technology, one of the most important of these innovations, can play a
preventive role against environmental and agricultural disasters caused by climate change within the framework
of smart urbanization policies.

Keywords: Climate Change, Smart Urbanization, Digital Twin
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ABSTRACT

This study aims to analyze scientific research conducted on the topic of "rational drug use in the elderly" between
2000 and 2025 using bibliometric methods. The primary objective of the study is to identify international research
trends related to medication management, polypharmacy, and drug safety in elderly individuals, and to examine
the scientific development dynamics of the field by identifying prominent authors, institutions, and countries. Data
for the study were obtained from the Web of Science (WoS) database using the keyword "rational drug use in the
elderly." English and Turkish articles, reviews, editorials, and proceedings published between 2000 and 2025 were
evaluated. VOSviewer (v1.6) software was used to analyze the data, and analyses were conducted for publication
trends by year, co-authorship networks, co-citation relationships, bibliographic coupling, and keyword co-
occurrence.

According to the findings, research on rational drug use in the elderly has intensified, particularly under the
leadership of Oxford University. The terms "Elderly" and "Geriatrics" were prominent among the keywords, and
the countries contributing the most were the US, UK, and Germany. The number of publications began to increase
in the early 2000s, with a significant increase observed in 2012 and 2019, followed by a temporary decrease during
the pandemic. The most frequently cited authors were Barton, A. and Mulley, G., while the most productive authors
were Michel, Lushchak, and Vaiserman. A co-citation analysis revealed Matsubayashi K., Evans J.G., and
Blagosklonny M.V. as the most frequently cited core authors. It was also concluded that the majority of the studies
were conducted by research groups based in Germany, and that Krause, T., and his team, in particular, have
established an influential international scientific network in the field.

Keywords: Rational drug use, elderly patients, polypharmacy, drug safety, bibliometric analysis, VOSviewer,
geriatric pharmacotherapy
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ABSTRACT

Artificial intelligence (Al) is creating a significant transformation in psychiatric nursing, as in many areas of health
care. The use of this technology in decision support systems, patient monitoring, early diagnosis and therapeutic
communication in nursing care processes is becoming increasingly widespread. Al-supported algorithms are used
in the early detection of mental disorders such as depression, anxiety and suicide risk; risk classifications can be
made through facial recognition, voice analysis and behavioral data reviews. Psychiatric nurses can create more
personalized care plans in light of this data; at the same time, patients' mental states can be monitored instantly
thanks to wearable technologies and mobile health applications. Al also plays a role in the professional
development of nurses. Virtual reality (VR)-supported simulation environments are used in the development of
therapeutic communication skills; they allow nurses to develop more effective intervention strategies in complex
clinical scenarios. However, Al also has limitations regarding ethics, confidentiality and human relations. For this
reason, it is important for nurses to use technology within the framework of ethical principles and by blending it
with a holistic care approach. In conclusion, the integration of artificial intelligence technologies into psychiatric
nursing both increases the quality of care and adds scientific depth to clinical decision processes. However, in
order for this process to be sustained healthily, nurses' Al literacy needs to be improved and interdisciplinary
collaboration needs to be strengthened.

Keywords: Psychiatric nursing,artificial intelligence
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ABSTRACT

The concept of participation has come to the fore as the traditional public administration approach, dominated by
bureaucracy, has transformed over time into a movement in which citizens are valued, communication channels
are wide, and a proactive perspective is adopted. With the introduction of the internet in the 1990s, the development
of digital technologies, and citizens' use of the internet and digital technologies, the digitalization journey of public
service delivery began. Developments in areas such as e-Municipality, smart cities, etc. have enabled citizens to
use the internet, social media and digital platforms, and the digital dimension of citizenship has emerged.
Developments in this area have also affected participation in management processes. Ensuring citizens'
participation in information and services through digital channels, encouraging ethical behavior and secure
information sharing, and taking necessary measures for correct and conscious internet use are important in terms
of increasing public participation in governance and providing local services effectively and efficiently. The
process of citizens' participation in management has accelerated with the spread of digitalization and the inclusion
of digital technologies in the business processes of institutions. On the other hand, the adoption and establishment
of the participation culture at the level of the citizenry is shaped mostly by political and sociological dynamics.
From the stand point of municipalities, being institutional, being open to a culture of participation and practices
that encourage participation are among the important factors. While it is important for citizens to adapt to the
culture of participation and digitalization, the readiness of municipalities both in terms of management and
infrastructure supports digital citizen participation. Widespread and intensive municipal services and greater
expression of citizen expectations through digitalization contribute to the participation dimension. On the other
hand, the adaptation of both parties to digital culture is a matter of debate. In this study, participation culture is
discussed together with digitalization, the practices implemented by municipalities against citizen participation are
examined, and whether digital citizen participation is encouraged or not is revealed. In this study, the concept of
citizenship and the culture of participation are discussed together with digitalization, the practices implemented by
metropolitan municipalities in the face of citizen participation are examined through document analysis, and it is
revealed whether digital citizen participation is encouraged or not.

Keywords: Digitalization, Digital Citizenship, Participation, Municipalities, Culture of Participation.
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ABSTRACT

This study examines the role and potential contributions of artificial intelligence (AI) technologies in the
development of investment strategies within the field of finance. Effective saving and investment choices depend
on investors’ ability to select financial instruments that both preserve real income against inflation and generate
returns. Analyzing market trends and monitoring economic developments require advanced knowledge and
analytical skills. While investment funds managed by professional portfolio managers offer alternative solutions
for individuals, the responsibility of determining how well these funds align with personal investment goals
ultimately lies with the investor. At this point, large language models (LLMs), Natural Language Processing (NLP),
and Al technologies emerge as supportive tools in investment decision-making processes. With billions of users
today and projections suggesting a doubling of users within the next decade, Al is already widely and effectively
utilized in critical areas of the financial sector, such as risk analysis, financial advisory, and fraud detection. In this
context, platforms based on big data analytics and decision support systems are also becoming increasingly
common among both individuals and institutions. This study investigates selected Al technologies, evaluates their
impact on investment decision-making processes, and offers insights into potential future applications.

Keywords: financial literacy, artificial intelligence, investment decisions, large language models, market
analysis, decision support systems
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ABSTRACT

Artificial Intelligence (Al) is accelerating workplace transformation across industries and increasing the urgency
for new tactics to workforce learning and competence development. Traditional training models—typically
distributed through infrequent, extended learning sessions—are askew with the rapid and constant evolution of Al
technologies. As a consequence, organizations necessitate learning frameworks that permit employees to adapt
swiftly, physique relevant capabilities, and sustain exhibition in dynamic digital situations. This paper investigates
two balancing constructs that simplify effective Al adoption: micro-upskilling, defined as short, beleaguered
learning interventions entrenched directly within the workflow; and learning agility, unspoken as the individual
capacity to obtain, apply, and transmission new knowledge in unaccustomed or evolving contexts.

Drawing from recognized research in micro-learning, administrative psychology, adult education, and leadership
development, this study disseminates the MALA Framework (Micro-Upskilling + Learning Agility for Al
Adoption). The agenda offers a structured and integrated approach to consolidation both distinct adaptability and
organizational permeable capacity, ultimately supporting more sustainable digital transformation efforts. It
proposes that micro-upskilling delivers timely, context-specific skill achievement, while learning agility equips
employees to navigate uncertainty, generalize learning across conditions, and engage effectively with emergent Al
tools and processes.

The analysis establishes that organizations that intentionally syndicate micro-upskilling with performs that
cultivate learning agility are better situated to meet current Al-related skill demands and to proactively prepare
their workforce for forthcoming technological shifts. The MALA Framework further proposes that this dual
competence enhances innovation, pliability, and operational continuity in environments characterized by
continuous technological disruption. Overall, the study donates a practical, evidence-informed model for emerging
Al-ready talent and advancing organizational readiness for ongoing numerical conversion.
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ABSTRACT

YOLO (You Only Live Once) represents a modern lifestyle orientation in which individuals prioritize immediate
experiences, avoid postponing opportunities, and make pleasure-centered decisions. This tendency, which has
become increasingly visible within contemporary consumption culture, transforms consumer behavior into a more
emotional, pleasure-driven, and experience-oriented structure. The aim of this study is to examine the influence of
YOLO tendency on hedonic consumption behavior from both conceptual and empirical perspectives. Specifically,
the study evaluates how YOLO shapes consumers” hedonic motivations such as the pursuit of pleasure, emotional
gratification, self-reward, and experiential engagement. The data obtained in the research process were analyzed
using the SPSS statistical package program. The findings reveal that the YOLO tendency has a significant and
positive effect on hedonic consumption behavior. This outcome indicates that a stronger inclination toward living
in the moment leads consumers to prefer products and services that provide greater pleasure, experiential value,
and emotional stimulation. Overall, the study highlights the YOLO tendency as a critical psychological
determinant in understanding modern consumer behavior and contributes theoretically to the literature on hedonic
consumption.
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ABSTRACT

Today, the discipline of public administration is being reshaped by artificial intelligence technologies as part of
the digital transformation process. Understanding the academic implications of this transformation in the field is
important in terms of guiding future policies and management approaches. A review of the relevant literature
reveals that while the number of studies on artificial intelligence is increasing, these studies are generally in the
form of articles, with thesis studies remaining limited. At the same time, no study has been found that provides a
detailed evaluation of the general trends, subject distributions, and methodologies of the thesis studies prepared
within this scope. Therefore, the systematic examination of the specified trends has become an important
requirement. Based on this requirement, the study aims to examine master's theses on artificial intelligence in the
field of Political Science and Public Administration. Thus, the aim is to examine the specific characteristics of
thesis studies on artificial intelligence in the relevant field and to present a comprehensive perspective. In line with
the stated purpose and objective, document analysis, one of the qualitative research methods, was adopted in the
study. The research population consists of postgraduate theses identified by searching for the term “artificial
intelligence” in the Higher Education Council (YOK) National Thesis Center database. One of the purposeful
sampling methods, criterion-based sampling, was used in the study. Within the scope of the sample, a total of
eleven postgraduate thesis studies, including one doctoral thesis and ten master's theses, were examined in line
with the criteria determined in accordance with the purpose of the study for the period 2019-2025. The research
data were processed using the Thesis Classification Form developed by the researchers with reference to the
relevant literature. The data were systematically examined using descriptive analysis techniques, and the analysis
process was carried out using the MAXQDA qualitative data analysis program. The information obtained within
the scope of the analysis is included in the findings section of the research. The findings obtained as a result of the
research are discussed in the conclusion section, which includes recommendations for future studies on artificial
intelligence.

Keywords: Political Science and Public Administration, Artificial Intelligence, Document Analysis.
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ABSTRACT

Exhibitions are not merely spaces where art or cultural content is displayed; they are also communication
environments where the flow of information is spatially designed. With digital technologies transforming the
exhibition experience today, the concept of “information design” plays a critical role in terms of the perception of
space and visitor interaction. In this study, exhibition spaces are considered as information environments, and the
function of graphic and visual communication design in spatial communication is examined through visual
strategies. The impact of information design on the spatial experience is examined through example exhibitions.
The main problem addressed in this study is that graphic and visual communication design elements used in
exhibitions are often approached for aesthetic purposes, while the spatial organization of information and the
transfer of meaning are not designed systematically enough. This situation can prevent the formation of a coherent
meaning between the visitor and the space in exhibitions. The research method was determined as case study and
compilation. The sample exhibition spaces were evaluated in terms of visual language, typography, directional
graphics, and digital information. The aim of the study is to emphasize that exhibition design is not only an
aesthetic component of the disciplines of graphic design and visual communication design, but also an important
tool in terms of information organization, direction, and meaning. Consequently, this research highlights the
importance of evaluating graphic and visual communication design in exhibition spaces as a strategic design tool
that goes beyond visual identity, integrates with Al-supported information systems, and manages the spatial
construction of information, as well as the need to redefine spatial meaning.

Keywords: Exhibition, Information Design, Graphic Design, Visual Communication Design, Meaning
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ABSTRACT

This article investigates the paradoxical dynamic between the increasing implementation of Human Resource
Analytics (HRA) and Algorithmic Decision-Making (ADM) in organizations and its resulting impact on
organizational trust. While ADM promises enhanced efficiency, objectivity, and the reduction of traditional human
biases in processes like hiring and performance management, its complexity and inherent opacity introduce
profound ethical and operational challenges centered on algorithmic fairness and perceived depersonalization. The
analysis is firmly grounded in Organizational Justice Theory (OJT) and Social Exchange Theory (SET), arguing
that the HRA-trust relationship is critically mediated by employees’ perceptions of fairness across multiple
dimensions.

Empirical and conceptual evidence identify two primary threats to trust. First, the use of historical training data
frequently reinforces systemic biases, thereby undermining distributive justice (fair outcomes). Second, and more
corrosively, the lack of transparency in ADM creates a significant procedural and ethical gap. This opacity directly
challenges procedural justice (fair processes) and erodes informational justice, fuelling employee anxieties over
unwarranted surveillance, lack of accountability, and the reduction of complex individuals to mere "datafied"
numbers.

The paper concludes that successful mitigation requires organizations to move beyond passive legal compliance
and adopt a proactive, trust-centric design strategy. This necessitates a dual approach: Explainable AI (XAI) must
be utilized to provide employees with sufficient informational clarity regarding how decisions are reached,;
simultaneously, organizations must build mechanisms that grant employees agency and voice (e.g., controlled data
input, appeal processes) to address the threat to interactional justice. By establishing these transparent and
participatory governance structures, automated processes can be transformed from a trust liability into a credible
source of organizational legitimacy.
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ABSTRACT

The idea of remote work, which was introduced in 1970 and implemented in 1973, has become a transformative
force in reshaping organizational structures. This paper examines the advantages and disadvantages of remote
work and analyzes its impact on organizational change. The findings indicate that remote work enhances flexibility
and job satisfaction, leading to improved productivity and cost reduction, while it also presents challenges such as
decreased employee competitiveness, a reduced tendency for teamwork, information security risks, and blurred
boundaries between work and personal life. Moreover, the emergence of the remote work concept has compelled
traditional organizations to revise their management styles to ensure their survival. The results suggest that the
expansion of digital infrastructure and cloud-based human resource systems provides a foundation for sustainable
transformation in managerial practices and promotes data-driven decision-making in future organizations.
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ABSTRACT

The rise of the digital humanities and the mass digitization of archives have necessitated a radical methodological
transformation in historiography. While traditional historiographical practices relied on physical document
examination and the human analysis of limited data sets, processing historical sources, now characterized as "big
data," requires new approaches that exceed human capacity. This paper aims to examine how Artificial Intelligence
(AI) technologies are positioned not as rivals to replace historians, but as strategic "assistant" tools that optimize
research processes, increase analytical depth, and minimize time costs.

This study will first examine how Handwritten Text Recognition (HTR) and Optical Character Recognition (OCR)
technologies have transformed paleographic decipherment from a months-long endeavor into a data stream of
seconds. Secondly, the macro-analysis opportunities offered by Natural Language Processing (NLP) and data
mining techniques in identifying semantic patterns, social networks, and economic fluctuations across thousands
of documents will be discussed.

The paper's central thesis is that Al frees historians from the burden of "data porterage," allowing them to focus
on their core competencies: "contextualization" and "interpretation." Consequently, it is argued that Al-supported
historiography transforms the researcher from a "document reader" to a "data architect" and "constructor of
meaning," and that this collaboration will set the future standards of historical scholarship.

Keywords: Rules, Article, Page, Template, Font. 10 points
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ABSTRACT

Aim: The aim of this study is to evaluate the level of occupational burnout among healthcare workers using the
SWOT analysis (Strengths—Weaknesses—Opportunities—Threats Analysis) method. The healthcare sector is
considered one of the fields in which burnout syndrome is frequently observed due to its high levels of stress,
heavy workload, and intensive interpersonal interactions.

Method: A comprehensive literature review was conducted to examine the burnout levels of healthcare workers.
Based on the findings, individual and organizational risk factors were categorized within the framework of SWOT
analysis. The assessment focused on the main components of burnout—emotional exhaustion, depersonalization,
and reduced personal accomplishment. Variables such as age, education level, marital status, number of children,
job-related stress, job satisfaction, communication skills, and relationships with supervisors were also evaluated.

Results: The literature indicates that burnout among healthcare workers increases primarily due to rising
workload, frequent exposure to patients experiencing constant pain or death, low salary policies, and unfavorable
working conditions. Studies report that approximately 40—60% of healthcare professionals experience emotional
exhaustion, while depersonalization levels are generally moderate. Individual factors such as overcommitment to
work, personal expectations, personality traits, and communication difficulties contribute significantly to burnout.
At the organizational level, intense work pace, increasing responsibilities, and insufficient resources emerge as
prominent threat factors.

Conclusion: The results of the SWOT analysis suggest that improving working conditions, balancing workload,
and strengthening institutional support mechanisms are essential for reducing burnout among healthcare workers.
Recognizing the factors that lead to burnout plays a crucial role in facilitating employees’ adaptation processes
and minimizing the adverse effects of burnout.
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ABSTRACT

This study examines the evolving relationship between creative confidence and human—Al co-creation in the
modern work and learning environments. While creativity has become a central requirement for navigating
contemporary challenges, the rapid integration of generative Al tools has introduced a significant tension: Al can
enhance creative processes by offering ideation support, yet it simultaneously risks diminishing individuals’ belief
in their own creative capacity, their creative Confidence through over-reliance or the perceived threat of
replacement. The study argues that true innovation emerges not from Al alone, but from a strategic interplay
between human insight and machine intelligence. Drawing on current research, it explores how unchecked reliance
on Al can suppress originality and individual agency, potentially confining human output to predictable, data-
driven patterns. To sustain and strengthen human creativity, the study proposes a structured approach based on the
Human-AI Collaboration Framework. This framework emphasizes the critical need for Al literacy, human
oversight, and organizational governance to ensure that technology serves as an augmentative tool rather than a
substitute for human imagination. The ultimate goal is to cultivate environments where creative confidence thrives,
positioning co-creation as a process of mutual empowerment that keeps human insight at the core of innovation.

Key Words: Al Co-creation, Creative Confidence, Human-Centered Al
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ABSTRACT

Artificial intelligence (Al) refers to systems that mimic human-like thinking and learning abilities, while leadership
is defined as the process of influencing and guiding individuals or groups toward achieving specific goals. In
today’s rapidly digitalizing business world, these two concepts play a crucial role in transforming organizational
structures and managerial approaches. In an era where Al is reshaping leadership roles and decision-making
processes, mapping the existing body of scientific knowledge and identifying future research gaps have become
critically important. The primary aim of this study is to examine the international academic literature on Al and
leadership through a bibliometric analysis, revealing the current state, trends, and future research directions within
the field. The study seeks to provide a comprehensive structural overview that will contribute to both researchers
and the broader literature. To achieve this aim, studies indexed in the Web of Science (WoS) database using the
keywords “artificial intelligence” and “leadership” will be analyzed. Descriptive analyses will be conducted on
elements such as publication year, author, and keywords. The findings will identify the main research themes and
sub-topic clusters in the field, highlighting the conceptual evolution and publication trends over time.
Theoretically, this study aims to offer a holistic perspective and intellectual map of Al and leadership literature,
thereby enriching scholarly discussions in the field. Practically, it intends to serve as a guiding framework for
researchers, educators, and practitioners by mapping areas of intense scientific knowledge flow and providing a
clear roadmap for future studies.

Keywords: Artificial Intelligence, Leadership, Bibliometric Analysis
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ABSTRACT

Marketing has been in a constant state of development throughout human history. Artificial intelligence
technologies are the current most significant driving force behind marketing. Artificial intelligence has become a
transformative force in marketing through hyper-personalization, algorithmic advertising, and customer
experience automation. In the new competitive environment created by this technological advancement, leaders
are challenged to strike a balance between data analytics and ethical and human values. This study aims to
conceptually examine this dilemma and address marketing. Data management is crucial for ensuring and executing
marketing decisions, but due to the black-box nature of artificial intelligence, computability and biases are
prioritized. Human-centered leadership, on the other hand, breaks down the cultural resistance of digital life
through emotional intelligence and ethics, while preserving the human element to maintain consumer trust.
Therefore, when the role of individuals is now defined as organizing the data-human transfer, these two approaches
are addressed together, not separately. In this context, the study examines the "Human-Centered" and "Data-
Driven" approaches under separate subheadings; a conceptual synthesis will be provided. The chemical additives
of these products; It will provide a new conceptual framework that bridges the gaps between management and
marketing theories. Furthermore, the study results are expected to provide actionable insights into the responsible
use of Al by marketing activities, including ethical and cultural guidelines they can use when managing Al
registration.

Keywords: Al Leadership, Marketing, Human-Centricity
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ABSTRACT

Mobbing is more than an individual act; it is a systemic problem rooted in the organization's “cultural DNA.” The
primary objective of this study is to take the “Culturally Sensitive Organizational Immune System” model,
developed based on the inadequacy of reactive methods in combating mobbing, to the next level by integrating it
with artificial intelligence (AI) technologies. In this context, the goal is to present a conceptual framework on how
artificial intelligence, particularly Natural Language Processing (NLP) and machine learning algorithms, can
proactively detect early signs of mobbing within an organization and how the organizational immunity system can
function as a “digital early warning mechanism.” The study adopts conceptual framework development and
systematic literature review methods. By synthesizing interdisciplinary literature in the fields of organizational
behavior, ethics, and artificial intelligence, potential Al applications capable of analyzing mobbing dynamics
through anonymized corporate communication data were examined. The literature analysis shows that Al-based
tools have the potential to detect aggressive or exclusionary language patterns in communication, the systematic
exclusion of specific individuals from social networks, and the spread of reputation-damaging discourse. However,
it has been determined that the success of these technologies depends on their sensitivity to the cultural context of
the organization where they are implemented and the careful management of ethical risks such as algorithmic bias
and surveillance culture. Consequently, it is argued that artificial intelligence can serve as a catalyst for creating
healthier, more resilient, and ethical organizations by proactively diagnosing the cultural and organizational roots
that fuel mobbing, rather than merely treating its symptoms after they have emerged.

Keywords: Mobbing, Artificial Intelligence, Organizational Immune System, Organizational Culture, Proactive
Management, Ethics.
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ABSTRACT

Background: The field of ornithology is undergoing a quantitative revolution, driven by the integration of Artificial
Intelligence (AI). This transition from descriptive observation to a predictive science necessitates a formal
synthesis of the new paradigm of Computational Ornithology.

Objective: This systematic review critically evaluates the establishment of Al as a foundational methodology
across the avian research spectrum. We aim to codify the core computational architectures and assess their efficacy
in transforming ecological data into actionable conservation intelligence.

Methods & Findings: We delineate three foundational pillars. First, in automated biodiversity assessment, deep
learning architectures—primarily Convolutional Neural Networks (CNNs)—have become the de facto standard
for multi-modal (visual and acoustic) species identification. However, a critical limitation persists in the reliance
on anthropocentric audio features, highlighting a need for bio-inspired acoustic frontends. Second, in behavioral
and movement analytics, we document a shift from static classification to dynamic process modeling. This is
evidenced by the application of optimal switching models for migratory behavior and the fusion of embedded
sensor systems with ensemble forecasting algorithms (e.g., Random Forest) to predict spatiotemporal patterns
under climate change scenarios. Third, and most critically, we identify the rise of explainable Al (XAI) as a
translational bridge, moving from opaque "black box" predictions to interpretable ecological insights that are
verifiable and actionable for conservation practitioners.

Conclusion: The consolidation of these approaches defines Computational Ornithology as a distinct, data-driven
sub-discipline. Al no longer serves as a mere tool but constitutes a fundamental framework that is reshaping
hypothesis generation, enabling high-resolution ecological forecasting, and fundamentally enhancing the scope
and precision of conservation strategy. The future of avian research lies in the continued refinement of these
integrative, intelligent systems.
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OZET

1980°li yillarda iilkemizde Ozel Finans Kurumu seklinde kurulmaya baslayan ve faizsiz finans ilkelerine dayal
bir model olarak gelistirilen katilim bankaciligi, 2005 yilinda yiirtirliige giren 5411 sayili Bankacilik Kanunu ile
beraber Tiirk finansal sisteminde 6nemli bir paya ulasmistir. Kurumsal bankacilik ilkelerine gore hareket eden
katilim bankalar1 diger bankalar gibi miisteri memnuniyetine 6énem vererek finansal sistem icerisindeki payini
artirmayr hedeflemektedir. Katilim bankalar1 hedeflerine ulasabilmek igin faizsiz finans sisteminin
siirdiiriilebilirligi, miisteri memnuniyetinin izlenmesi ve sikayetlerin analitik bigimde degerlendirilmesiyle
dogrudan iliskilidir. Bu ¢alismada, Tiirkiye’de faaliyet gosteren alti katilim bankasina (Kuveyt Tiirk, Tiirkiye
Finans, Ziraat Katilim, Vakif Katilim, Albaraka Tirk ve Emlak Katilim) ait ¢evrimi¢i miisteri sikayetleri,
01.01.2025 tarihinde sikayetvar.com platformundan web kazima ydntemiyle toplanmistir. R Studio ortaminda
yiriitillen 6n islemler kapsaminda yinelenen ve anlamsiz kelimeler temizlenmis, ardindan metin madenciligi
kapsaminda frekans analizi uygulanmistir. Elde edilen s6zciik sikliklari tematik kategoriler altinda siniflandirilarak
bankalara 6zgii sikayet egilimleri belirlenmistir. Bulgulara gore, katilim bankalarina yonelik sikayetlerin biiyiik
kism1 kredi ve kart iglemleri, dijital bankacilik hizmetleri, ATM kullanimi ve miisteri hizmetleri alanlarinda
yogunlagsmaktadir. Banka bazinda incelendiginde; Kuveyt Tiirk’te “hesap”, “limit” ve “komisyon” kavramlar1 6ne
cikarken, Tiirkiye Finans’ta “kasko” ve “aidat” kelimelerinin daha sik kullanildigi; Emlak Katilim’da ise “konut”
ve “ev” terimlerinin yiiksek frekans gosterdigi tespit edilmistir. Calismanin ikinci agamasinda Python programlama
dili araciligiyla transformers tabanli duygu analizi gerceklestirilmis ve miisteri sikayetlerinin biiylik cogunlugunun
negatif duygu icerdigi goriilmiistir.

Anahtar Kelimeler: Katilim Bankaciligi, Metin Madenciligi, Duygu Analizi, E-Sikayetler
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ABSTRACT

Social progress and technological advancements have interacted and transformed each other throughout history.
Today, artificial intelligence technologies are visibly changing both social and working life. The opportunities and
benefits it offers in social life make artificial intelligence indispensable, while in working life, while productivity
increases, uncertainties and concerns are raised regarding the future of work, new professions, employment,
unemployment, how wages will be shaped, etc.

This study will discuss the effects of artificial intelligence on working life within the framework of positive and
negative perspectives, by examining the relevant literature. While it is stated that artificial intelligence represents
an industrial revolution for knowledge-based jobs and increases employee productivity, the literature also contains
opinions, particularly regarding employment that on one hand new technologies will create new jobs and
employment areas, on the other hand that unemployment will increase.
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